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ehifjfi<*i, w ^f9R 7T3r?ni 

( aftr TrfTTSfPlT ) 

3Tf8I1fj;ERT 

^ felt, 31 fe 2008 

256(3T).~%fe 3lffe TOt^ SlfVfWT, 1951 

(1951 ^61) ^^3 (1) ^ 31^ Vlf^ilT ^ 3Pitn ^ m. ^^raffi^cl 

^ifef ^ WT?f fe ^ ^ afer iiiK#!T im] (^4 ftqtz) fefe, 

2007 4f aint aftr TT?ittR fe ^ fe Hd^iSKl fef^rflsm fel ^Hlcft i araifti^ :- 

t. (1) fST ePT STT3T 3Tffe »TT^(^t3q■ (tprf’ SJplfeT 

IWti:) ftcft^ f^^WTcI^, 2008 t ! 

(2) ^ ^TcTlR ^ ante ^ fJhft I 

2. 3teH aiKcfl'H ter aifHii^FcT ^trspTT^, 

2007 (?te ^ 3TT^ 3 tT) f^^Jlk.|t4t 5TW ^ HlwterT) ^ 2 

tt> trr fferf^ffe ;fte=2nffF:i fe ^mxr, arbiter :- 

3m^ 2 

(tter 4 tet 

sBt Cl>l4fttqici?r ,jj[c^icbH Wtf ^ tpHT ^ ^ ^ f 1 

qftfte I - !HK^4 ^RTTHlte te ^ cPp!i 1^m i (;£ T ^ 

attr fer felt m w( 


1206 Gr/2008 


(1) 
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• fflRH ^ 2IT am 21T TtTT 0T 3Tl?r2f)lft2fr cF)t 

3iHrfm ^ ari^tcmWf 1?rcr 

sj^^rrawT ept ^ 3p[^ i attr 

• STRH ^R*PR ^ 2IT 3PI7 ?Tf?Pr ^ 'H<Hthft1 ^tTT ^ SiRcfW P^fRTl?pP 

^ ^ 3Tf?JHPTt^ ajc^arassT fttitt: 3 »t ^ in 

II 3ik mpw f^nf^T 

• 33T STRcfrU CRII-H^eb tm ^ 3t 1?PPI1^, ofr STT-ff.^. {^TeTat) 1954 ifi 

I^Pot ip s in yirf^^rar 2 ^P 2115 (i) ai’tr (ii) in apfpr f, 

^ m 

• aPPPisT pt^/3PPRi5T in fpHT qr gi^ WKcfl-u ^ 

cp 3i1?PPrfNt ^ ^ f^TEcn^ ' qqut HI cP 

• i^Rnfm #5pft mi( Mt tm ^P 

^P fcPtr pn3]t) ^ iii-^ 

qftt^ II - iTHcft^r M in aiflJgnfrait ^ f?Pr gipJ-i^wndH sj^^iraiST 
Wi xpi3^ 3ik ^ q»i ^ 

• 3?qT 3T?I^^Itf>, 3PiqT ^fcPT 3PraT ^TJRcPW «Pt 

STR^fPT ^ ^ 3i1?PfniWt ^ 1^ q>r^-i aflr *Pi^-1^isqT55T 
Jjiy^ i ch«H wt ^ 'HI<H1=PI 

• iNKcf l q ^frPl ?PfT ^ arqr <H^lt^^l?Tc|> ^fpPT 2TT 31?l1^t?ra> ^fpRT aPJcfT 

^ 3 if?ichiU 4 t in toPr q>nj^-n aitr epr^-f^wnc;;^ sje^nitpsT 
ftqlt in ^t<Hi^ 

• 3JT STHcfPT ^foW ^ in 3Tl?PPlft^, 5ft an.^A (?icpt) tsPWTcIpft 1954 
^ l^raw 6 ^ 3q-t?Pl3T 2 ^P 2515 (i) 3^tT (ii) ^ cI?cT a1?t1?t^fTp qT ^ 
fotq qJTst III 

• ^;^/3p:3rzR in qr ;3n^ cin^ arR^fPi ^ in 

3Tl?nPTft2fr in f^PCTTcR III qr 

• qf^em qr ^ m qrpt-f^Tsqr^ ftqttf qq III (;i5r) (aiKcflq 

inn in ait?icMUq1 in ^rr^) 
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[^11—3y»g3(i>] 

IlftRtF III - 3TRcft^ elST ^ ^ 1?ftr girt-t3»wn55T Jj^HlifbH 

IWit qnat 3lk fcii^ cff r w °i ftqlt ^ ^tr 

• ci®i ?TT8T^ 31'QT cjirf ifRlHcl? 0> ^ 

3l1?|chlR-ql cf?r 37Rcft^ cIR 07 3Tff lq 7l ft4 07 fc^nT cM0Qu4 | <'H 

ajjF^nzpR 37^ srr^ ^ ^liTat i 3ik 1![9 it t?l5?r i 

• 37Rcfr? c|^ ^elT 07 'tixiTI'O SWcTT 3TQT ?W1eT ^TSZf cIR 

^RSTcF 07 07 3Tt?lcMU41 07 JJjr^licbH ft0tt 37^ STT^ 

^ qTR^ II 3ik ^imRzr f^ir f^r i 

• STRcft^I cRT -^qi 07 3^7 3Tf^ltFlft0t 07 ??Iy *TiI^ III 50 3iK?il*i tTR ^TtlT 

(7TEn0) 1966 07 6 07 2 07 ^ I 30T II 07 37^057 

IR ^ I 

• 37Rc0^ cR ^ 07 37t3RR gs^ 3f2Icir 3^327^157 07 fptTJ gt^ TR 571^ 
cTf^ 37t^q>iUql 07 fcHT cPPSt Q&mqd Rijli cpT 77713^ 111 tl7 

• Tri^RSTW CR 07 f?7tTiiciH ajpiiciTR *51 in (tj) 

(STRcfrzf CRT ^ 07 3Tf?m7lW 07 

3. 375 f^rzRTTcI# ^ aT^TJC^it 3 07 ?5iiR q^ Ulr l Hl i rad 10725 

357^5, 3T30H :- 

s 

3 

[1^ 2 (i) 020] 

(Htr) sfli: ?i7r 3 r^ 

37Rc 0^ 5?IRTf^t5 70*5 07 fptTJ 

(J5) ^520 i0 gTlfe 37l?n5M 07 30 

(i) 07 ^;:E2T 

(ii) 07 ciftad<H ^rftrg- 

(iii) Rf^IcT {^^10725) 


(^) 

075^ # e5l0<d 37l^f25Tf020 07 ^ — 

(i) 

jrf03TSc03r Rfllcr 

37^^ 

(ii) 

(5703125) 


(iii) 

T^ITORT 37l?le5lfr 

'd-uldcb 


31^255 

d20dcb 
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I'HIi GAZETl'K OF INDIA: EXTRAORDINARY 


[PartII—SE- c.3(i)l 


^ ^ fpnr 


(Jp) 

^Tr^lt ^ EPTfe arftoW ^ ^ " 


(i) 

T[^ ^ - 3T^TieT 


(ii) 

(^IpRf) -- d<;'M 


(iii) 

(f^r^f^) -- 


(iv) 

3);^ f^3TRr - ^RTt^sra? 


(^) 

^ chi4'id 3if%’(U'u1 47 - 


(i) 



(ii) 

^Tf?rcT (3J^) 


(iii) 

TFSrmdT 3Tl^)cTlTfr, chlf^cfi' 5ttT f437RT 

— ^fT2R^r 

(iv) 

^ttgrP (g1^) -- m)o\^ 



3Tf: fcp ^ <^c-^ieh?T f^Ttr ;5n^ cn^ artertt ^ ^ 



^ ^ ^ ^ri^TcT SRT HI Old ^ 

?dT wr aitoitr ;5mr i 


■8TR^ ^ ^ 


i^) 

qrn^irf t JfTTfe arl^cbiftitl 4^ ?fcNi ^ ~ 


(i) 

47- 3g^ ^rftlcr 

art^TiiT 

(ii) 

TTS^ 47 ^Ti^T cIR ?R$TcP 


(Hi) 


^T^TPr 

(iv) 

{craWfT dm cid)/;ef?r£r/ 



(ti4j(cj<u[ cTm mr) 


im 

4is^ ^ ei)i4<d ar^cPTW 4 t it - 


(i) 


armrar 

(ii) 

(tRrtcRTTT dm ciH) 


(iii) 

i=mw artorfr (^m1^cf7 ^ f^arm) 

- 

(iv) 



iTFg 

^ ^ ^ sjcm^d f4m cm4 ^ m 


srqr t. ^ ^ ^5IT?T stf^mScT SRT fSpTJ 


3n^ ciT^ ^ ^ TTgj arf^^cprtt jpT ter smri 





: araraOT 
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4. 3Hf QjjJiwcft ii ^-i ii 3igq?ft 3 ^ 3n5 - ?!Wg? i ^ «rr 

Q<Mp i re i B fW cTHT, ar^rtcT :- 

“qi^%r I” 

“toa" I” 

5. 3Hl Q<4(HNon ^ ^ - 

(i) mr-1 3^ ^ 15 ^ Jit ^ vn^ ^ i^wPiRid 

v!f^ 5pr snrr arai^ :- 

“3ff^ l^rftcT f^fihcH I ^ (40 ^ ^ 3TT^ 

aiflnpiftaif ^ fopr) RlfiKcfir % wr aSr nl^ Wppjt ?ii^” 

(ii) tlRT-IV ^ ?P3T 1TW 3 ^ ^ Jlf ^ ^an^T tR 

ul^^ i fi r d fiiiaiT 3my arartn, :- 

“fWlftJT Uiffltbijl SRT fW JTxr jailt ^ femPi i aiT aifir ?l^^t t ” 

(iii) ^JRT-V ^ «n2r “37RcT RR5TT ^?f?»ar an 3m aiT RJiaiiaT TfR 

0> 3Tf^ ch i ftaj1 *r>r ffTRcftar iRirarfStcp ^ *l> aiftiebrftaj'i cf>i^- 
Qm i dd Jji5^ i thd ftntt ai^ 5n^ tg mr i 3^ tin 

2.5 ^ ^anR nr Qj^fg i T^d ftian sitojit ara^^ 

“2.5 ?JT 335 3^ t^ajfJlH afrf^ch f^rfcPoFIT orirl «PI Uiq^M fefiajT JRIT t I ^ 
Tmaar 40 cn^ ^ ^ ang ^ jiaft aiRiewftajI ^ arl^an^ t 

aftr 40 art ^ 3>3T airg ^ ari^tnuftaft ^ icin jifeapci trtt? ai>t 

IJJ^. ^iTflH cR Icjan oTHT l 3^*p( ^ RR ^ ng» cM^T^IoMici^ 

jjjv^ i chg r fttfr^- ^ ^ ^ mi naiRiR/cMfficb Icwrt srt muR ^ ^njft 
3rti^ t I ^<iR®^ nfrifTw api ami aftr .AfePR ftrtt aur rr tjRrtap 
qil ^ch ift 5RT ^aiRasr xtci yftciK niRiM Jrticiai ^ tRlR^ ^ «IRI aiaiT 
qftxlrfcIcT JIH ai^TR f'^TT l" 

(iv) aiRT V ^ <n?f “3iRcT. RRPR ^ aiaiciT am Rl^iar ararai maps?! ^tR 

tp aitoW apt t^l^apT RRcftai aRTRil^tap tm ^ ail^RPifta# ^ ^ (tfr.n.aiR.) 

<R3t Ht RI^ tg 2prt1^«n5R JJrm^ ^ 

5.1 aftr 5.2 ^ TanR aR 1?RRlctfSlH hR+^iPIo 3nn, aiattcT - 

“5.1 aif 335 anf^JapRr 5RT 8Rr RIRT t I 3^ ai5 surtRT artf^ t ^ 

^ ci5 ftrtttn ail^Japitr srt tSpn m ajj^ariapR ^ mm t i 

# 5^ t5 m ^ m girRw ^ ail^tapitr ^ 
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[Part It—S ec. 3(i)1 


_ THE GAZETTE OF INDIA; EXTRAORDINARY 

^ ^ ajpricPST ^ 

tm I ?T?3Tl?r ^ ^ ^ l5IJT/c]^-3TT3^^ wi^ ^ ^ m ^ 

^ ^ ^ 3^t 3T?^ aTTcTSJ^T^TKTT H^T % I 3THcT: 3Tl^ePltt cPt 

1-10 cra> ^ fihpr ’TT ^ -hihjj ^ cp^^TT ari^i^lH ^ t” 

6. 3tp f^'t|.HIc|c>fl ^ ^ - 

(i) ?IRT- I ^ 15 ^ Tlf y1cl% cU ^:3JT^ CR Q.MlSRiH 

triciffr ^ srrtr 3 Ri^ :- 

“3rt^ t?rf|rfT R i f^oH I nfm ^ ^Tl^tET (40 ^fir 3ptIT c^ 3TT^ ^ 
f^) Rf^rH T qfrarcTT wr ol^ 

(ii) ^JRT-IV ^ (liafT ?T^i2TT 3 ^ ^ i^wfelfScT “3 tF’ 3Tnr 

«3gr ftqHtaf vnt^TcPrtt SRT ^ aiTT s4ft ^R ftu|p(i|T, ^ f ” 

(iii) ^IRT-V ^ sTT^ “STRa" ^TRPR ^ ^ ^ ^RTcPST RR 

tp STRcfr^r ^ ^ cfir4-f^iTscn??r sjpitcpR ftritt 

9^ 5n^ ^ RR1TB=R f^TT-f^r’ ^ ?JRT I ^ ^ 2.5 ^ TSIRT CR 

^kRJT^ uf^Rt n te 3nTRlT 3* -.- 

“2.5 ^ ^ cTrt^ rsi^rfrr tPT UTcnilR ^RIT t I ^ 

RIRS^T tritST'^ 40 ^ 331^ ^ HStt 3Tf^«MU^’f ^ 3lfriend ^ 

aftr 40 cp!t ^ ^ 3TT^ ^ arl^cwft^t ^ ^tUcpR cpt t^i^ciR 

ijofe T: ^<H1H 3R oTT^T I ^l^cpR ^ RR ^ 

fttfrt ^ Wf ^ RT2T g9TRTR/^PFife RKURT 1[RT ^ ^TT^ 

3^^ ^ 1 ?<|R5!;3X crtri^TOT CPT ^t?lT 3ilT fWtt ^PT RR 

qi ff1<M tr SRT RTRFS^ IRT mT^cjk epRZIM <H5iirt4 ^ tRW9t tfR^ ^ ^ 
Mfixiifp icr ^ ^ ar^WT ” 

{iv)1si5 V tp 3TRR RRPR ^ 3RTc]T 31^7 3TS!IcIT TWefTfi^ RR ip 

3ltelW ^ STRcfriT ^ ^ 3 t1?J-:wW ^ enm9l>>mQci 

^PT3^ 33^ ^5TT^ ^ RRTT^R I^TT TSS-IV ^ ^ 5,1 3^^ 5.2 

c|> R n ST ^ IfflRTfprfSfcT '3liy. 3RrtrF - 

“5.1 ^ ^ SRT 3RT :3TRTT I 3^ ^ 3T^f^ t ^ 

iRiT gf ari^mntt srt f^ w t i 3m^ ^ ^ 

1^3i1?r ^ 3^ H ^ fttr RTT jprrt :A arftofr ^ 

cpi^ (cT^ aHid^e) 3T21CIT fcp# ^ ^ 31RRT 3JpricPR ^ ^RRT 

I TTPT^ ^ ^ artorfr ^ 3 jdt/^i^-3tt3^ ^tr^ A ^ 



[MPTII—TawS3(i)] 


HRtT^TFini^: 3raran'>! 
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spjpm 3t 3^ 3fr 3T^ epr a rra Q^ riiPH T ^ t i arciw: wrtten ^ 

1-10 era? ^ qr T7^f> ??3Rr ^ ?P^ 3fi3rfS!cT i” 


7. 3rF ^ q>I3^-III ^ - 

(i) “3Tf^ 8?Rc1t^T P-yJlleJ<41 (qn^-tSrrajR^ fttfft) 

2007” ^ sTTCr “«R?fm n9ira15!gj 3a 

3rt?) cb l ft4l 0r fern at 6(2)(ii) ^ 3T«fla TR !!c” 

aitr ^ q? uKt^^ifi i d tor arr, 

“flRcfta u^iidPcb im\ ic 3a 3if?J«biftq1 ^ fonr a^]^ ^ irRcfta 
tT 9 ii df? t tf> ^ (^) t^-MaicicI ) , 1954 tp f^rzm 6 ^ 3TT f^taa (2) ^ 
135 (i) 3^tT (ii) a^fla Ut^lP-^Rh ^ f” 

(ii) mr-1 t (pa asar is * ai vMi in ^aia ar f?raa1^1^ia 

ai^ 3T2rta^ :- 

“3Tf^ tSf^d ftJf^oHf qfrSfT^q aittar (40 3^ J*in 3TT^ if* 
3if ^ tb i ft4 t in fpRT) fxtfePrai ultwa WT ^ appa q>^” 

(iii) ?iRT-iv ^ tpa a^OTT 3 ^ a^ qitrffr in aaia qr fSiTafprfSia 

ylSiffr ^ tit^i-ai i fi^d fin^ anr araita, :- 

“IWrtSa u i fft» i l l SRT f^ aq safit qt ftarfartf a1^ ^ ^ ” 

(iv) tiRT V ^ uRT, “3a aueft^ qaiaictq* ^qr ^ ailtiqiiftat at ictaa 6(2)(ii) 

^ 3itftsT qt^Q^frh qr ^ ^ ePT^HfftisqRa JjjFaRpa ftqti ^ qq^t s^t ai^ ^ 
aiaisa firar-lcli^r’ ^ qf^aarfta t«PaT anr, siata 

“URcfta mH i aP t q * ^ ^ 3a afficwftift q*i^ tSlwnga aj^arasa IWtt 
at ai^ Ig araiair ofr WKcfla uaiafi* ^ (^W) 

iStjrarraoft,i 954 in l^aa 6 ^ sq i^aa ( 2 ) ^ as (i) ^ 3n^ qlctl^^ 
qr p 

(v) URT V in ai^, “3a aRctta aaRri^ta* tlar in 3 !i?Jq»iftat at 1?taa 6(2)(ii) 

0j 3i^Jta iR f ^ a>i4QtMii2ta aj^aiaia ftqti^ ^ q>T^ st ai^ ^ 
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^ ?JRT 1 ^ t^TRITOi 2.5 ^T 

3T3rttT 

“2.5 135 rfr ^irfStcT crrfe fSlfchr^l SrirT tPT Ulcl^M telvzrr IIPIT t I ^ 

?<n?«2T qttgfRT 40 cn^ ^ 5iqT ^ 3fT^ ^ ?T3lt % tpHT 3lf^c| | j ^ 

aftr 40 3^ ^ SpST 3TT^ cr: 3Tf?lthlUi|l ^ foTTr ^H^cPcT JPt Sfl^cR 

^“*icl: -MiHIH t|>^ fcfllT city | ^HR «fir 37 *It tPUH^lSCn^rf 

ftiili 01 Hilif^ 0i ^TRT ff^TRRT/tfilfScP 1011RT 5HT cfit oTRfr 

artl^TcT ^ t ?<nTs^ oflOT cPT sitr 33 wr 

SRT FITTS^ qftcnr cfTo^IWr ^ 0i wz ^ 

qftxJirad f^iTT ^ ^^^^TR ?l^r," 

(vi) tlRT V 0i 31^, “3^ STRcfrir 3?rRri^3> ^3T 0> 3Tf?Jc|>ift<il 30 Q<1«H 6(2)(ii) 

01 31^ft5T m 0i cM4PHig|c;H %4lichH Wt 01 333^ 

W3ns^ ^ ?jrt iv ^ 0;nwp 5.1 aiU 5.2 ^ i=aTR. 3? 

0TRIFT3 3f?rF5»nf0H f0i3T '3(m, 3T20H - 

“5.1 3? ^ ^13frw Ulf?JchTft ffRT 3RT 5ITHT I 3^ 35 5^1^ 3T0f^ t 
£pir 35 3Tl?l33r0 ^ f0i3 33 SJ^^qtcPST ^ 353H ^ I 3Rr53f^ ^ ^ 

^ 3^ 53 Weld'd ^ f0?t3 33 1?r f2t3 33 3333 ^ 3Tl?lePTtt 0i 

Q^mRd 33^ (30i 333^^) 3i33T 10R0 3Jt3 0i fcRiT 3313T 3I?3T^ 3R3T 
!i»3T I ?153f^ ^ ^ 3d^j33tr 0i ^/307-3TT35^ 3R^ ^ ^[3 33 53 

cptofJr ^ 3^ ^ 30 3R0 ^ 3TT3933 k 3 dff t I 3133: 33083 3l1^!r3lT0 30 
1-10 331 01 qF0i3 3T 331 333 05 ^033# 333T 3f01St3 t I” 

8. 331 P33 I 3V0 0 “3110 IV ’ 01 ^313 3T 1^4df?lf§13 100^=31013 0531 

313 31203 ;- 

11” 

3R13-I 

{t033 4 010) 

3lRr3 >lRc03 03T3 (330 f^WJIdd 3J^?3i3i3 ft010) 1033n30t, 2007 


(amc03 5*?m 03T 013151100^ ^ 331013if?ni>ift0t 01 fpr3 ^) 



[»FTII—Tg^3(i)] 


(Wi 


__ _9 


^ . cra>^ 3 ra 1 ?t ^ qiW-Cl»Mici«i 


am-i - 3miR*i? 

{^Riraliiw nSTPT/^ Icwm srt 9Ttt ^nr) 



6. £<(^*IIcT ^Is : 




9. ftqtt. 


~ STRT afir IStnr m ^ ^ 


ftqtt Ull^cbftt _^_ 

ml^JcPTtr ______ 

10. ^ aral^ 

IR (^<RitT cpt___ ■_ 


I 




1206GI/08—2 
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____ 


11. WTiT f^WT 



dlO^ d<^ 

^2ir?f 

^tlci-q 














12. 4'l+<hK/'HJ-<HI^ 


13 . cT^ ^ foT^ gil^i^pTtr cjr ^ iirt h t^rdt 


14. 5TRT ^ ?1<HIL<H ^ ^ ^ ^ 'Hd-Mlrl fcTHR^ 

Jit ^ ?ntR5 : ._ 

15 . BlIrfJT t^fl^F^HTT tT^STT dltl-W (JIRcfr^I ^ 

^3lt 3li^ch!U4 ^ 3 iP)<J|4) 

( f^f^r>H I ttcfrt ^ m Spt) : 


ij?ira^T/ci>Tl3!ici) IciaiiJi'. 

cpr 3Tk tr 


d!^\« : 





—TgTrg3(i)] 

«os-n - 


qRfi m Ti^nra: srarqR^ 


1. Jlic^ JPT _ , 

(amrtr sframrtiSRrt^snsiT artWtcT F. 

cTIISPr 100 ^) 



2 2nft<P *i>r4 ^itsi3T 3 IIt _ ■ __ 

I gKl}91c5 ^ 


i|IWt?l5P 
AUHfStf 2(2) 


iie^ maw ^ ^ aags: @wisi# * wflm sirafsa 
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3. 3Tcrf?J ^ CRT 3fm^ fc^Jcim ^ 3TTII^ cfiff fcT^hT 

2f|3RtRT ^ arzrta cpt^ arfmrRw t 31'2Jcit ^ 

^oqtlT^IT g?TR fSiRT ^ 3RT Spr 

3p^2gsft2T |Tr f 3frr/3TaT^ 7T2R afrf ^ ^ 3TTt ^) ? ^ rfT 
(100 ?r6^ ^) fcicrrtp ^) i 


4. 31P2cp cfTT^f^rcam^ ^ an^ CFT^ ePRcP cF3IT f ? 


^IRT 35T fcTRt^ cPt sTcnTT, 3TFr grT^iPS# ^ ^ 

arn^fr cprz^-^r^rciHT ^ 3nci9^raKTT ^p^ t \ 


cpl^ cK fePT 
3 ITTJ^ aiTcfr ^ 


^ qj| T $ - 3TFr SiScSci 3i^cliy/3TFT ^ 

lpl^?p3ff/ncPT9T^/f^ ^ fcT^t^ SPTZrt 'Hi^n 3rarlH 3TTr3Tc[^ f^ra^fftrT Jt 5 
crt" ^ IJcp cTR cPI5T WiRlcni-Jt cPt 3^ cllT^ tP13T Ull^cPTfr ^ m^T 

S^lRcSl 3lfjPr^ 3RIcRT I 





[MPT II—13^30)] 




6. tfrtW 


cpqr 3TTII^ ^aiTcR ^T^trirT cPT fcTcRWr ^PlfcT tp< ^ 

1 ^ ^ 1 ^ife ?r, ?fr Hrtt^ JPT ic^w Jivt 1 

\ 

rii^lia 

tpiiT arro^ f^r^PF^ ofr % ? 



eRiT antr^ ^ ^ 35t ^ 3Tl?icnirk*il, 

arW ftul^ UlRlePltt ^ cjlt^eP «ni4 <llolcll 

^/*1^ 


IMftcT iR eft ^ ? 



1 _____—---^— 

MiaiH 3*ft^ ^ - 


cH^tST : 

^-ni 3jpntfwT 

1. Ept ^ 3Tm -u'loidi tPt Tjtr ^ 3im-ii ^ ^ 

3n3?3ni^ sBrat ^ ^ H:? sr^, Frt ^ 

^TF^H 3vt I 


2. arftofr SRT ^ ^ (^ tar ^rrar ^) 

^CRIT ftLljait cf>t I 


3 . cFm arterfr epT eppJ :?i«w it ^ 3i^TOcTT f?r?(t ^ ;> 

:qf^ ?T, 3t cT3;3NT=P t \ 
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[Part II—SEc.3(i)] 


4. tRIT arftefr ^ TTcI^ 3TTtr93IcTIFTT3^r ^ ^ '> 


5. cI^T^ cPT (^O^ichtrl ^ 3fk •d'HclTafr 

cffr ^ ^ETTflnT ^ 3R TimEITT ^ I ^ ^ MO ^ 

ITT 5IT^ 1 ^ 3^7 10 JjItss iflT TI^kT ?t3TT I 


^ ^ 40 ^ 3Tf?J^ fc:^ GUTniTT 1 




'^tri ICJihIthH 

3TKTaTT 

i. f^iilfold ‘Til4 tTil ^i-idl 


1 

j 

—--- —1- '■■ 1 

ii OitMidiH Jj^icjcar 


iii 3imc|ir^4i ‘Til'ijl 

iR9Tr/15nsqTt^ ^ 

3ra?3JTf$TH ^ 


qil4 t^tECn^IST 1 

- . . _!i^ . . ^ 



c^f^^j TH ^ ^ (^ m 1-10 m 30 uf^njiH 


311?1TOHT 3TKnitt) 1 




Uqli git^icbi'^r 

l^fc; PH^Cflcrl 1 ^dlClcHltncrl 

gif^lcbl-Tl i urf^^tfiTfT ^ 

sTT^arr 

i 

t 

cF)T^ cfit Uc{Ir) 



! 

]i 

irrlWlf^r^J =Pt ^lUdl 



iii 

^T3=tJP^ 3TrER^ ^^k 



iv 

aildloH4i f^'ldl ^ 

-..- -_^ 

V 

^j-C|ii|U| 




vi 

^^IcRR 3ttT odlddlf^l'Ti 


1 

1 

_-L--M 

vii 

c^cioiJ JJ,U|drrll 



viii 

^wnr ^fr^TT <^ii 

WRHT 





cJitocT ^ 

*llt5'*l 






[’qpill—T1^3(i)] 
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7. cb l -ti ^ oHch ^reWcTT ^ 3Jpri«fi5T (f^T 31PT ^ 1-10 ^ 30 

3ltoR^ ^ aTTTJft) I __ 

~ f^qtt Oll^cbl^l g?rfcrpf|cR5T 

grl^jepTfr uit^jchTtr ^ 


Pl4^1/U^9h-!ll3fl' ^ 

:^TR/:qTRT Ut-ulPicRl 


arKTSTT 


sRT^ ^ aror 

^ aWrTT 

^cJRT 

gfpRT thf^Aii cT^ " 5 ^ 


^ ^ 3rE5taT!lT/5TT^ 
H^^t■ 3Tl5^tRH 3ffT 

ai^ciI 

‘cbM'ioHcb or ^ 


8. ^r^Q'ioi 

cKCrar 
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9. ^ ?t^-Ri=iui I ail^^RFiTtr ^ irsft aftr 

cRaratr treft ^ ^nnt ^ 

TH ftcqu^t (HWn 100 ^ I 


I 




I 

j 


10. ^ ^ ^ ?Tel1^ l4^4iiUijr (cftw ^ ett hitt t^r^n^r 

OT^) 1 





ai^RtfTTT u4 


3iC|^tr 3fc-(^ti|'-f| 

#3T1^ 


^arr ^ 

UtillPlcpI 


3R5.f^Ptch <i|cH 

■ 31l4i:^Hl 




chlici< 




^arr (4t3ii441 


-yidwiH 



cblcj<H iRt ciicTFm 

' TjR Qi?tr i 

c^rcEF2JT : 


uf^raRT 

3iid^cj!d; t?Rte 


cf>jf3^ch ^T9ll'Hci 




'HIcHI Ut4^ci 

■ 31^^ 


^ ITct aRRRJ . 1 

11. ^T3W ^ (1-10 H^P qr) 

... 


^IT^Msr : 


urftott ^ ^TFBTgR- 









[ffliin—Tgirg3(i)] 




iZ 

Isj^-lV l^crlTcirt'lcnel 

1. ^ sm ^ ^ ^ ^ ^ afrr 1?rf^ « ^ ^ ^ 

ftM ^RT ^ ajpnjpR t f ? OT arm 

TW.art.wWtJTTcT 3itotr ^ arernRHi 

aRWRciraft c^ siran ari^JEPifr ^ t U^ sm m ^ ^ ^ 

^ 3^ t ^B?3TH ^ 3H ^ ^ arrq^ ^ ^ 

HTf3T ^ ail^Hr 3Jji-ijicbd 3rf?llrtl«[rT t^il^ cRJf aTO^ft ^lfclf& 3RITfiffftcT Efft) I 



3. art^jEiTTfr ^ i ail^i^HT^r ^ attr 

*P5T3fR tR aft^ OT5fR cRlf ^ q1?r 3^ ^fRRI 

J^mcJrdl qr f^i-guTl (R7T3RT 100 ^) t I_ 


1 


4. #er ^ EPT^ fi?r^ ^ f^R^rf^r (jf^rar I^b?^ ^ir qr f^iRT 

opnnj) I 



ajlSCRIR t^Rm H^TT ^<h 4 iRT 

-n 



3 TCRKi 3l<r^qwT (-(fl^tant, 


^STT ^ 'tr^R c^c4^/-ti;^ 


^aiT^ 


yl'u'lRltfir 

■ - — - —^ “ " " 


iZ06Qi/og-^ 
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a^^^Pich 

3\\^dd\ 


thiid-l 

3TTf?i^P 3RRriJ 

^STT (Eit3ii4iTl m jil'u'lf^ch) 


^Idl^ld 


i^lol'd cJClfS'^d 


chlojcH m ^iJcRr^l 

d^dlglfpldd Ud ? 15 ^ ^f?ld 
CRcRSjT 


Uf^TST^ 


31 IrithcJIci Q 1.1^41 


thlt^ich Uyildd 

di^cR 3ig<i<ii 



3\^’^ 


CRT TTcj cJ<^i|-of1cJ 3RRm 



5. 1-10 ^ CR- ^ I I 

^ ^??rrgR- 

: 

135-V 't-cjl^TlcI 

1. ^Rir 3m ttari&raf ^ t ? 


5f ; ^T|f I 

2. WJ ^ 3fcTT ^ ^rr 5?T^ 3ltT 5TTTj I 


i 

i 

I 


3. 13OTtr arfj (i-io ^ UlLdlcbl tp 3TmR tR) 

•e41‘+>K EfT^ cJlc^ UlRlthlfl ^ ^-(rdlJSTT 


HT^tlsr : 
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r^ii—^g^3(i)] 




— JU/J _ _ ~ -----r ^ 

jjsrtg^iT f%<i>S a5i Jtnw ^ ' 


1. ili-f1lcJ»TT: 

1.1 pi^ i tj TT JHc^ i ci? ^ % \ ^ ^ 3n^ 

3frf ^ STTeiR^ 3fhf ^ETTH^ ^ ^ 

mfteT^ 3^l7 T^fteKclSfTf Cl^ T|5 t 4 33T 351^ 3T^^Tfto 

% ^®T cfD’f'll I 

1 2 ®rfPmTS=T a* '« ^ 

srf?ram ^ ^ it s#- f^iw aiftu i 

mfesnft OF ^ ^ 5^ aatoPT nas 

cBCTT t aife aF 3FFft cITRiacB SWcil a5> <iFaia ?* I 

qfiBOT =rtf ^ aiftc ai^ a? utF ta®mete wot J ^ 

snfiRBrft MHiaHlOT oifJrasrft afr? <^*i<W mfticwfl ast, fSm 

3rfei®rft’J Rats f^ an i. 3^ 
ejjfgb cCT c^ asfJrat cst asif^ ^ (JflRbai-n ailBu I 

13 Rats % 3RifT waOTft^ 3ft^ 

»R anS aif%c i H i a<<j i^ it at cfR a? RatS an cstf ift 
irara ■^■nad i ^ 3 sj mfeasiRat a^t aFam ^ an amaar i 

1 4 auR sBRt-RiaaiOT ^aaia5a an dKdfep u(^«nH^'i m ^ a^_^ 3 tcr ir 

nit an^ anSt aRwr» ot: Fa o^ % em aF a w 

RIOT aaiOT Riana, SRar atatai afR agi8iai * ^ 

octS Rats RreM aiR aifIraRt afR Ria stRwRI c^ RRS Riaft anj^ 

tt, S 5Brf-RiajTOT S3 S3 Rm am ^«am ^genacWE ceot sot 

S3 Rnr aS S3 ;3 ot RiaRia afaera af ftarct ^ i 


2. ^ijros-I 

2 I ^ ws usimf^ ^wT/cbira<^ f^rwT ^ ^ gtftt ^ 

3Tclf& ^TT fft ^ 3T8jtct 01 3T^ ^ 3 1 ^ cT^ STeTcTT £1^ % TI^ 

^ (3' W ^ 3Tfte) ^ 



20 


I'HE G AZETFE OF INUiA: EXTE UO RDINARY _ [PARTll-^EC.3(i)1 

ci^ I:, cfr ^ dd4^*HR ^2Tf^ mrdT I 2007-2008 i 

4 ^ ^ srdfpj ^ ^ STTf'JT sftv 3m ^ 

cTT#jfr PiRv. <^^t idFft tnf^u a^m?uT fb Pm 10 Rm^«R, 2007 - 31 
2008 I 

2.2 ETcfrnd ^ (cldH^M) 3fk drldlH (cIRdpRI? m^^Tr-T 3fP tPT3^T) 

3fp ^ drfhm, pRT^ dF 3dPr dTf-Tl-d T? "cCTsJ Sd? ^ 

'd^ddl dd acPl^cj Pmr dTTdT 3TTd?dcd !d 

2.3 fdfp Pidj'l, y^dPollcbd 3fp ■^cflcfal'i dTp tTrPlddPdf 

'ficrPm dKufl ^ pRd^ diP sfp ^mfScPcEH drP mP jcE i RdT % 

dnrf ddT TmTTPrf dd fed! dnimiT drf^" 3d STpJdd^ d5t, PkHceI 

pTdft dTT t, drm grid ^ 3 ^ p 3 dT EdfcP cjit RdP ^P?pft 3 pf|Td % 

I 

2.4 3TfteRt d^t ^ STddRdPr, ^dcfl, yPrsrw di 3Rd cf5Ru?t R 

^ srjcrRejf^ dfi aidPr dd "4t adPr^r, ddJ^ 4f ^ ddPdd % Pm 41 dp 

dRuft 4" pjdr GTIdT dTpd I Jd dPT^mil dd SsfPl Pim4 3rf^Idd4t 4 dfm pTdT, 

dmpT Praadfl tT^l dPkd sP? Prd 3Tprad41 £41 RdP Prafl £dr a# 

3'd^ 3m4 VtPI 3TefpR^ STpcElPdl 4>“ PePI d4 ^ dlPdj dd^l- P ' ^ I dH £41 

PdP pRd 41 ^/pdPcrlldJH dR 41 ^ ' ^>d dddd dsfpT, ddPdd % pTE 41 

dp -^TRoft 4 Ps-dT dTTdT dipu I 

2.5 wis PrdP-Td 'f-m P diPm, PrPdmr tplsmr dd amier mmr ^ i 
f^lteHi dfr^RT dRptd gPnr ^ 4 arPmftdt tp Pm aPd i j ^ i PI^oh i dfrm 
^414 4i # mfi dP d?rmd/^' Pamr g^rtr crP P&mcid ajRjtcra' P4rt ^ did 
?pRd # 3n4t ^ I TdTFdd q^tamr ddr PrItRdd dfrjsmr R4P ?mt?r hr 4m4r 

PddTJT dTPcfmd ^ RnT^d Ed dftdTT HR^dM 3RTRd ^ mw?l dd^T ^ 
en5 yftdiPd tor dmdr i 

3 II 

3.1 PP^HdcT sTpjddP P d^ 3dP;fr I cm TRppJd 3m4 ebdPdf sfk 
BrrddrPicdl d5T mPdcT ceftd ml p)- drdRdddr 100 Ersrl p 3TpJd3 dpi PPrr 

dTpd I 3ddel P £fR mr d^. dpEd ??d 4 PPd' cJiPu I 



[will—^^3(0] 


MRS WTraW : araiHR”! 
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3.2 ^r»ft arf ^cbiR^' ^ ^ ^ gci? cprJ fcra5%cT 

sfk 3^ foi'ifl'^ 31^ 3lftelfeff % ^sr ^ I cfSR^ 3^31^ 

^ 3T^3T diTScb cPRlf ^ 7Tni3R3 3frf dwitfld 3TT3tf3 ^ STlf^l^T fc&3T 3TTtr I 

35 CO) J 3^ ^ 3TTW ^ SJ^ cF7 [^3T uTTTT 3ft7 30 3l3<n 335 f^rf^rlcT eft? T? 

g;?T cp7 faT3T OTTU I ^ ^ 5T3 c^^ ^ (£l?H 1oR3^ 3T^ 3T^lc^ 

3(id dicll % clt 45(7^ aic^t Id<fJ*^ 3lc^ 3TfSlct>Fifl ^ 3T3 'dl^+ld c^T?f 

did HI cTTSj; ?%3ft I 3^ ^ 3TrW ^ f^RT 35Rt did HI 37 7I53f^ Jdclol 
f^Hd*d? /3T^^ 315 ^ 3e3-3^ c^ % eft? 37 5^: TTJftaiT 3^ 333 sfk 31 
31^37 335 ^ 357 oft dltT ! F3 Tnftgn % 33EIT7 37 35Rf did HI ^ ^ ^ 

^?TT7 35T?f did HI ^ mRcI^H dT TTc^ % I 

3.3 35Rf dtdHT ^317 ^ dl-l % 3?31cT, 35 71913 % fulTT 3lf^coi'fl ^ 
f^qtl^ I^TTfft dRft ^ ddcbl 731313713 ^ dm I ^Tft f^erfcl ^ Ud 33 % 
yfcl 3tf G35 351?f did HI ^ 3Tfte cd?f did HI ^ 3113S33531 3^ % I Slfilcplft 
S171 371 35Rf dIdHI 37 fedJ dU dalJPlMJKH cBl J^tTdicbH d7^ ^ 
3Tftol^ ^TTT 34 cB ^tTPT f^3lf 313% 3lt7 371% dldKIH %t f%31 dl 
^Hcbdl ^ I 363-313% 731313731 % HI Hot 4 355ft fcIHItft 4, %7cl73T 3ft7 cd?f 
dl J^odicbH 331 PiMd? dl4f%3133 uIm^I^oI dt £313 4 7731 dm t 

3.4 (oTTl 31%c|5rft %t %fhi f%7ftt dl 7^ ^ 371% S171 331 Rtft^ 

31^ 31%drft ^TTl %%33 573131%T dl4 dIdHIU TUftSTl in%c|5rft % 3171 
33% 313cTtc|53T8f 331 717STW 4 37^3 %t dpft 3lftfSl3 ^ I d% PltMIdH 
ij^edicbH 3514 4, dRf 71931574 313% cUf % 311791 4 71533 dlTf did HI 37 
371% 33T 34 % ■3g3 4 d41311 %t dl4 did*11 % ^cydic|3*l dl 

313£rr3 ^ ! 31%drft f%71%t %44 f%7fft dl 7^ ^ 34 7333-11 4 ?7T UdIdH 
% f%ir 4t 71173ft %t 91731 3 t4%3 ^ I 

3.5 35 311cr?3c|5 34t ^ f% 5514 dIdHI 71351 7*3 4 MR3|U||r3(*> 7-d*M %t 
5t I 4? .737 % 34f % f%U dl4 dIdHI 4 31 Pi314 ^ 4 3Nlc3d 5is4t %t 
SlfPlol Icbdl dMi dlftLi, 34f dPiaidd 737 % 3% 4 d34t 311% %t uiPil % 
f^lT 4I%3755 34?^ SllPlcl f%G' dl4 dlRu I 

3.6 753^-2, 3T%dT4 %t cr4 % {0?M 3134 ct>i4-Pl')Hi<i'i %t 5Sif4 551 sftr 

Gd ftTft 35; 52lf4 dl 315717 3513 d73T ^ f%4 55 54 % 41713 3m4 ^171 
f%71T H6cd'j'4 4131513 7135131 21l/7135lcft sft I f%7ft 9ft 3T%55l4 % f%G 55 
71913 ^ f% 55 313151 %4d 757?3 %t 3141 dl4 51oft dfcl%%7ji 4 9ft 31331 
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■ eildKH ^ I ^ 

3TPTtt^ 35T ddlcdd cd^ ^ ^^TcrT ^ <J|fclfclf& ^ 

^I’^bHd l' j'Jdj 3TardT 3mTc1 t^P-rirT (3^r6'-i!CfTTPf - ^ct^TT/cjI(3) 4 

^dH^bcdd l '^Jclj ^“rsf cbxtd l 3f!f^ ^ 3RTr£TKW did Kid di J^I6^ui ^ 

1 

3.7 3Tl?JctDl ^ Ik dol f^dli^ f^Rtft ^ dd ijl d6 31 If^d ^ d'f? Jd 

fcrf^rS ^ ^ITSTcT ^ f^RT^ dF SRtKI dSlcTT ddl cTi^dT dT^dl aft'J 

yf^TSfW cblxjJ^dl WdT ^dT dl6di I I d^ dd UdIdl dd ift ddrl'^d d5^ 

dft 3^ M^dl-l dm sldt ^ 3Tmft d^^rdT d^t cJgII'I ^ l^U fddl I dT 3^ d^^*l 
dd «i>ndld cb^dl % I 

3.8 cJaliJPltdKd Jjcdiclsd d&Tr cM^dd 3ddd d^t MS!ifd ^ 5lddl f^dfw 

3T?dfte ddT f^dT mdT I: I STddl sfk dSRn 3?RTd ^ I 

3TfT: 3TfteTfeff ^ 4 TId3 ffemw ^ dTCdd ^ dF 'ddTTF ^ 3)^ ^ 

^ qrd dT^ ^ ddd'^l-cdd dd^ df^ 3Tmt f^Tddd^ mfeJmiRdl d^t, 3d 

^3lf&lcb sftd dRr^dW chi eld- h 1 d^t ^ddT ^ R^l d 4 3=^t^ dTai fed I, 3#? 
^ dsRfdddf ^ dTRT 3Tcdl,dd^ dd cdlTT, dddfc’TcT cdlddlldcJ^ ddl dd cdl'il ^ I 
dfcJCd ^ ^IdR drTdd 4 fcIdR fchdl' dTTddTT I 

3.9 ^ -jft sf^Rmr 4 34?;i^id^ UmM fcT-jift utt ^41 4 

dF 'd-Kfrl Ri c] ^ aft dddd fcfdl dfR, dlRdd WRSd dRtSTW sftd RrdcYj' RtTJ d? 

Rdt^ yrfeddft ^ 3d4d Rm diRch dd4 dVddi ^dR dR4 cV ^Rddj 4 yniui- 

dd Rdd'i dS^dTT I 

4. 'SEdtiS-III 

4.1 ^flu^-ITI 4 Rqlii mRjddRt ^ d? 3T4Rfd ^ fdo dB 3Tfddir'fi, fdRTd4 

RdR Rrdft dd 7# % % ^JTd mu dms-II iR femoft ds^ 3ft? dg RRtr: 

?dT ^ Jercl^d d?\^ d?TT d?: d^duRd drf ?1 ddRid Uc^tRI ?! dFdd ^ 
3TS[dT d41 I ?fR 3RTFdcf 4 dl RdR mf^TchlTtl 3d fdf?rGd 3Rr d4 ^?f)iRhdr 
cb^d ii Rih 4 ?R d6dcT 4t4 4 3RdT^ 4 3ft? l4?ft SRTgdfcf 4^ djK’R 4mT I 

4.2 dK ?fR^ 4 f444 uTfdchT^t ?> 3 t4Rrt 4 ?r siftoft ^SJd 

dan y^dM fcidJ mu dSTcd 3ddd d4 a-ridedddiT % ?Tmrdi 4^ fumuft m^mr i 

4.3 gd43 tredicT, Rm 14 PTfddd4t ?1 ?R 3T4§ir dot dncft 4 f^dlRid mi4 

3tt? 3 d do Rd eh ddd! dtdf 4^ UTRfdJ 4 3?3 3PRld5Tft, Ridcht fM4 RRcft dTl 

?4t 4, ^RT Rim i Rd dd?t 4? diR 4 ?Rfdic-Hch 4: l RrmiRci dd?f d4 



[iqPTII—Ta^3(i)] 
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- d i u i cl^ % ^ ^ ^ 9ft 3TftfSlcT ^ I 

yrfterft C5t cF5t4 3TTf ^TFTTcT (^17% ^ 3Tfef3rft ^ ^ 

ft ffterfRcT fftjrftf/uRb'yi ^ Miei--r fft^^rr o\n\ % ^ ^ ^ 

ft ^WHI x)l%U' I 

4.4 Rift^ mf^icfDrft ft sr? 9 ft I: ci? cmft ciftsTra^e^s, MtPcp 

o^cl^ R 3ft? cfc> l ?4^cHct3 ^STTTcTT ^ ft ?W<yir*lcp fts foT^ I 

4.5 WJS-III ft fftftft f^rssrft cnft urfterft ft 3 ^ siRmft ^ 

ft fetiTuft ftftt ftt 3r4f^ PRraft ^ I ^fT^erPn^ 

% ft feorftt sftftfMftrcT ci5?ft ^?mzF ft 3 ^ ^ 5 ^ ^i^ptsr ft 

9Tmft ?TC|5 ^ fttfftcT 77 ^ ^ 37T sfttorft 3fk 

?Hc^P’^ 3ft ftt £?rFT ft T^iMt fftRT^ fftftft f5TT 7^ % I 

?Hc3P ' ^ ft ?TT3pfeJcT IxTf^ 3ft 9T?ft Pi*^PiRfja P3?7T 

CFTPTT ^Ilf^TT:- 

(1) ?ifft sTfferft ^ ?7onp Egr ftftg^ ft I: Eft ?7T33 t 3o^^ 3 ft 1 

(ii) ?ifft gft# eit ?t3?t % ft ftV ^ifnftt fft^ir ^iPu aft? 

f^ Mdcl ®Kdi^ cf^t (jTpft :- 

(cp) G33 3Ji<-T fftipoft 3Tf^PlRficT <ft ^Tlftt ?nf^U 3ft? 3?Tc^ 

tft5?IT 3Tr3T ?nfi^ I pLUufl gft Gcl^ ftcT 35Tftfftsn3:-3 ^go?IT35^T fftftft ^ 

31^ 3?IIrr? 3Tfglc|5Tft ftft 3TTUft^ ftT 35^31 3T^ 

c)3 i ^ci ift e flud i ft ftt I 3Tftf ?Tcftft^ y-HiPid 35 ?^ -31 sj^cf fftcrftt ftm? 

c^ ftw ^ ft, 3^ RMl(£3.d f 3T%^ 3ft 3T ft 3? 3^ft?Er 35?3T fta^T'fft 

3snfftgifft, 33 ft 3ft# PR 33 fftft3 ftft ft fftn ^pftcT ?T33 STpraafft ft 

c]5Tft 3ft fftJT?Tft dft 3ft ft 3T 3?Tft STtelft ft fftW ^ dft ^ I 

(?3) 31 ^3c ff cbRd f# ft uRwTTRET^ 51351 3T ftft?^ ^ ft ^Tjft ft ft 

Sffterft k ?rEftft^ ^rmftRT 3ft^5TTft dllftj sft? 35 ft 
Rftft ft d 3 -i,?-n? ftftfe 3 ft snft 3iPu I 

(3Ti ftft Sf35T 3T ftft? 3ft ^ ft STTcft ft ft ^3 dSJT 3ft ft srfftftfed tft^T 
FSTTdT dllftl aft? 3ft ?73Rld STltolft 3ft ?T335 ^ ft d'iiPn 
dlfftlT I 

(3) ftft, 3 7^dft 33^3 1 # % ftftaTRT?crdd 51351 3T ?rfe d ft ^ ^ ^ ^ft? 
d ft fttcft ft ft arfeilft ft 3Tr3?nT ^? ^ aft? ?T33 cT 35 P^l?fft 
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oiFft sfk (^) 3 ft? (^H) ^ 3D^^^R: ^ 

wTpft I 


4.6 RqlcicjDrll m%cF5rr^t ^ ^ 3T^f§TcT t ^ RMl<iorcT STf^cbl^O ^ 

a^JiT ^ ^?r%cT ^joit afk ci5T^-f^RTr^ m 

ojft^ ^ I 100 ?r^ ^ sifte 3ftY 37TFf 

STflictniH ^ TT^r afhf ^-iHdjr ajuilr sjst. ^TTf^Tc^T c^ 

u^RT 03 1 :'ll I ^ §r^-f%r^ m dirt4, ijd" ^ nru 

^f^HluilcHct> J^o^idDH dpilcHcp YTTTTJjft gft ^H I “Mt ^ I 

4.7 gE? RMlt^cEdf gifter^t ^ ^ 

f^nisii^er e^y^t 3T^f^ ^ l gft ^ 10 q? ^ t i 

4.8 3TTTcr: f^nlc^d^rTf qrlterft ^ ^rw ug? gg aifirfSifto Eg?gT 

3T4f^TcT ^ 1 1^10% ^-Hl*^ qr fcbdl tdMI dlf^lT fuRT^ f^TgrlET 1 ^ 

^cRf Slf^cbdq 1 0 gfcJl" I ' 

5. '?fn3s-IV 


5.1 ^ cf^r ^df^HlcEH ari^^cpm SKT mr 5TRr t j ^ 

E^r 3T^rm ^ crit ^ arf^icRtt grtr ^ 

3T2Icit srff I 3i+i^did ^9TT ^ Elf ER^-pimidd arqgr fcr?tisiHT ^ ^teKt 
4 arq^TT ^ CET JJc^ETTEE^ fTT U^lcrld ^ f^ f ^Qt^ l ^ ^ gq ^ 

arfS^ferf^ E5T I E^ C^9[r ^ 3^T t^STq^aff/ER^-f^nsqr^ TTRf^ 

3^ ERTq ^ ;rt79t EF^r 3Tf^ E^r anqtjqEfj^ ^ ^ i ain 

y.nl^rt'lth.H aiftofr ^ 1-10 ^ ^ t?ee eet^ # afR^gcEgr 

^ I 


6. mg-V 

^ YEft^ qrfFxqgft srt ^rt gtigr srtf^fd t i jtr^ gg 

3T^f^ ^ % ggr d qTf?jgqft/q^gffg5H srt 

f^ qm ^ondjicog ^ ^ i ^jjggigrg aqqEg gt^ g^t ^ 





-Tgpig3(i)] 




25 


^ 5^ sratort era ^ ^ =>nj ^^ 

gsRW ^ 3T^1^ % I 

7. ^ 

7 1 3frf Tfeitci5^ raflOTf^ 3RI f« ^ ^ 

.treate M ffe ^ ^ 

Ml 3ft7 3Tftofm ^-10 ^ I ^ ^ ^ ^ ^ i ^ 

sWt (ftraifei JBrf ai 'frran W1) ®t ftRi^ 3Rra53ciT^ is 

^ Sios aaw 4 aafracT: =araaaicT aMiar aira sft? 5^ 

fJirfft »ft a^rf atraifeat * ?r>a=ei ^ =ara>^^^ 

^ -aialRi a asan ora^ aS ancrsagsar t I ast 

^ en®^ ai^, ^an a,^ 3ft^ TdteR^ 
aiterft ®i ^gaaicaa, 3^ 3i^ aaassf 3^ 

aifed Bit wicicT: atfuM it sa* srefta asm as? ^ arsrai fitaicF 

STefrr chiJ fcp^TT ^ l 

7.2 cfteTT 3fk 3f^fT?T T^ 

72 3rf&a5ifl ara Pranf^ asrf Safe® EaasR ^ 

arrarr rar ireca/aa PrafRa Ora ara g ' 

% aiiaia H. asife am sate a^ ^ 3tRm ^ 

sTTsnfer I 

8, ^]cf)C*1 

8 1 ^patea ail <nsf?t it srtan^ srfS 

gsrfP,^ Jjaaiasa Rq«, awa <W1 3tk aaa^ 

sm 3i%a aa 4 fer ar^ ^ are a^ ^ 


8.2 sT'Krrd^ 

Rql*na 3rf?ra5rfl ait asrrfPirerea .j '^ia.K 

a5T Ri*<«i fen an a*di i i g ^tiepK aS y n(7u»t<<aa a ^ 

if fega feTlt aftire aeaicncB fenaft are 

asmar 3fri ®Ri fearea is snare >re ■i.< ^'fa asrffearen 

^ a,# #, at fMS^/5afenlare/^d1^ arfSreraS ag an^^iraren 


1?06 GI/OBr^ 
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Et5l 3ftY cIcF^YTTY ^ f?JEE>o^I I 

^ 3^ fSAcrf&RlIr ^ ^ fesiT OTTcTT cT) 

mf&cmtt ^ YESF, cEKUiT f^>'^aTcT ^ GTTU^ 1 

cTcq’STJTcT r^Mlf^cJId Slf^ra^ff ETYTT cff ^Tg. ^TTrTci^ elJt qYT^T^lt 
ftocIT^ ST^^tCF cJaY 'dcbdl ^ I 3q^3 ^ YRTEJ <iidc.H ciasft 4 

UT^lcft ffcla ^ ^^PlET d'eiT f?IT^ 3T^F dlTr I d? dYnT?? cM 

f^TTd^ f^cEloVdT EiPJT TI7 ETR^ 

TjrqKO# ^ V’TTd^^ ^ dJi-A) '^’tjflcE^i-Ji i^edichd iR attcTR Pinf^T I 

Slf^^ ^ dT dRfT fell g?t, cfr 3d% sftt dfe Profo dPTT 
371% cbRUll %t cR]^ f^RTT^d ^cdicEd f%fl^ A' f^critf^ f%dT OTTTRRT 3% 

Rq|(5dld 3Tf&cDl'fl d^f^d f%dT OTTTRTT t 

9. Wrftd gf^ ^dT % 3TfdcbIP.dt %t Tbl^PitdK'T J^crdiclid %t ^77 
9.1 Pnd SDJ^Eft dd TRdft ^ mbTd f%dT dTURdT:- 


riqli f%7& iJTT^ cfd d4 - fcJrftir Cl'S 


difcilcjRr 1 fiiuiSiicb di^l-id 

clRl® 

cldHdM ^ 

ciRkJ dHil 
^dddM 

W9IW«H U3TT3T/3I?: f^OI iSTTT 
dT^ 3Tl?JcJ5Gft/7dftSFr 7dl 

dcrc^^ gU c^Ji J Pi 

^ddicpd ^ Udd 3d arfeicbi/l cbl 

dflDW f%d%l pTdft EFTdfr 1: 1 

! 3ltlc1 

1 d^ 

cld-HH dcS % loiu ^dJy^cdjicbd : 

30 3r&dr 


p\ ^ i f p' n 

3] d^ 

30 d[d 

I?yidcJ:»rll yilUcbKl ^crii\db-^ 

5^pild3d trrf&cbi/l (S.WI jjpdtcbd 

30 GJd ! 31 idoTT# 

7efr<J>d Slff^cblft '^d TJedibid 

3 1 j 3 1 3I<JKd 

RMlc^did aTfllcblxfl 37 S RliM cbT ■'igdTTdT ]5 3RT7d ! 

cPTdT 

! 5 Rt'cT^cJ ^ 

3d Rq)<£did 3Tf?jcbrff %t rS^Pidi df^ cPi^ ; 3| srrct 
get (df^ dit# d?fl ?t, eft cb'RfPrWdd I 

J^ediebd dd 3J?: ddidd edt ^W) 

30 R^ddd^ 1 

STfSrasrft, fSrdcift RmIc^ fPidfl dr-fl did i ]5 Ridrad 

%1^ f^ULiufl ^ddlT ^ Eft d?Td^t f%df&TdT 1 

dfflcbK cI57^ dT^ yrRldd^t dRT 3d%l j 
g'draol'tcl3H/RMl(£ebdi 3rPjdd!ft Cl5t %ddr j 

15 3T^dE 

_... i 
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n . ■.—: 

fM^asat art toT^ ^ f^taf^^RTf 

30 Rid^di: 

31 3^r^<i^ 

naratri^aiH mRicpr^t a^^ 

15 SH^^aii 

15 HdRJY 

yrf&cbiin c^ l^Lui0rafr/ci3Rjr*i'Miti.'i 
^^icbd Rylt^ c^ sTfrra ^ ferr arrar asir 

ga% ar^ Rt4'l<i<Jid stRiaar^t c^ ^tarar I 

31 3\x^^'t 

30 dd^’t 

RirtidRT arRiasrS, sra (yaast) <a,\A % 
^fragr snaRtarr 1 

30 dcl-^cR 

31 Rdai^ 

Rqt^df/5alciHlci5a/^-c{l<i3d arf^a^iiH ait 
3T^^fciRfrafe STRTT^ad ^ Wa«f 

cft^ ait 3 i^Rd c^Tar 

15 

1 5 

af^ RylffcJid STfSRPrft 'C<fl<jid yiP(aii\n 
f^Tjfo % fci^ssi sT^ar^aar aRar % eft 

qanaet at^ ^jtt 3 ^ 3Tf^ ^ar 1 

15 

15 

Rifle^did stRr^t^ a^t Uy^t^ As af% ^ 
<fj^(ri 1 \3T as^ar 

31 tJ1•^a>^l 

28 ^:>^cj>fl 

cbl^fPltaTaa TJcRJicba Rylti ciil upbai 

a5T StcT 

31 twA 

31 tjtA 


9.2 PitM i an Jj^traicb '^ ^rarsf ^ ^rm 3T^ 

31 jhitJ c1<^ m^xT (Jii*-fl I ^Tciaf P^*il^c|3 yl1?Jcf)Iifl, HRcT *3^ 

cb i e^Pi^M i <iH jjc^icbH f^irr^ ^ ^ 3fk % 

‘ cTsn ^fT^^cT trr# ^ ^s^RT % ^8 t ^ ^ 4 arjci^ cI5Ttm^ 

^3^ ^ ^fTf%f^ (^fF) 3^tT ^ ^ ^ 

3TfteT^ ^ ^ ^ a^t 'ii^Rici ^ ^ ^ 

c}3 i 4Pi t ^ i tia TjcRiicba Ry't^ TTcraf f^Rf^aa UTffeict>r^t ^ 5 ^ 3Rn^ ^ ^ “ar^ 
i»i5T ^ arru I ^ ^ ^ ^ f^RRfst 

^ ^ ^ 15 3T^ Hcj^ 

. grftorft ast cttI^ c^i^Pk^kh 

gST 3 m 4^ 'iHH'U-'iHl’iuft ^ SH^'CHK gt^T li^PlR^acT ' 

9A ^ Rrffta ^raRici asRjppanaH ^o^ria^a 3^r ^ 

31 f^mA Pftfta a^ ^mga glar t, aa? siRiPiRad a# ^ aTT?ft al 

3 ^ a^ara ^ fe^Mt ST^rfetPaa snu^ 1 ^ ^ ^ ^ra^a A 

^aJj'CaictD a aaa tR aR % 3fR fM^asat/^af^aftasa sfR 

mRicarft ^ ^ 9.1 ^ ^ aaa % ST^aR cbi^Pitm aa 

a^ g;a a^ Pt^ar % al '^ar As aaaa asr Tjoaicaa aw STRrfM^aa afP 

aafSia a^ ^ arT^parc^a ^ sttetr pt f^ar uiiGarr 1 

9.5 Uul^ JTcf ^ ^ ait aiaar ^a^jj^ritpa 

fa^c*^iaia ^r w ster 3it?la>itt ait ^'^oil^bd ai^ w^r 

^ ^ Tiar yt^ 3^ ypH 3 ^ ftat^: ^wa ^ a?? ^t ^ i 
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9.6 # c^iJliPniutcid cfi^c-^icbd tWrt ^ 

ftojufr i?cFT ^ f?i^jii 3frr ^ 

3^31^ ^ ^ Hfit a^r;^t3TT i 

9.7 ft^rt cFr4 f^nsmcjsr 3j;pfi^ arltotr ^ 

3T^ ^ 3^:5!^ ^ IcTw t^cTT ^ 

at ster ui?r gatcr^ter arl^ifr ^pt afr^mr 

3^k JPi^ aTRT^ar ^ 3^ ^Pt^rr i afepr 

3li?tePTfr 3Tq^ 3TJ5t?PF2T ^ Qi^Ulcld af^^JPPPT 0^=^ ^PT^ ^ f^qtt 

aii^t^PTfr ■# fcppppTT cFfr arltithiUiil ^ f^nsqrcjPT Ttp^ricpa 

9.8 pfepr 3{1?mfr ept^ ^ jugHRT Rpsnltil^ fcpfrf^ chVtt 

fcp gpit^pter 3frr ^P^ uTl^lcPil^ E^ fiLului^j 

Ott 9.1 ^ ^ ^ aitrcrt ^ attar Epf ^ i 

UTPtT-M 
4 ^) 

3ri^ STRcfRT ^(Epr4 Pui-mcid ‘^r^, 2007 

(arar <h^iQ^?pp ^ sT^if^pp ^ rwgp^r ;Far ^ JiKctt-n gfora 

rtciT ^ 3i1^<P(U'ifi ^ fcti? pp^ ) 

. t . fTEPESr araKr ^ EPr4-Qiimc;<H srpatEPPr 

31T3T"| - 33;pl^ ^HchlVl 

(^Rirat^ y3TRT/33^ fcI3TRT ^ Tftf 3fPT) 

1. ail^tEETfr eet am : ^ ( 



3. 

EPT^ 


4, arraea ^\ cn^ 

1 





1 


2. tim-. 





8. <Jc^<hicT ^ sRt di^iisi 


9. Lilli, ycirStnltfici <+)’<<A cji^ ri^rr ciR^ urf^ithi^i 



HTJT 3lk U(i<HI<H 

cm 4 3Ttrf^ 

UmU uii^eMfr 



I^Hf^oilaioT tildl 

ori^lciqtr 



•i-cilthK 



Ull^<+)l?l 


10. 3TTf^ ^ ^ ^ argcrf^sj^cT ^r 3i^ 



. 

gchR' 


qr 

r-< . V_ ^ 




icil?|ld;iiwi cR) 









11. tPT^sT>3T, foTc^ STRT foT^ 


r 


IcTCPT 


HfttET ^ 


dl-D-Uf Htfi 


^TT^IT^T 
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13. ^ ^ SRT ^ foH^ ^ 3Tl^5cffrW' 

cK ;fTO ^ ^ 3^cv,!jic|i<H ftiTtt EPT 


L. _____ _ 

14. tctTTT^ 3TRT ^ ¥^|L<h ^ cTT^ ^ T 

tefot 3qt 3n^ # HT^ : ! 


15. fxrtcFK^#ir 5Tra ^ cntnsr ( qlorfr 

to ^ F3^t a^ltortor ^ 3Tfto4) (ftritoer to titt 

-HdJd Jfit) ; 


arto 


y^iTH^/3^ torn. 

^1 3TtT ^ ^■^-cltSTT 


^3^5-11 
1. touTT 


jRiT 3ito 3TTHT ;3ft ^ ^ ^FT ttow 3Ti: fto j ?t/to 

^ ^ ^ dl<i^ ^ iirc^isF I 


^■^1 3ll*^c^ f^rytftH r5 StNt c^<q] ^ 'f 


?T/to 


3^ 3^ aritortot ^ftr^ tow jpt toto, ^/to 

3iT toW ^ ftor^^ UmIc arm ^ j 


JRFT 3{Tto 3fto. fto Etotosw tor ^ p?r ^ 




jRir 3TTto 3^ aitor ^ tora" TTf^rr^ 3Trotojto^~to/to 
toto tototo tow ett ^ f i 


HTto 


aritoto tofto ftot fto 

3TT to ^ ^ FTTTTaTT 









: araraROf 
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[MPTll—^l°S3(i)] 

1^~IU 


Jij-yicbH 


1 SFT ^ 3^1?ItT^I^t 3ttT 3^ ^ 

Jj(?-dlitfi<r| teb<4l »J1M|-Cj|l^k* 5T Kh'Hl -^itiKui ci|Trb cf>T | 1 ^ ^cFR )0 

mi ^ a^iT ^ 1^ ^ ^ETTt^ taicp % aftr lo 

3^ ^(5 eft ^T^kT ^'l*'!! I ^ fpnr 70% Srt^iHMci ^1" 'Tllis'«iri )| 



UmIiI 

arf^jqiTfr 

I^d^dtchd 

3ii?5qTrfr ^ 

i) ^ wQ 3il^c^|rl 




ii) ^ ftldHcll 




iii) chl^it tSr q^oT 




iv) ioHlti^d/Crf^d 4?f 




v) <u|c^^^rle^ 'lilcHd! ^ 
<j1<i^dl/3lf^l<rltJdl 




vi) -tilJ'Udl 




J^Nf m ^^u'i JJlujleb'lUl 





2. ef>l^ Ol'M-iiciei gKI 3li^3tprtV 3^7 3'H^ +trfHchftf|'iil t(i| 

3Jp^ZlfcF5T tcb^K olMi tiii^y oT ^fT^TR^ olSTcIT ef>T 1 ^15 1 ^ p|ePT 10 cT^F 

qr aici^ ^ laicp ife hsit lo 

3^ 5ft5 JPT ^mri ^ 3Tcr 0> 30% ^T 3 tR13TRTcT ^ 



Wti 

aiRicbifl 

ydfcipiHd' 

3Ft?JqiT^r 

yi^fcTc^tqid 
3Fl?lq>ltr ^ 

RcFTSTT 

i) eFRtt cRT tJjCr fcp^IT 

Ollffll 


1 


ii) eppS" cFT^ Ipt •'jwiqflt 
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iii)' 3T^ ^ 3 HMc|I!ci<t> j 

cpr^/aitbfp^jfT ^ _ ___1____ 

t^nsqr^ cT^r \ I 

>j|ul^cb<u| ___I_J__L__-_ 

3. 

cj-iHAi i 3rf^tE»|^l' ^Tr^rf^TBT ER' fcffft^ -Hr-yPiai H^TT 


4. ftqtt ar^^^cRtt ^ (Pen picture) 

^qjj ] 4H<i-4yi ^yETcIHT ^ (RR3RT 100 QRSff ^) fecCTR 

cRt Q l ^J r 3^1^ ^T?rR ET^ 3ik Ej^RRtT $■: EJlt ^ 3^1^! 91Tf^ 

^ I 


5, c5T^-£^ ^ foTET f?PRf^T "tlR ER -H^ ^ f^9TRT RRTET) 



ajiscraR ^ryr >Hd4iHi 

1 ocj 


anElTTl^ SltR 

>HJ-clPUrr 



i 


3TS)-t)c'i| ETR 




: chlidT 


aiif^FT 

1 ^CTT (3li?r Era 



aMf^rar) 

I -—--™—■ 




ti— 

<yidi4id 


^RsT yfpl'H fililtolfl^ 


cbl«g5T Ocf c^elfaiT 


Tj5 3R5iH gltplt^RT 


gf$w qf?ra^TJT 




ewt^tep yVII-Hd 


di^iR aitRi^ 




3R^ 


cR jj^ ei?zT-;^rcr t 

ar^RRT 
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6. it Id Wfi ^ ^ ^ 




Rgli. longer ch;^ utRi*w?i ^ ?^TnwT 


liis-iv - gsrt^oito 

1. cRff 3Tm UUli. 3!f?|cw0 SRT tlS III «FI^ Qwiiqd 3flT fc|1?l?5T ^ 

Jjf^ i ch ST ^ Ip ? *RJr 3im aiRUtPltl" SRT T33T.3lt.XRT./3iRla>i^l 

ISraiPr Wt f^ oTT Tfr ^ aramRor aftr wg® aRms^Hrarf ^ 

«ITt t ^ Jiy^uichd ^ t ? 

arw ^ 1^R¥r alt -H-ts^lr^HcR 3Jj=*licFwT ^ d^iflcT dft t eft ^iTOT 3?T 
^ aiTQ^ ^ cNd<H ^ 3TPdT <ijfW4!ci»ei ftcPlt efirfStlT cRiT aiUeTl 

ifedRsid ^ ^1) 






2. 3ifir ^ it aiHT |Jt eft ^M^yr 3^ aftr gjRw tisr 


J 


1206 Glfl)a—5 
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fWrt gRr m ur fequfr, 3il?r ^ !;r i 


J 


4. ^ l^^iUvT TJR- qr ;b^ qrr t^9iR oTTmi) 



anscixjK H^^T 

1 3T£^^tfT«r1 


GTTq 


1 





rm 

! 



3nfcr arqrr^ 


^STT (aiirl ST^r^lJu’j IjcT 






-qidl-uid 



c^c|^2]T 

1 175 


u%aTnr 

- —~— -■ ■ ~ 4 


a^idOicjid tSrtrtr 


^IW<T> WVrTFFT 1 

-“-~- 1 


?TI^6j< aTTRTV 



1 

3\^ 


3^ i^q TT3=qt?JH 


■ —j 


ararm 

1 


5. 1 ^ 10 HtfT ^ t^5TT^ qr :fT3T7Q- 




3Tf?jqirtr ^ ottstt 




MFRf : siH«|t|K“T 
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V - 


1. ^ amr ftcfft arf^J^Pi^r /gsrfSoter hh^ aiRJ^Prtt 
t ? 






2. 3jt^ ^ 4 ar^rTt ^ ^ 3^ afiT EPR^ smr i 


3. 1 ^ 10 cicp ^ 


OTTSR 

3m gfpRT 3T8raT JTfllSl^RP 3T2raT ^fflcRST ^cR ^ 3m1t^ 

gfoRT ^ it; 3rf ^cMU4\ ^ eFT^-PlMJId-l twit ^pr 3lt 30^ 

^ -HiJii^ I 

1. Ufdlcl^l : 

1.1 EPT^- P i m i i:; ^ fWtt ^ •H^rcjtjpt (iWF^ ^ I ^ artoift ^ 

311^ 3ik tew ^ arr^jR^j^ aftr ^Birndt y^R jirht t i aiH; ci? 

artertt ISter fte tefr ^rr It, ^mir qiteitt, gateter 

cTTot uiT^tbitr atk U*J^^ ^=4tcPR tfR^ citpF ef>t mi4 3 r^ ^ 

3Rzite it; ^5T EFWiF ^^irte i 
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1.2 ^ W SJjRITO uRb-UI ^ 5r51TTT 4if>'2IT 

jrar ^ ^ ^ stw i ftiitt cit^ 

yiRlchl^l ail^JcpT^t 0 ^ 

efi^^TT ^ rfTl?K 3TT^ tf^ I ^ ^ 

utsbiJI ei^ (Cltril tJlT^k' ych ^ I KH'tflo^ cJlc^ 

qrf^iehi^), dJ^iJSTr cii<c^ ciic^ 3 ^tT fWr^ qic^ q^r, 

fSm arftotr ^ ftqtt f^rdJt sn zsju^h btstcit ?r?Ri 

t^lfrbrq ^ chf?l4i tfiT ^?fr^ 3^ f^rqf^vciraT I 

1.3 ftqt^ ^ HT3=3T 3f^ ;fTra^-<^4<^cb ^ czirt^ H2ir crfe Twq -mi 

JR ^ 3n^ I t qr rftr qr eft ^ 

q^im ^ 5^ qil^qiiU-Jil # u^qid 4 3 tt oIK'jii i 

1.4 ^rai^r, EPT^-f^TTsqr^ Jicv^ichH qq q^FFlte Uc^Jj31qi<0'I qqr qi^T ^ 3TH ^ 

cSr 511^ qr^ qrqrqc^ ?: 3frr: ^ q'qlvdH ^ f^ f?F q? 3irq 3Jt-qiqi<H gJthqi H 
Tf qR i#ilcici icicM^, qlvJicii qf^STW 1?n7 qqi <di‘U<H qq 

qq^ q^t, f^TET^ qi^T qri^Jqqtf 3ltT arf^Jq^tT sfiV ftq^t f^rdt qTT 
^ qiT3^-f^iKqT£r^ ^ ^cTfcToflqieT ^ 3qq9qqi ^^JRTr^fqi ch(^<H ^ 

^ ^ ^ PiqfJid 3w?T qr f^Wr i 

IcIflW qit 31^ leg arg^r 
2. ^-1 

2.1 qf 535' qsJli'dQeti q3iRT/qqf3^ JcUiijj 3^ jrt qfRT q i f| n? | 

3fq1?J, ?13T^ ftqtf^ qi^ 3iqtH qi^ qq 1737 jtm ara^H 01 aife t 31 STT^ nqr 
(3 31TF if aif^Jqr) qfrf ^ ^rqqfr ^ [ q1?r ftqt^ c8t 3fq1?J qqr qi^ |e, ^ 

^ dqg'dK ^frqr eqRT qrf^ 2002-2008 1 ftqt^ arqt^ 

qqi qi^ ;^r JF^T ^ Ht 3TR37 3^tT aTH HTtFET Fq qfT^ 

^ 10 1^1d<M<,200?'-31 3Tr4,2008 I 

2.2 qc^TTIH (‘^d'dtHM) aftr c)c^<hm qq (qTfHf^q) qq^rw aJtr TFnrs^) ^^tT 

qF HT^tST, f^TH^ qf arq^ qq q? qq^ qR t ^ 

qq 3 (R^qr 3 n^ 3 TTq?qq 7 |e | 

2.3 UmI^ fpnST^, gRf^oftqqr qR^ aftr T^ftqqq qR^ qTpl' qil ^ i l^ql if ^rqf^jR 
’«'<“Tl a^ ftqtt ioRsi^ qr^ 3fk garf^Fter qR^ qr^l' qrf^ ch i Uql ^ art hsit 
q^^ qq %qT qqq ht% 3 ^ art^jqqtt q^r, ftqtt M- ^ ^ 

*^n F'r 1^> fepr ezrf^ qTt f^qt^ 3fciaft' ari^jSlR F j 



liiror TR'iji: afraraiTT 
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2.4 3l1^Il^ir?r 5^ ^ yf§T«nT 3T2IcIT 31^^ cpR# ^ ^ 

3ra1?!r t5T 3fr i>o^g , f^T ^ ^ ^ratoR ^ ^ ^ t^RlT 5(RT 

I 35T nf^RSTWr 3l1?Je5rtt ^ WR toRT, +iyt^ 3^ HT^Rt 

3ttT tSm ^ 3TT 3^ 3Tq^ 

id fir gp l ^ cnf5<p tpi^ t^ism^R tens ^/gsrf^piteiR t, 

cR 54^T 5?T n^tffoR ^r 71^ ^ ISRTT snSTT ^illl^ l 


2.5 5^ laS ^ ^ ^ cllftSefi firi^HRT «Pr 30^ cRBT ^ I 

fat^oH i qttm 3 Rc?R gf^ ^ ^ writ ari^cbiU'tfi ^ ^ t i 

fat^oH T ijfreTR ^ WT ^ ^RIRST/^ l^iaiR SRT Jpl4 tStiSOT^ 

jj^y^icbH qiT3^ 4> m SlTXRr- I ^:gRSR Rxl EFT 3ftT 

t^f choH f cFT WT WITB^ 3^^ mU<4K cRRJM 3RT^ ^ qTTTR'T ^ ^ 

R l -Ejj pTT U l f^tF rtt ^ Crft^nfpR fcRF 3mRT I 


3. ms-ii 

tWrt^R arRmtr t ^ ai^taiTT ^rht 1!f g? 3 ^t arf^RFi^r ^ 
git Jri, 13 r^ ^ ^ tWttsF<# arRJjpitt ^ aftr arn^ ^ 
tefirr cnfteF wirwR utiftM cnt^ tFi^ ^floRT c^wr tR^, ^ git EFt^tR 
yOTR-gET 3Tt$rf?^f5R EFti 3B 3ri?JEFTfr Elt ^ 3TO^ tofTT EFI^ 3^PRT ^ 
EF^ * git fWtt EF^ cm 3^ ERT 3Wt?t ^ 31??^ 

AUHf^ ^ ^ ttcqUT 3TWR EF^ EFT ^ I ^tW El^tf c38R 5T rft 

tSratttcT SITTT 3T2RT 3?T R t^TER ^T SmT toRl^ 3Rmi eF 3T EFT^ 3^11 
3fq^R 2^ ch<(it EFT M^f-R EFT^ ^ ari^lEpltt g>r 3rW?E|^eT ^ I 


4. 135-111 

4.1 mt mt^cF itr ^ 1 ?f g? gri?tq^i ^ cm EFTEt-f^tmg^r ^ 

git it ^regicREF t!S arfSttcHRScI EFt I 

4.2 f3T IK UmUj I H giteltr tt fSpEfrfSR efI^ cm 311 EfRREF EFT^ ^ 

^ 3 i 5 W t, 33 T UmUj I H 3lt?lEFltr SR fStsqifer EFt 4 ^ git ^ ^REFFREF Eil 5 

^RT ailJifSR I PlWJlt^cT EFT^ E8r J^UWcdl ^ ^ WmRlEF ife $3TT 3tt 

aitrfStcT ^ I ^ oitoitt Eit 3ERH ^r (erf, k 

aiRlcFltt 7R cTRH ^ crf?t WT^ wr ^), R?r?13R3frrERFEFl^q?TEfR^^r 

ail^jeFfatH fgmrit/ gf^iJ i ^T ^ ^ 

^gil^ 1 
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4.3 las'-Ml yTtortr 3Tf 3f^r«TT ^ arf^mtr 

^ ^ Icl.i-M'j'fr I 'Hr^PH^6l f^.LLJujl 3Ti5rfprf^ 

Rlrc^l^ -dr'^lQu'OI ^ JTWc^ Ffcp ^ c^ STTcrQ^TaTHT 

^ 3ini<j cl^ fttft^TTrr 3'^T 3T1 ^cm-^ 1 ^ <sj1i^;ch 3^t 

t-in^T ^ ^ I ;prp^in:;3r ;B&ff?JH ^FcOTT cpt ;b^ 

^rftfvzrr tpr ttfr^r 3 tt^ 

(') ^ 3Tf?raTTtr dr^Ql^6l ^ 37m 3t^c^ia c5^ i 

(ii) 7T^ ^ Sjm ^ dt 77T^ ftcFcT 

l^<*-ci|e^+f[7 cni-qqi^ oTT^ xji^^ij;- 

(sp) TTcfi tjycp ttT:Qu1t 3^i?^f??f5iid RPeit sirtt ^ 

ai^ffRUT %<i\ 3TRT I ^T X?cFT 3JpiTcPH 

^ ^‘'1^ tfjy 3^1' 3^;5f|- 3?T^ ;5f|' 

^ 3Tgsi^ Epr^^it ^Trwrr stttt i 3Tst dr^f^i^d i 

TTT igUfT f^Ujufl ^^f^^to^1^ £R^ 7T3R ^ fft, ^ 
arf^J^PTtt- ^ 3R^na cTTt % ^t^ttI^^, 371^ i?rRr?r r xjpj^ 

^ CRte TWIT 3Tf?mfr ^ HfJT^ C^ t^1 7 l ^ ^ t 
37T^ ^ icrT^S" t 

(TsT) ^ y^Uh.HWT'U 9m 3T!iraT 7T^ ^ f^T 3TT^ 

cfr 3lf?}cTTTtt c^ 'Mr^Mt'61 ^ffllPiqT 3lt7 ^PT^- j^l^Ll l c^d 

3Jp=2PcRT 4 H^^TTR c^ 31]^ j 

(^) 3lf^ 9m 3T9Rr TT^ ^ ft 3TT^fr ^ Ht ^ HS'IT cfTt 3^ 
3i15itprf^ 3 imi 3^t;f y,^ 71^^ ^ ^ T^t^lH 3TRmtt art 

. TTTjf^lH f^ill 317=1/ ^1 I 

(^T) Ul^, 37^cjd1 cmt^ ^ uUuilJlfcJTvq 9m 379^7 77^ ^ ?ft ^ ^ 

^ 3tt7 ^ ^ 3dcR| ^ ^ ^ 31M7UI CR gji5 3tt7 TTJR 

^ f^RTT^ iM 3TT7tt ^T7%7J' B^^TTR 3^^ (7?) ^ (77) ^ 

J^qtvtH tttt a^^^fTR cTTI^cJI^ # 31T7fr ^TT%T7 | 

4.4 ftqli UTf?m^r ^ afr arOf^; ^ fsp cj^ UmU^m 37l?m^t ^ 773^ 

^ 3^^ aa^-f^HRmr m art fSm% 37?f7fe 

5f3|t ^ STm ^ t \ ^ wo 91 ^ 3 ^ ^ ^ ^ 

^ tp 7771(7 trar 3fr7 Rgit Trf^ 77 ^ 750 # ^ ^ cr 
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Ktmi JR5TT xlrflClT I ^ 2FT fH ^ ^ iHRT ^ 1^ tTTT 

q^OTUHrarai 3jpn^ JjU||rJ4cfi 3# % 1 

4.5 Stic; UiRjcM^t ^ eM<S-J^ +ff<i <jll«^ ^ ^ l^^lRvT 

jRsrr 3^^rtSrH ^ i 

4.6 m ^ fWr^: Ulf^ichlO ^13^ XTcR ts 3Tl ? l t? l Tisld iPTaTf 

^ I 1 ^ 10 ^ tjarr^ m 3irt ^irf|x? l^rasidar ts i ^ 

3l1?lqiHaf ^-10 |?r^r 1 

5. ^-IV 

5.1 ^ ^ ^iT g^ftld'ltbcH 3l1^JcPTtr gHT aiTT STRIT ^ I ^ 

ai^rarr ^ f!K ertt t fWft ari^raii^r ajpirawT ^ t 

3T2|qT ST^ I 3W|J3Tf^ ^ £s?Tr ^ ^ q>I^-1?nsqre^ 3T2raT ^ ^TcHt 

^ 3TO3TT ^<RT cpT 3J?qtcT>5T fH M^foTd ^ ^ ^ fcjlT HTaST ^ 

3Tl1 ^f? l fiad EPT I Bar l^JHTSt/EPPj-PtWJIcld ?TRfW 

tpUT &j(HI^ ajiT cf)r 37^ 37T^<i«Hcii 57^ ^ | 3TH 

i jdf^dUd arteiifr ^ i-io ^ ^arr^ ^ ^raw M ^ ^ ^iwy^chdi 

t\ 

6. 7ii5-V 

6.1 ^ 735 ^ ^ SRf JRT 3na7T t I 3?T^ ^ 

eTRarr 3i^ltSrcT ertt ci^ UUI^. qil^J^iTtr/garf^pitcBaT qri^Jipift^ fii<i t^pq ttij 
SJ^J^TTepait ^ +tfnHd ^ 3f2TcJT I ^ f^TaaidT eSr 5^IT ^ 3’H^ 3T^f$rrr ^ 1^ 
q|r TsiS'V ^ gitlotci ^ tppj ^vq ^ tS[q apT ^ 

3e^ ^ ti 

7. dT^MIoHeP 

7.1 3T^ ?2TRt ^T 3ftT ^afltrailqiar qi1?lg>iUai ski ^nsqrrartp ^ 

3n^ ^ 1 ^ 1"10 ^ i5cHI<^ qr 1 Pl.hricf'H ^ 10 

a^chdat 5?i5 cpt f?if2;Kc cirht ^ i ajf strp e^ snafr ^ 1^ i af^ierr sft e^ 3^1^ 
afr E&Har {EpT^ Qtmcid 3Riqr ^ SRrar Raiai ^ l^nr} spt tcil^ns?: 
31'd'^ddl3Tt ^ ^ ^ ?T«^-f^r3W qafn<T ^ FqRFfTaiH S^^RIT onTjaTT 3^7 
fT?!" qcPR 9 3T2jqr 10 ^ ftpTfr 3?r Efe 3>t Icrf^Tise: tpi^ 3qarf^Rfr ^ TTciy ^ 
c-J1l41f^d S^RRTT 3TP?aTT | i-2 ^^U■ 9-.10 tcRR l?Sitcl4r ^ 3TT^ 
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^ aicfr ^ ^ ^ 31Tcr9^IcPdT t I 

ts Wt afrr ydradlthd ?n1te¥r ^ jftt ajp^imwT, 

3^ 3^ ^Wcfrer C^fr53fj c^^r ?:2n^T ^ flT SIRSIT xITlInj 3it cT^dld ^ 
3^ JJtRSrH ^ 3T^ XJ^ ^ ^TT^T cfiT^ cPT ^ ^ | 

7.2 cif^jjdi afrc afren 

fcr^'ta'art attr (F?r 3i1?3di<Hdt ^r xnf ^ i ^.hw xfe xtitt 

aitoR ^ a^^mn ^ 3X7^^/64f^ ^ y?^ ?t3j^ qt artnftH ^Jnrrr t ater 

^ +iiilvJld ^ arr^TR RT ^T?RH *fe yil^tfil^l SRT JK’ ^Wdrl d<SiilIrdth 
3q^r?^cF)t cpT aftTFcT 3J^i(i<^d ^Rtt I 

8. Ucbdd 

8.1 sjpnyTR ^ art^JcE ^^cHiuh ^irl^ i yifc cpr^-f5iwiic;d 

J^P^ithd fWrt, TTTT^T xfe 3ftT dr^f?l8l +<SlcbR cTR^ cJT^ yif^JcETfr ^ 

aiiri^T ^ 3TT^ ^ y5Tnrr UuUdd ail^lcm^ y^t d^ipid 5TRfr rtI^ i i 

8.2 aiJRii^cid 

Uyli^Jid arl^^^ETfr %^icbd ftytt yr 3{^^ tot oft ^ 

tPT teeR ^ I ^ ycfTR ^ ftry^rat jR^-t^iujicid ftytt ^ 

aidife 1^ tcrffe H!.,mrd4i f^cyuf) ^ fJr fSre^li jprxr 3d 

IcR'tTjHraft H2JT cFT^ Piiiuidid aTddT ^ arteitt ^ jj^t^uichd ^arr i 

Itcqi^Rir y-Ec^d dt fWrt/^dl^dt^Fid q=Rd/^ehK efR^ RT^ UlJ?3chl^| 

^ 3d^ -!-41R)K RR^ afrr dii'<^dK 4tTTaTR RTt dyidftd RR^ £PT tcIcEdcr ^ I 
3rfSr f^uquH Ef^r ^-cTIcEK d^ dW ^ dt fttfrt/^dl^HlcEd/^cbK RR^ RT^ 
yrt?iR>itt dR rrWt d1^ UmUjm art^lRRtr R^t d'tjj^id d^nifr i 
d?R9RTd RIcT ftyU'JId ait^jRRtr ^ RKJT 1?HTT 5TT^ RT, r 1^ RTW 5IRfr 
^ dt RfT fcfRR EEt f^9r cM Rit ai-J^f^d ftfiXJ 3TT^ Rif ai^^VR RR d^fidT | 
ai3-Ri^<id RR ter dSRff ddf^Rit dRT <i^lDid ^tdr d tcFRtt RTd 
dR> I Rt^ ars^RTttRd RT dRxss: PiiubcS ^ hrt aj^^dicEd rr 3d^ Rdrf^ 
^ Ri^ did^ tp d^ ddd xtrftd df^ aifrid Icil^rf^ EEtdT i uf?i^d 
Rlclf& Epr HRr ddd xfrltd ^ ddj^d f^f^RT RTTR I ^ f^FRt 

Rlcrt^ qfr 3vR 3TRRT RRT dRT ^ ^ 3d^ RiRuft R^t RR^-QitRlc;d 

ajdRIRRT ^ dTRdT t 






^ TiaMiT: araWR"! 
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9. ^ aiffjEfiTW ^ tpit-ramidH fttM ^ 

ip^ ^ 

9.) PliMt^fSld ^ ^ Ml<4^ '*"MJ1I:- 


cR^ ePT - IclFtft^ <J^ 


Rh'UlehHm 

aif^JT di^lw 


1 ^ 

ftgUJIH 3TteTfr ^ ^TTO/WTR/^ fSTMm OT aj^IT^ 


ftdtt cPT UU^ch 3TRTT 


SRT 11 ^ WT 

15 

ftqtt giffJchi^ sm ajFsncRT 

}S <i<A\i 

i^draH^chH grtertr sm 

15 3i‘'ifd 

fj^chU eR^ cIT^ Ulttlchl^l SRI rfi(><4!ef>^ 

15 rfld^WR 

ftih^Jid af^cM^ tpr g^535T 

30 f?ld«W< 

UmUjih ^ fexit&Rit, ^ ii 0^ ^ ^ ^ 

15 31cl-cl5R ^ 

q>r^-f5iran(i<H Jic^icbH "ie <m5iioW ^ 'tiCioi«i 


^lf2r 3Tl^IcF>Tfr 'H'trfT ^ d^ UMli-'in 

31 

epr f^LUfl>l4 tPT ^ehR ER^ ^ 3Tf?rasifV SRT ^ci^tioilcpd H®JT 


fpna^ tir^ 3i1?jeprtt ciir 3i«')T^rd sirt 


oTl^l^Pitr # feccrf&mt 

15 dcJcKR 1 


30 ddWi 

^tfiR cR^ cn<^ grt^^eW?! ^ Tiw4Pl<4i/<Pl^-1l^"WJ|cJd 

15 

ftqtt cpt 3rf^ ^ aRT dWT 3^ 

_: 

fttfl^TFH art^Rilft SRT ^ 3T3-qi'^Qd 

31 f^dirar 

3f3=qic]c;<H eF?r Uul^, UlRUtblO/'^^^TScHW*^ giT?lthltr/'t-«JlMiR 

31 0lcr|cj^ 

ciTcir grl^l^PTtr ^ t^r ^ ^ 



28 

icRSr 3T3=^ncl2R cRdT ^ cff cfft 5RT 3^ 3l1c^JT ^ 1^ 


oti<HfT 


I^I^JId 3T1^M>I^ ^f?r WenSd _ 

15 3Tr^ 

_c 

epT^-l^tgicid <J^<?^ic»R UmI^ 4,^! ^ 3^ 

^1 3Tr? 
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* 351^ w 11 ^ qrwTT 3Tf^ arte ^ i 

9.2 fWrt ^TcRt gri^JqrTfr ^ CTPH cM' 

31 3TT^ H^FT 3TT^ ^JTf^ | OTtertt yrc^T ^ ^ 

3jc?3TTtH^ Wrd" ^mR RZ([ <h':< I c*[^'1 tp ;R fg | c|1 

H21T (fi3T9T: ^ ^ ;FTiM ^ ^ ^ ^ | 

9.3 ^n?2i TTf^ {3j?[) afrf ^ ^ (gf^) ^ ^ 

% folTT arrteJt ^ ;frqT ^ :rs^ 97tr ^ SF[^- 

fSnstJi^ ajpricFJH mrtt ?FFrt qrtotr ^ qm aFTF^r qr^r ai 

^ ^ I ^ tm tp fSTFFfir ftqtt fM- afrf 

g^rf^cter 31T^ qqr ;i^ q^^it^ir qi^r 15 arttoT nqr 

t^/g^Tl%teT/?<to qr^ qrterjr qit am ht% t sq^ ^wq- 
^ m-mrr^ 3j?qi4,H ftl:^tt q^t m ^ m ^ 

afl^ oinjJll I 

9.4 qf^ fcF7?r fcj?m q^ ^ m-f^i^qidH 3j [^qicbH ftqtt 7H qi^ ^ 

31 Hq^ te%q qi^ ffRT Hqr ail^tf^rfSlH ^ 

Ht 311^ q9qT^ tj^ feqnfr arfStf^f^ld ?f#r ^ ^TH?# | 

9.5 ftqt^ SlRlchi^, 3;[T l^MlciJid arf^cpi^l c^ qq^-l^tqicifH 3j<=qTq)^T f)gl^ ^ 

3R=ft tm tarufr ^ am ai^f^rf^ qim alk ^ qrl^jm ^ 

^ qf^ p ^dp\ urtortt qst amrr i 

9.6 aTto?r q^ mr ^ m 3q^ RFqrm f ^cb^^d qrtqT 

atk ^chK ER^ qR^r qiim i^qt c^ feLMtif i qi fgt J^T^faid 
9.1 # ^ qf dTtmrt ^ am aafllfprf^ e^ qf ^ | 
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(tSm 4 ^) 


aifer 3iRcfr=r ^ Pwjw-h ft^) 2007 

(HRc^t^ ^foW ^ ^ 35T ^fom ^ 

^{zm, 1954 % tS^EOT 6 ^ 3EI 2 ^ 3^1^ (i) 3ftT (ii) ^ 3!c!^ 

1^) 

^.35F 3Tg1^ ^ girt-Qwii<;a aj^urassT Wt 


81PT-1 - 33 ^* 33 ? 

(CIVii4lf^cl> y9IPr>7EF ^^3 h#T SRT 3ltt 3nTT) 

1. IWtfeJIcI 3rt?J2R!fr 2Fr 5TW : 


--- 

3. 


4. arrassT ci>r giir 



5. 3P3T 


6. <\M\^ ^ : 


7. «I<^31T£T 


8. c]c^<HM HTtrW ; 


9. ftqtt, ^Hoir cT^TT +41cbR 2irar 


---—”’ ^ 

5TRT 3lk Ud'HRT 

epl^ # 3Tgt?t 

ftuU 



<R^ grar gTftig>i¥r 



0 - 

44)chl^ tR^ grar yii^icni^ 

_ 

_-—^-- 
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to. ta efiRw cfir 




Ucbl-l 


m (y^T>R 




afiwi ch^) 





It. af?mm 3 irt 


dl^4il ^ 

dl^t^sl d^b 
















12 . 


13. Wi/gafctpfte yira^hi^l ^ ^ sttt st foRdt 3it ^ ^ 

cFT^-PoMiqcl ajpTfcfwT ^ 


4 


14. f^THFcR 3tTH 4 ^ cR^ cfT ^?RT IcTcR^ 

3?t 3n^ cfir BlfRsT : 

15. 3i1?»3T Icll^ ftt1!tv=?frg qfriSTUT # HltRsT (^ 

^cii ^ ^ f?rCT 3iQlcj[4) fr^l^r-HT ERT ?1R 

^ I 


V tr'iii'H«4/fclsrPT..... 

: jfir 3ltT ^ STtlTfilT 








1. ^ lelcitvi : 

(uni^ SRf tllUd TOT ^ 3few 3ftT JTTO^* SRT 1^ aU^ 31^ artUlcT 5*1^, 
tPim 100 ^) 



2. snflfep «FT^ ^'loi*ii 3ttT 



*<i) ftHftd ftnr aiA 51^ # amftH wrf ftmien it nr^ira* nr filrcAn rsnNt ni fiiHtnr n«<H ^ rrfJrtSi^tr * 


firilRT limTOT it I I 

*(z) n i .td ft g wd l fti it it?4w wrf ir witr it sen ir* it nw stow ftrfftd ftnr art it awflw 

5 q jigii (lihn ft; n# ^ aw it stow ftrar anr t ) fa aart it SPaar nr rt^ swAmor a|t ftnr awr t i 
'<3) ftrtiH ftra; art w# nrt <t srriftiw ^ rt tWtEhfw sraWi ft snia ft an aia ft rtat siftar wr ftnr awr 


> I ^ . __ 

'(4) ftafta ftw art art aw artn ftt IWlrirta siaft) ft sniw ft t aia ft rtaT sifta wr ftnr awr ^ i 
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3. ^ c;1<i<ri cFZjT 3iNtf>'l fcTQcfrfT ^ 

^ ^ ^ %, cfr t^lflllcl tcraruT $ (100 916^ 


4. q^STDTT : 


<h^\ 3m^ arqsfr Ttof^ c^, ;5it ^ 



^i, ^ ai^iw cfiT 






«p<ll 3 iim-^ l^d RlfchoHI tFTT ^ ? 



«KII jllMe) <H3it 3Tl?r=^lU*4l cp) cJlf^ch EPT^ cR 



CR lo^T ^ 3^nm^ 3TTTT f ? 

i 

■ _ 1 



cnfr^r : 


^ ^'EdlfiTT 



^-m 
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sjpirasT 

1. M ^ (f^ 5RT ari^l^Pltr 3itT 3^ ^raepl^ eFT 

3]^^|RwT fep^ •JIMI 3^7 5T teFTfl" TTI^JRW wilrF eR | 1 ^ ^fePT 10 

?ra> <>311^ qr 3^)1 ^ ^ onsTT 3ra* l 3 T«i^ l^xicft ^ crar lO 

71*1^ '5^ ts ?FT ^TcIkT !?131T I fTT 3Rf ^ ioHT 70% ^ cR^ftf 3mJ7fr)l 



ftite 

aiHigii* 

i^HtlSdUH 

f»<Tll5TT 

i) 4>\^ ^ glil aifSi^Iri 




ii) QuW ^ ^ STSlrTT 




iii) 5*raf ^ 




iv) tb<^ ^ 

4l44dl 




v) 7U|irlll^leb -ijlddl c8l 
4iV4jdt/3ri9»sraHT 




vi) ii^J^di 




M 4il ^urich<U| 





2. 1?lWTRJET (?7r 5RT 3l1^«i»iTl 3ftT 371^ TWePt^ntfl ef>t 

*l^c«< ftw olP^I 3ftT 51 +1|4 jK“I 'Slelcll ^ I ^ 1 ^ (^«n< 10 cTef) 

03n^ qr 3w>f # sra* i l^xidi ^ aftr 10 

3i^ % g>r 7T^ I ?7T 3Rr ^ tcHT 30% ^T 3lRj311Hdl ^ 3ir73fr)| 
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ii) tW^ cbtd cl?| Jjuicjdl 




iii) 3lclt?r ^ eft^w amcTil^cb 
eprf/3T*1?qd cprat ept fcK^IT 

aiSff 




Chl^ f^UIlcid chi 
^uf|*h<u| 





3. 

3ri?J2mfr ^ UT 3^ 3^k 3^ 

W ^ll®T ch^ [ 


4. wRJeBftr SHT vissr-fxmuT (Pen picture) \ aiRJcmff jK 

ajpif- ^ snt ^ (oT?T377T 100 ^) ftrqufr cRt 1SR10T 3^3^ 3??^ mw 

3flT SBSToilT ^ 5n^ ^ iflef?! 3Tl$f^l!Tqt 3fr fShllt 1 


5. n>r^-fiN ePr ^ rftvnUvr (f^«r^ urc ir ciir t^irsr hj ii U ) 



1^0^ 3lU +Hcl‘i>rll 


ylpl+l 3f^'H^I<H 3i1< T^thl'H 


31tRm aic^yui (??t.^.3TTf., 

^.3TT^.^.) 


?raR ^dcj4)/^jTRr 


31^ ^Qcb 6|H 


3Il^ieJdl 







'Midi^nn _ 

cjiisj^ Tier o3rciT3ir 

Trf^rgTtrr _ 

cpifife? MVII-Hel 

gsT 3ilT ^ 3itRW 


giditeigsT 
ci^ ^JoRT 

oqeTFair 

3iici4igii^ f^l^Kr 
^rrfsR 


6. I t id ^ ^ ^ ^ 

fWti ^ . 

las-lV - 4,df3pfrgj5T 

1 , SPIT 3 TnT aiRigirtt SRT ^ in ^ ^ 3 IIt 1crili?5r ^ ^ 

Jtyg j cfrH ^ f ? 3rPT SlI^JsRtl SRT Tm.3fr.m/3ri?miTft 

13ri^ fttitt f?i^ oir ^ 1:, ^ 3RiTOR®r sqprfSsrat aftr wg® ai^vdHiart ^ 
snt ^ ftnr ?TTT SJpIRfjST ^ ?T?3FRT ? 

(g12r 3TITr ^Rrt % 3ft ^«-<<ir<Mcp rfjjp^l«nd ft 'H5>«Hcf cT^ eft *2?^*^ 3?T 

Tsis ft arraftr ^ 1^ tttt ?tP=3t ft 3i^ sjpmiwT Si\^ 

araftt giftftgt APdfiad ^ ^i) 
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» 

3. IWtftfT 3Tl?tgilfr SRT TTTT ?Tc?r f?mnr TIT ||t 


4. ^ f^iibiUvr (ISBFgf tir or ^ cw orw) 



aitdlTJU jfl< >Hci<i)dl 


3H^^HiFr aik 




^ci^Tl +1HK 

yltilPlcfi 


31^ 6lcH 






^\bH 


3Tlf^ 3HU<IH 


^eiT (^it.3iif.i5t. 3lk allij'IRicb) 


'tlldl''Ild 


TRIf^i yfpTTI •Miltpl’ild 


*WcJf1 k'cj ot(cl+^ 


.OilMltoidH frm 9r?.1t 


gfpPH ul^rSTHT 


31iH4icJld Q<1?J 


tbifScb U5ilW<H 


dT^cIT 31CHI?T 


VI<4cr?J^ 

L 

31^^ 


cI^T afrr 



5. 1 ^ 10 ^ TR ^ 


?nti[isr 

fWUHl 


gal^cter 3if?l<f>Tfr ^ 
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®5- V — 

1. ana ftqtt oiRmjrtr/gathfm uif^Jcwft-*^ 3t*^1?s4t ^ t ? 


?r 




: 


2. ^ ^ 3ftT «PRDT olia 1 


"“1 


3. 1 10 a^p or ts 


drtter: 

e|I^ 3lRl«Wt^ ^ ?i+aRtR 

ssf qioW ^ aifinPiW ^ 1?nr gir^ fSl^n^a nif* 5(ir SR^ ^ 
t^v ii Qt^ gr 5fr STTR^ta ^fcW imi (a^rfr) ISioafiracft. 1954 ^ ISraw 6 ^ 3a 
2 «P ^ (i) afrf (••) ^ 31H^ yT^Kl-^lRP OT 

1. q^araar: 

1.1 cFi^-1?wa Wt: w (SWi^^rf ^ i ^ ari^l^Prtt ^ 

3TT^r 3^1 t tew ^ te amiTOjp aftr aw?St q^ia nRar f i ara: a? 

3 item IWre ^ Tp t tet ^ aiteitr, gatete 
cr;^ cit^ u i f^zp tfr attr Wt ^teir ot^ qitei^i: nJr aw^ spt jpt^ 
3iH4l^cfi ^ ara tF^ar ort^ i 
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1.2 3jiRricfiST cf>r iJciT utsliflT ^ Gj^aP? H^IT 

Ul^fiTOT ^ 5TT^:3W ^ ^ ^ T^ill 3TRT | EfTc^ yrf^Ui TV I ^ 

^ ^ Tirf^ ftfT U'y'loiH x!^ 3f1?jciiitt c8r 5mf?r ^ 

3ri^ g? a=WHr ^ i ^ |fc5t ^ 3 ;^ ^ 

tirf^ «rf?Eii 21^ w t I f^na^ ejt^ 

^R3ftw (JT^ yiltlcfiKi 3^k f41chK cP^ ctTol Ulf?lcbl^l cpt, 

arf^Jjpift t8t fcTi^r 3Tr 3 ^ Gp^Jr-f^pscn^, c^jct^ ar^iiiiiT ?T?Rr 

carf^fiPcT cpt^rat tiir ^ ^^rf^TrjRT ■'cnf^iT | 

1.3 UMli ^ -Ed-EaT jiRld +I|cjt|i4li^(icf) 3ltT ?.2!|<HiJ<5th FTSTT ;h<HAJ PpryT 

EPT 31^ 5IT^ ^JTI^ 1 ^ Air CR ftcfr^ ePT Eptf 3fr 

^raRT '^''l-Hdl ^ 3^ OTf^cbiU-ijI D^PEJIR ^ 3fr oIll'JII | 

1.4 ‘T-l4-'P&Mlf;d 3JJpTTcpR cp]" qi+xlT^cp Ut^A^lch^U! tjcp aT^" ^ ^ 

^T 5iT^ c|lt41 af?P2JT % 3TR: tRftSRT ^ IpPJ 2f^ 3?T5r rAj l f^iP ofspAIT R ^ 

ePT 31RcT f^EpRT, Aj1.j 1HI 3^tT a%sm ^ t^PJ TJcP cPf cPT^ 

Jpt, t^na^ ^ urf^npitl- 3^- fSpR aiter^ ^ f?n^ ^ir ;tfr 
cM4-t^1'iMic;«H ^ ^ t?PT Hap arr^Aitp 351^ ^ foT^ 

cn^r % 2ff?RT f^AifJtd aTHRR tR fJrsr^ ^ ! 

firtSi«i ^ ii^r §R^ ^ ar^r 

2. 135-1 


2.1 AI5 135 ’CRTRlf?|cfi q'aTRT/cPTfS^cp f^37RT jj" aRT olFiT | 

aral^, TRRf arsj^ 01 ai^ ^ 31 5 tt^ ct^p arsTcji ep^ tpr pep sthp 

(3 STTF ^ 3t 1^) Eprf aft ?TEp^ fi I 2 jt^ cfir arcrf^ xjjd tjcp cp^ ^ 

^ cl^^tTR GP^ TTlflTr 2007-2008 I ^ ftxitt ^ 3Tcrf?J 

PcP cnj- ^ cP3T I 3fTt3T 3ftT 3TH C^ Rr?tl3 E^ SRft 

^ to ldd<*-q^,2007-31 SRTtT.ZOOS 1 

2.2 Elt^OTR Jll5 (“4cid<HI<r() aft? qc^*iid Pcf (qiddl^tp tTclHW 3^7 ?RT3R) 3ltT 

tif dl^lfll, fSRr^ EI5 3TO^ xj^ ER Eppt cJR ^/IT^ ^ R«i1^ 1JERTT 

EPT 3 p =^13 fepip ofRTf 3 TTEr? 2 rEp % I 


2.3 f^na^, ^c-iRdlq>ci cp^ iRffcpR EpR^ cPc^ PTf^Jcpiftatt ^ 

^moit # ftqtt f^rta^, epi^ 3frr FflEprr epih t$ 

RRir rPP np^3?t *7 5?^ f^ Z^m 3 ^ 3 ti^,'(p]^ 

3 T 7 " :^.?T cEif^ EPt 3 ^ 3Pi1^ |n 





wni: araraiTT 
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2.4 arf^nmfr ^ ^ ^ y1$raiT»T ararai 3T??r t 

^ 3mf?r ept aft 5 ?^, ;ft y^flcTH ^ f^nr irf 

# ftraiT 5II3TT inf^i 35T of^rafi^ 3ri?t<Pi^t ^ arPT f^, IftcRoft 
aiftisr aftr 1^ ^^1?^^I^^^r ^ fWtt Ic^^ft 3ir ^ arq^ ^raft 

3 f^«i^ ft* ^rft ft* ^iflSti* tt*i4 Romiqci t^Mii fcnsr 

ZPT 1^ % JPT inftoPT ^ ^ aiR'jft ^ IftPIT 3IPTT 

tn1|!i7 I 

2.5 5F ^ 1?Prf3rcT ^ ^ ciif^ch fcitehoHi ?Pr iM«iij t I ^raft 

amcft^ ^fcMT ftgr ft* arl^^RiW ft* foftr Fin=aar irfferur aft^grft ^ i Rifft*r«i 

fttftt ftr ^ iftr tjcF a 1 ^ ^r^iRPT/^jF tcrann srt ii*i^ ajp^irasr fWr^ ft* 

OT ?raaaT ^ 3TPft |r 1 FITF^ TjflJfTUT JRT ^RsT 3ftT Wt m ?TR 

FIP?ai aftr qft^IR cbc^|U| JhlPW ^ iRTaRt tl*^ P^'sltl* UJ(?Sshift 5HT 

uftTi i R i d 3mpn 1 
3 . 5n*5-ii 


3.1 3rt?J^PTft ft* 3Ttpft SajJt^ft 3 ftT ePT -HlSfin 

tSTERor ^ arftlSicr TJ; 3ft ^tptp^Icpit 100 ^ aiRJgr ar ^ i aiTwt ^ ^, ft 

w ft ^ xn^ I 

3.2 a?aft arRjcPiftftt ft arfttS^H |: fft* ft cift ft* Ifttr ipf epift 4 Ij)hi 

f^chlftd ilft 3ftT 3ft fftftt 3 ti^sh i ft ft* m Har ifft I HRift ftt3RT ft 

d Tft H ^iP ^nftiF ^ anariR^ aftr si^A-n ^ra* ^riSarfftn ^ 1 ^ 

iiktri^ sift ft* 3 TRaT ft fftpiT snsTT |r aftr 5 ft 30 artipT cPp aii^m ^ ft fft^ 
3IRT I cift ft* ftte tftftft arlftepift ft* srept snft # l^arfft ft teft Iftftft 
ariftsBift ft* ^ cPT |ft shift ftfcPTT aPTsRa ^ ft pip]; I sift ft* arpar ft 
cPI smft fttcflWT ^ fftcP5R/3PFJ«R ft ap31 gft apPIRT ft* ft 

4 ,dts i pftq>d Iftpn 3TPIT ^ |r attr 31 3 prj«p era* aif^ ^ 1 ?Pit siptt ^ 1 

??T ^dtftpftshd ft* amiR tp ^ ^ ft ftqp spt ^ fttoPIT ft fIJ qftciftp 
ft ?raift ¥ I 

3.3 5*lft aftoPTT cNr ft 3nft ft* tRtncT ^ ftaiel 1ft* Iftftt^RT aff^JeRlft 5*1 

ft 3mr l Urftsb sift T?g> tPT ft* 1?nj Ttjsp ft 3l1?l5* spift ftloPTT sft 

ansR^spHT sift I sift ft* 2 fte aif^tspift srt tftcnf ai^ aial^ attr saift* 
41J|4M 5 T 5 *lft fttSPTT ft* aTt^T3R 3^ shift ft* ajJPrispST ft* ffttT fftxIP 

IftPIT 3IT ^IsPflT 1 31^31 aitll^r TaiPTPrP# ^ OT ft, fclanft ft 5>Tft # 
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3ttT 3JJRTT^ 

xiri^u I 


[Part II— Sec. 3mi 

qr STRT 


3.4 3fr ^ gm ^ ^ 

ftflunUrf ^ ^ pTf^cpifr 3pt ^^tT arf^rreTT % fenr 

OrgcT ^r SJRft ^ ^1 cl>r^ f^qidd qrw cP^ ^ 3TR3T cT^ attr qit 

^ 3!t3r # gETf^pTtf^ q# '-ulolcii c^ gci^TT ^ c^^r 3j[ 5^^ichH % 

3q«r?i tR-tdi ^ srf^qTrfr ^ f^nr isiu?'-11 ^ tratord" ^ fp^q 

writ Epr 3R^TT ar^f^ ^ i 

^ ^ EPT^ ijiterT qfi?Tl ^MrJ^t^ ^ ^ 

I ^ ^ ^ ^ ^ qtor af^ 3qyiiqq7 ^ ^ q ftJI|U || rdch 

^ ?W, 

arricT ^ i 

4. ®5-tl( 


4.1 ftq!t qil^JcHT^t ^ g-f ar^ff^ ^ cpfcfqg Egg^ a'gr gy^-f^rrqrg^r 

<P <nt a iregTrSTgi ^ aTfSrfprf^H g>^ i 

4.2 mjferr^T qrl^JgTm ^ f?rg^ gq^ frgr arrgil^ erf rf 

^ ^ 3^ rf^.)ld ari^rrf gRT frfrt^R gq4 eK git ^ ^ g T r.Hg> ^ 

^ ^ I 1^'iMii^d gq^ ^r ^gi-di tn ^ d4sg i r<tich % ^ 3ft 

^ j ft?TT rf ^T3rg qrf^rf gft srprjH RTrf ^ (EFgr, g^ 
Mi3iH ail^Jrf TTH RT7TR ^qf^rf7;r?T^), Rift^yfT^aflrggTrftj^ 
^ 4 aft^Jerfr l^rf/qlrfgt gq qr^^ frf jrit |r. ^ ;fTg gjdt gft tgR 

^ TEI^ I 

4.3 135-111 mt qjt^rft ^ g^ 3Tftw gRdT ^ Iftr g^ f^qrfr ari^lrf 

^ ^ g=f^ I ?rf rfoft arfs ^QrS i d gR^^ 

fftHftg ?rdgpt6r ft ftem^g gmft Hgr ^ ;rf efir ang^gg^g 

^ aftftg g? fWrfr ari^rf ^r ftfftgr afrr gtf|;g7 ^rfftissr gft sft q^gig 

ft vs Brf I ^frfftissr ft ftgf^^g ^Rmr gft SRft ;Bgg tft-. hHl^risid qfrf gq 
^itoTpT fcb^i ^Jiiirff ^rrfl^:- 

(i) ^ aif^Jgqft c^ drgt^Mi ft^r^gpig gft i 



[WTll—Tl<Jg3(i)] 


MRcT ^ IMMil : 
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(ii) ^ ^ ^ ^ ^ c^t ftcRT ^Enf^ cWT 

chl4cll^ ^ cTlstt tllf^:- 

(ep) TTcp l{3?Ep TJC^ ffeujoft 3tflrfplfSlcr oITcn Sfrf -i'^epT 

31,^^^U| fcp3IT on^IT -cliffy I ftcquft Tjm cpl4-QMJKi^ rfj^(.-qlenei 

ip ^T 72 T 3T3T^ S^IcK 3Tl^J«prtt Ept aft oTI^ft ’EITt^ oft 

3T^EIcft EPI^ 9lteT ^ ^r 3inr 1 5tF»t<r^ pt^ 
U<HlP l t-T «PT?fT ^ tiujufi 3rill1?ri^IH cp^eTT 5T 

aft^TJPift 3T? Ept 3i2nR5irtcr, Ei^if 

ftj f?r^ ERftcH ?ra> 3Tl?Ieplft ft» cpl^ ^ ^ 31^ 

aft^iEPitr ft> ^ ^ I 

(TsT) ai^ETcft * \ U \ i ^ M^UM^HW'fc'M SIRPT 3Sm\ ^ ^ ^ 3IT^ ^ 

eft Sri^^PTfr e^ UiHlti^lcT ^ ofl^ 3^^ thf4-Q»Miq<n 

ajpitcpST ftylt ^ cf^^HTT oiicft -eiit^ I 

(3T) ^ ?ftpr amr gfft ^ sneft ^ eft ??t ^ 9ft 

aftSrfprfftiH 

onSTT 3ftT 3ft ^ ft 3ft?jEPlft gft ft^jfftcT f^P^IT ^TRT 

’tnf^ I 

(n) ^ ar^ciftt cpitcuf fti ?icpT araep ftft? st eft ^ ?ftft 

^ aftc 5T fr 3STEPr f ftt ari^JEPift fti anwp trr 5^5 aftr ^ 

ft? fftrr ^nftt Enf^TT aik 3 ^ (w) aftr (^t) ft 

tftiET 3Ttr ar^HR Epfttn^ onftr ^it^ 1 

4.4 Iftftt yft^lEprft ft ^ 3ft arftte Iftj eif aft^lEPift % ^TTqjft 

ajuft aftf eprft-Qtm^H jpt fiftftcTR 5T&5-fft^ ^ arcifteT cP^i^ 

gaft ft? ylft 3REpr o^jci^K aft i 100 ft aft^ ^ aft^ 

3^ aft^l^Pift ^ irer aftr 5^ Effift ^ ^fft ^ ^ 

yw ^RHT ^nt^nr I ^ epT cPFift, f^isisftiS^iHRrftfft^EraTr 

ift^jfpine^Tcp dj^p^icpcH ft aj^PToJTEp Trrarftt oft^ar 3ft ^ i 

4.5 faftj ^ UUI^J TcT yii^JEPlft ft EPlft-fta ftlfft aift ftj ftEW ft Ift^PTft^T 

PRar aiftl^ t 1 ^ ^ fta 9 qr af ^ 1 
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4.6 Wt mterfr ^ ts 3if3i1p)Rri=r ^ t ^ i 

t ^o tp 07 ttpoT aRT ^nf|:TT ts i ^ 3ri?Icj»cW ^ 

10 I 

5. ^-rv' 

5.1 5sf5 spt SRI 3RT 3ITSTT ft 1 3qcrf?t?T 

^ % cRfT # ftolt 3Tf?I0^T^r ITRT ^ ^ ^ 

3T«rai ^ I 3Ri?3PTf?r ^ir OF amr ^ 

^ aiiRr o»r fh ttr tcio fciQif^td ^ f^ ^ TcT3=3t ^ 

arfSlfolf^IH OR ^T^RTT i RF^lt^ O^IT ^ 57r i^^ l Odta ^/OO^- Ql^iciH dUP l Ol 
^ 3^ HRIO RT7 TRJ3T ofr 9R^ 3 Tra?OORTr . ft | 3 RR;, 
5 d 1 ^«ict>«h oifxjcpitr 0 ^ 01-10 ^ ^ ?Rqpt iis oil' or^ c^ 

3TTO?OOiRr t 1 


6 . ^sis-v 

6.1 OF OIF <41^.1?! ^ OR^ orf^JootV sur artr oirt ft t 3 ^ of 3oof^ 

ORRT artl^TR ^ OOT OF Um)^ 0Tl^ai[?l/y<Hl4d)4)d UlRjchlUol FRT f^RT OO 
SJr^liORf ^ dF'Hd ^ 3T00r I 3Jj?OTORr OO ^ iJiSRRT O^IT ^ 37r^ 

3lOi^rl % OF Ols-V ^ $7! y o'! of cl ip Tp(*J icltelt^iic ■t'M ^ 

OO HRF3T ^ 3R^ 6 ^ afk 007W ^| 


7 . dteOlr<HcI> ^ 


7A 3i^0j TORn 07 kOic 3m ^R^hmiOR Oll^wn^Ot sTTT TTSOTrROT ^ 

'^'4 ^ ft ! 4 1-10 ^ ^30^ or ^ 01%TJ DlR^ 1 Ql<Md<H 5flF OfT 3^7 10 
3lt?lORR 5^lF cnT l^Iqtic ORHT ^ i OF 3i*TvIT iSf oiTcft ft 1cf> 1 STOOT 2 0»!f 

3fr Oit fc)1?mF 3T7NRTRT3# ^ 7^0 ^ uolld W ^ ROTOTTOR 

SFOOT oiivll 3it7 FTiT 0007 1 3TOOr 10 ^ wTfr 3fr ^mF O^t^ OJT^ 

50c7l^4i ^ TTim ^ ROIotf^IH 6^7101 tSTK'JiM % 1-2 3^7 S-10 fcTTR f^Of^TOf 
^ ^T 373^0 RTcfr ^ SIR; TOTOlf^lR SF7TO \jtf4 3frO\OcRHr 
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[^11—'gP’53(i)] _ MTOT ^ TTSPra : 

t I 'H^InHcb tS 0^ 5PTi^ 3itT ^dRcl^thH yrt^JcPlft cf>t SfRltPlft 

epT Jjy^i i chS^, 3^ 3T^ ?nFrEI>ST ojrfrpjffr ^ TJ3^ glT *FRSTr rlrf^ ofF 

ctc^JFM ^ 3^ anftST cPt4TcT ^ amcIT t 3^ ^ ?R ^ I 

7^ ciK^ticii attr 3tt^ sjpmpsr 

leT^t^cTTa# aitr JF# t^tWdtsr JFit 3Tf^<HIHdl ^ aif ^1 mh^ ^ 1^ ^ 
3Fl^J3nH tif aic^urd ^ ^ Ur^tp ^F3Jf ^ o^tVs^l^clK cTO^ST ^ 3(t?IH 

3jpr ^ wit^ tR amiTftcT ^i 

8. siRcft^r ^fpTH ^ ait^FtPiU-yl iSr ^ aj^^irawr ^ 

tn 1?nr 

4I^U^ cFi?^ ti^tgicS'd 31^ cpi^ ctT 31 flT^ cTeFi ^TcT^t 

^■iijFcF) u i R l ch i l i ^ tTRT snstt ^nf^i git?l<prft nin ft 

cr)i4 Pl'MiiQct rfjo^icpd cpt tjcJT <jill t1<iK 3^tT «F1^ ^ -tisiRlci 

^Rrasft ci> ^FRT 3F^cF^ efipiNn^ cFi^l 

iiHT 

[f?m3T 4 

ari^ 3TR^ft^ (SFiT^ fjmrrEJST aj^^FRFSST ftqtt) 1^^, 2007 

(STRcft^ t<n cp aritoft^ ii>r o?p]t^) 

(. Cpt ?TOTTT cFlrft Cl4/3ra1?r ^) 


gj. ^4|R|>4) 5TCT 


1. 

aif^c|tl{1 ^FiT dlil 


2. 

cF>IS4/aFI«idd iw cF^ 


3. 



4. 

*iMM ^ 


5. 

jF^sRism^ grd^l/gidil m 5^^t?T(c^^) gi6JJ(i>d{3sr) 
^iTaiR(3T) 3i{^ ■ 


> 




1206GI/08—8 
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' 7 . 

3tk 3T^ ^ 5fte ORT 
3iprieP5T ePT Softer dcHJd 


8. 

ellfteP f^TcRnfr ^ ^TTfPET 





arRJcpr^ % ^Tfntiirr_ 

Hitter:_ 

^ Ullctel' # 3T7T 51K' Sttr 3ftT ?RcIiIT ifilST Uf^^T Itp^IT 5ITTH 

UT^-lll ;ir 
(f^TZOT -4 

3 if^ tter (epT^t f^lran^sT ajowiciwT IWtt) 2007 

oRism cpr jppJ f g i mitiH ftqtt 
(37Rcfte ^ efir rlTi]^) 

(.«r>l' cnplt cii^/ 3 Tcrf?j ^ ) 

JP - cURbJId 31Tefi| 

1 . 3ri?lc5Ttt cPT ?TRT : 

2 . #(ll/^cj/|/3TraesT cPT cP^ 

3. 3F3r I 

4. cI^<HM % 

5. 

(cP) 

(isT) HpanH 
(3T) 3Ttl1?r 

6. ^ EfhjH ^micScl 3TfTt?J'/y<H!um^/j^Ld1<Hi attr 3JtRltcP^T cP[ 

(ulci'^i 'HHJ<H 3^5^t t) 




r^Il—Tg”S3(i)] 
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7. cnftip iTTqfrr IcTcRufr # fctfSr 

Iff 


FHTTffn' 

CHOI'S! 

^ yIcNt ^ 9R^TT Hsir ^ mmr at 

uii^i*i>iH<ii tpi oWT tp?nr t 


yr^-i 

(^taiar -4 ^) 


xift 1 $r«c-iii 


3 t 1 ^ siroftai ?^einT (l^ujic!^ ijij^^icbcH fWit) tSt?mracft, 2007 (m« 5 « 
elcT ^TOra» 3l®rar 3TOT *I®T ?Rffra> ^ ??R t^^epx 3iRi« «iaT 

?i2ir ^ nsft ^ fpncr ht^) 

.^.Bff) ^ 3ra1^ ^ ISlraiRST aipriffST IWti 


tm-\ - amm^ 

(ffffiRil^ ^Bim/mAeRnT ^ gsT f^isnar SRT ntt an?) 


1 . art^eM^f ff>I <HW : 


2 . 





3. EPI5T 


4. arrasf m 



5. olo-rfi tclRl ; 

6 . its : 








lEIRIEHM 


11. cM4tb<H, rStriJ^ 3^T7T fcTm 



12 . 



13. cpir JJT fpHT 
3Tt ^ 


^ ^ 6K! cT fppsft 

^ ?viit ^ 


14. STRr ^ >HcHILd ^ cH^ cH^ ^ tpHT 

teroft ^ ?rrfrtir • 







[MPTII—Tare3(i)] _ MRff ^ _ ■ 

15. 3itrm ^rflCcr Rri^ FHT 'rftWT ^ cTT^t^ (URcTI^ JR ^ 
3i1^ chiR41 ^ fpTtr ari^rar^ |:) jpt w ^tpPH JPt) 


y^TTO/irtfeRnr aftr ftwar. 

cTrtto : 3*r at? ^ wiw< 

ITO-II - ^Ji 5 ^i<frd 

2 . IPT tcTcRor : 

{Hnrt» 5RI tilled ^ ^ Sftr ^ 9irt, ^ 3n*i4> 5R1 Pb*ii snSTT SrtftfcT |f. 

100 trs^ i 1 ) 



2. ellfSeP Cf)l^ 3ftT AMPltSlT 


ftnr oii^ ^>1^ 

C1m4k1^ 9(1) 


UKf^ch 



11(3) 

12(4) 


< 1 IWt 2 |ib 
iUHffti 10 ( 2 ) 
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9 (1) ^ 3(RW qfttTrairSTcp Rl rift IT ?ra=ll 3fSIlIT 3rtfS)H Eprt-f^sm^ SPT 

jflRiflt Bunwr i>> uRRfJvr t i 

10 (2) inwRmi 3q?riSti ipt apt ^ ettt4 % ttou ^ pRuudl T?r wflliT suiifiST fsp crt 

# 3W1<W flpn >raT t ) 5F BRufi 4 yr^lclcfd trt pq' G ^' iR^u i HtEt fiUT aig t 

11 (3)P«ii6rt * aiuBm. ijvfRsiRig T^^t Rgt^hfR stcjRt id 3m ^ T^I ^tr attar 3 ip 3 i bh ftur ^ i 

12 (4)gii' HWi A <}JS rtiTR Epr^ gfr Rotd^Jta sttiRt cr snrw cR 6 ana iR attar sipar wr Rtar otig i 


3. araf^ ^ crtt arr^cPt ^ arm^ cpI^ 

t 3T^ ^ ammR^ tptr ^ epi^ arsrar eptf sT^^rEitip^ 

^C^ei^l gqrr 'H4irtdl4<5cp ftFTZp ^ ( 1 oTB% ^ntlTTfiT cpt 

Tpra^ |i 7 ^ aftr/aTsrar afrr ^Girff ^ Epsfr arrf ^) ? ?t, h)" 

(100 ^ ^) f^raruT ^) I 



4. aira^ tpr^t^w^K^ci 4 5T?t^ cii^ eprcp t^tsrr t ? 


5. 3ST cPt cTcW, 3TTII ^I%eTUT EPT^sPjft ^ Sn^TW 

^ aro^ft tPT^-g)?r^ cPt cPT^ 3TTEI92rcPFTT 5T?^ tPT^ f I 

jrtsjjjT ^ fpm 

aira^j 3TFcJt ^ 


C21R t - arm arf^ftcM stf^ ar^^/aipr fenr iT%ifruT 

tpr^StPaft/ntPRisfi’/ftpi?' tto" fcnj't^r cpraf ar^HH aiTFST^ ^ 5 

en^ if IJtp «IR ePIST mf^JcFTft EPt 3^ Elrf^ cP^T Ull^jEPlfr % qPFT 

^5^^ arfSr^ aran^r i 



[<imii-T!ng3(i)] 

6 . 


MRtfqnTFSPT? : 3raraRnF 


@ 


*KII 31iq^ ^^IHH EPI fcltRUT m 12:^ ft 

3fr ^5T ^ ^ cfr HTtte m 3p^ 1 

?r/H^ 

ciTfnsr 

tPir 3ira^ f^KltftcT f^rfcPFHT qfrSTT clrijf ? 

?t/S1# 


EPIT 3Tiq5^ enJ ^ 3H 3Tf?m>lW, 

aiiH mRJewll t, 0> f?i^ Euf^rai epi^ 

ERT pfr ?: ? 




fWit^icT arftmirtl’ ^ R^mBT 


HlttW : 




1. ef>t cRT 3TnT «f>I^ 41 o1HI ept tJJT 3ftT JURT-M ^ iITt ^ 

arar^nRiH it ^raRJcT ynird’H ^ ^ 

WF^ JRT I 


2 . fty^JId SHI Tit^TEtR ^ EH^ fc|> 2 ir THU |t|-) tf^ 

^iHIT ftujufi cpii^ I 


3 . vFm Uu^^Jid aiteitr jpT ^ ^ 3Rn>hcit t^Hft t ? 

3i1?r R Ht fctcR^ ^ I 
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4. JRIT 3TR 5KT ^ 3TF3T ^T<I^ anm^RPcnait ^ ? 


S. 4tl4 RoM[Q«f1 ^ 3JjF^li^>5T (^-M ^ 3TRj^ir^V 3itT i'n4> ST^Tlol+^'i 

tl>r JT^rtT 4^1 cT 5T^ ^ I cRFSf^ ^ <!ls 1“10 

m fitter l^nfr^ ^ i P<Md<H ^ aik io ^ 

|5RIT I 3Rr 4) fktr 40 EPT 3Tllr?TTR ^STHRIT I 




i^df^dWd 

armre 

i. 4> 

tfr6^tfrJi1 ^rf|cd P-MlOid 




ii cid 3ik ciwj otlcjd 
xkNkTJT 3ik 3RRmt ^ 

oritT-M^rlirt ^TTt ^ cm4 

J]U|eln^t cTOT ^Wlf^tbdl 




iii 3fiMcj(f^q> cpRft cpt 

qRHT/f^Xl^ri^d ^ : 

3iur*iiRlci <T>t4 




i|il4 





6. czrftlRIH ^ ^ (^ 3TRT cEt 1-10 tR 30 


3Tf?j41IHd) 4t 5mRft) 1 






^dt^dUd 

amiftR 

i 

ePT^ Mc^r^ 




ii 

5cdT<?rf^rcr ^ WTcr^n 
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runin—Tg«t 3 (i)] 




lU 


iv i HIcI l Wra ? 


MiRhoJ 


3lU 


^VlciclT 


aftr 


^S0ERri?t> 

vii I ^icirBT 

^ftSTT ^ 5>I^ 

[ ^ gfflcTT 

r. an(f« 

3ii?i<Hi«idT ^ntrsfr) I ^ _ 


11 


^TJTH ^ 4ST aftr 

441^)cT fcrf^/lfft^rot/ 

aftpma#/^ ^ 

tpr ^TRT/^5ji5ft^r ‘Hidcst 

iir^, ^rarr, armr 

cpr ^ 3^^ 

cPT^ ^ fifWcfT 


iii ^r flrWcTT 

I ^tcfr^T 


g^T ehlt^^chi ^ cpFaiM ^ 

I ^ 3 ^7 gl^dT 

^ 3T^<rfBT/'Pl4‘ 

cfit arfJrte attr teRtn 

cR^ ^ gT3THT _ 



1206GI/08—9 


8. 

^r^PicKir err f^nrufr ^ 


[Part II—Sec. 





1“—™—1——~-~_ 

ftfePTH 

—r iA ^ ~- 


3fl.( tJc-iloftcT Vl4^crl 

iftr ^ 

PldlRl^ff ipT ?Tr<HlJ^cb ^tv^|U| 


5I%ffP3T 

u 

3lt? ^ 

amnr 


3ttT feJej^TH 

(i)^?73n^ 


^ vi^<jiiJiij?i 




■> 



WITTT JlvriUd • cUUIUMUl 
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r^lPTII—TSTO3fi)] 




(ii) jftoT m 3r»TRr 


3lrraig Tj^frSTU^ 


eiH ^rorar attr fSieWtf 


11 . ^ ( 1-10 cra> or) 



cI5T chlQ^cf) ^RTRl^T 


Mt ^ 9?tW(R- 


clrthff : 

^-iv yira«|cn»i 

1 . cpnamr^iii^ftiT^^ aftr W ^ ^ 

ftqtt SRT 3TTr ajpricPST ^ ^ ?<raT 31TO TOT.Slt.TnT/frrfft^TcT 

3rt?iq5itt 3i^i^KUi aftr/^ 3i?rcnj^ arowHiatfr ^ «n«icT IWtt 

aiRltprtr ^ f ? arnr « ^ ^ ^ ^ arto t 

5 !^ |c c^t 3TT ^ ^ arni^ f?nr ftt? w hi«t at aiqsiT sjpiTtcpsr 

nm artisft arora^ftn ^) \ 


^ m 3TS^ e^IT ^ 3^ ^^^ tpRW oTHT I 



Wt ari^tcpifr 5RT1^ ^ ^ ^ ^ ftajfspqf 


3. 
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4. apj CI>T^ ^ t ?T«rf?)cT RlihlU^r ^ cpf I^IR 

ppmr) I 



C|c1<lMU|/<fR-c||(?lcpi 3ft'< 

o(Ho(lQ/q^ ^ fcmiRT 


oUcj-tcrfciydi 3lk usiv^ 


cI5T 3frr ^ ^ 

qq 4>p^lU! 




qiH aftr tio-qoflci ^ -h<4T^ 

3iq^ 



, 

q^msT 

(i) HI«HI<^'H mlPiePi 
{U)^^ cR 3r^ 


^<i ulqllJltJ?! 


C /*N. r »v 



oiofCll^ MK<4c1«r1 ITOlcl^Un^ 

fcjtw 

dilfiltb VRm^ 


qST attr 




5. MO ^ ^ jrm ts 


wiRlew-n ^ t'txinSiR' 

^-v 


1 . 3aiT arm cfir ^ f ? 



2. JPJ a 3T^TT ^ 2Rn ^ 3?T^ tBRW ^ ^ I 



3. ?nnr ts (mo ^ uikiitbl ^ arm qr) 


+<f|cM< ct)<cl qi(^ ^ p+rUftR- 

Hrt^ET : 




fniTii— 
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TOM gro ^ ^g pn 3TTOT arar tor to ^ TtR ^ ftrara wtcftii to 

SfRumf^^ PtoTTO ^cOTTOT TO * 1 ^ TO^ % 

« ig j r^ Riteiid i 

1 . y«c 1 ldHl: 

1.1 f^r®TT5*T i^(rijicbH RMl<i GcP *16cci'^uj dii-cll^oi % I *16 Slf^Jcprft ^ 30^ 

3^7 fc|c|3 l d ^ 3TTeir?^ 3^7 TTTTRft TOFT o^cTT % I cfF 

3ri$i^ tSRTEi^ ferdt mr 7# %, f^TTa^ *n^ g^rfSefTTOT 

UTRiTO^ 3ft7 RmI^ TsftTOTcarrf OTRjcpI'fl TO" cPl*J 3Tc7lRlcI5 

^ TTTer cFT^T tjiRtj I 

1.2 ct> [ JP|ti^ i a ?T -ij^gxUicl^H «-*J|R|cl3 ^ <a<jf|l[r 3^7 

uRtSTW ^ TTTEsm % 7^ Tf yeftuT fcfciTIT STPTT tjiRu I Rqt5 tcRfP^ 

yiRlcbl-fl 71^ cb^dT ^iRu ffe ^TTTO yTftuFf GcF 3TRjcr»|if^ c|^ 

ctj-^>i T % dlRi cTF 3FFft aTTcrf^a? SlHcll cl^l' H6*ll*1 7T^ I 71?^ ^^ffeTIT c^ 

^ ^ Tnf^ tif RrasRTsftcT tttept % i Rq1€ feTTa^ 
aiRicprft, ^Hf5ci l ci3d aiRiasRt afR RmI<! >f<fla>K®tit arRrasRt c^, f^fTT 
arfteRt a^t RpYS to t:^ t, 37 t^ totJ-Rttoto, smgR sTamr ttw 
oaftt>oj chRiT ff a^ asit^ ^ R^RbaiaT a# Tirf^ i 

1.3 Ra^ % Tcttjt sRicT TTTcrerpft^i;^^ sfR €2iFrjdcP ctsit qTjfFr tfttt cITO 

357 »R TO^ tjiRu I ^ ar trtR^ cfR a7 Rm'I< 5 a^f ^ 

VfTITTT ■^3T*TcTT ^ 3W ^nRlOJlR^il a^t 4631*1 3TT TOTITO 1 

1.4 TRiR a5T7f- P|tM l <H ij'CTl i cbH TO cIKdRlclD a^TfftaST^JT 1135 cT^ ^ 3TcT ^ 
^ TO^ Wcf\ yRba i t 3T7T: ^ ^TTitTOT ^ 7j^ aia 'aiRicb mRp^i a 7^ 
TO7 araTT Trama fcrroTT, ^R tr TTfron sfR yRrara ^ ^ Taera to 
asTTj aR, Rtfr^ feTTfP^ ar^ mRiasrft alR fSrTT sTRiasRt a^ RaV^ fcTTcft to 

%, ^ asiTf-Rroraa ffs ^dRiGi I cbH ^ aeir saasTia? ^ejuicHcb asaa asRr 
c|5 fcTT? a^ ^ ^Rra RraRirr stcrto ar faer^ 7 ^ l 

2 . 7a^-I 

2,1 aF 734 ^ asiKHPia^ aaro/TOR^a? fcrana ^ a7i TOar aiRu 1 Rati 
3TaRr TjT cil' Traar Rm11S=*i a4 srsrffT 01 sitlci ^31 ar^ cttf STsiar ^4 ^ a (a 
aro (3 aTF ^ stRicp) ^ Tiroft ^ 1 ara^ ara Rat^ a^t sraRf ^ tTa5 
aT^ %, cfr ^ dc^*^a i 7 aeifTF TOar arfei 1 aai^Troef 2007-2008 1 ^ ara^ 
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^ cf^t 3TcF% ^ ^ cprr t cfr STTm 3^7 3i?T ^ 

^Tfpft Tirf^ Jcd^xiui ^ 10 RicTter, 2007 - 31 

2008 I 


2.2 (cIcI-I-HM) afl? CJC^HM (cTRcrf^cP Mc(HI^ sft? TT ^ I g ^) 

3ft7 cl?: cTT^t^, f^RT^ ^ cjJilM iR cPT^^ cRf 7# t, ^ .iHMP felcT 

^^'ll cl5T deu^’if) fcbil! uTRTT 3TTcr?2IcfD |: | 


2.3 rjnlt! feRfT^, ^'ifclcl'lcfjd C[R^ 3fhr ^<fichR cIR^ cn^ mf ^cIa l R^I' ^ 

W7^ :^r R'llc^ f^RcT^ sfiY 4,HfcI(7l)<t>-.T cIR^ cIT^ gifg jeb l R^ff % 
^IH^^cfaiT CCT Hwl'id f&RTT Gfi uo|| cTlfe 37T 3Tf?J<*»Iifl Rql j 

leRrfl' iSTT 7# 51? V-M'Ki fTTcT ^ R}? f^lRT cSjj^ cl^ f%q1c5 ^p# SItH^TcT 

t I 


2.4 ^ ^ 3r5qf^-&rf?r, yRr^rnr 5 tt 3trt arRnff 

^ 3K^Mr?eifcr amfl^ cijt ^ 3^'id, ^ ^ifTog ^ ^ g ^iloin % ^ 50 ^ 

^^TRuft :^r fc)5?IT igRTT ^n%I I ^--T uf^TSWi ^ 3T%cI5pft ^ 1IT3T femi, 

^ Cf^l^ cTT^hfl 3fR feRT 3rfgra5T^ ^ f%q^ oTT 7# t 

3^ 3Txr^ TTlff STf&IdDlRifr % ^ cERj-f^paqRTr c^ 

Rm 1 <^ fol^ ^ ^/^-lfac?llcj5-! cJR ^ t ^RI^PT csfRr, ^ ijef l cH^ dr ^ 
'tU'iufl ^ fcfRJT 5TRT cIlR,[^ | 


2.5 5IF ^Gpig RrafTfcT ^i?T ^ UfRaj, RrfcpRTT TittSTW cPT ^WEJ ctjOci r & ^TSfT 
qST ^ ^ 3Tftorf%5ff T<JR^ TRt^RT 3Tfgcn^ ^ I 3TfglclDpft d? 

■?FaRSZT tr^tgfDT Rqlct % ^TR cff[ Ucp yfcl ITSIRT^/lJ'il'icI'tUT 3ltT JRT fcISTRr ^^RT cpRf- 

^ ^rrei ci^ nmii 3 tt^ altr rir^ 

^6M cfiT ^nr ■MRS.'JI' 3|tT mUcik tfiRlTTUT JPUpra" ^ 'RWSjt ^ 6lR[ ^cjj'i 

SRT ^2IT JR W ^ ^tJTT I 


3. '?fn)g'Il 


3.1 RMlc^t)[ci 3T%cprft ^ 51? 3T^3TT t cj? 5HtJyer>T 3rtr^ c ijtlo5i)' sfR 

J^tiiRjodT CPT frf^RcT e^Rr 5sft fc|5 TnRTRJcRrr 100 9T^ StRicId gtR 

^nflu I 3TR?f % cfR CR 5TF ^ g^TT cTlfej | 



[^11—'<g^3(i)] 


MRtT ^ : 3iy|t|k'*l 
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3.2 waft 3Tf§Jcl3lRw1 ^ W? 3TftSTT CT^ c|ft Oc^ cpRf wfclWT fS<t>r^d 

aftr 3W TT7 CTT^ 3TRl<t.|Rg1 ^ WTST W6Hfcl ^ I wfepTT 

ft wrftar wrf^ cisiftf % wrftrjRw sfR ^loicilw sTracRr ^ eiiRioi tciswr zTrm i 
WF cplft cr4^ ^ STRV ft €J?e felT iSTTU sftf 30 3Tft^ cfcIS fftRxTcT eft? ^ 

TjCT ci5T f^mr otth l ftft niHt^ ft ^ ferwrft ctt^ arfticprft 

JSTTcTT % eft fcHaft ^Tft sftllcisrft % WTST W^WcT 

zftsTWT 7%^ I wft ft? 3Trm ft fftrw cl5Tft ftfepiT d^^fcT gft ddetO 

RTrRWT/3?^f^ WT^ ft WeZT'crftfft cl5Rf ft? cfR iTf WfttgfT c|ft 5TTTJ dftf 31 
31 ^g|{ cTcP ^ ^ ^ 5TTTJ I ^ wfttSTT % 3TT8IR c|3Tft iftolHl ft ^ ^ ft 
ftWR c|5lft iftijldl ft xftftcTcftT fc&P OTT Webd ^ 1 

3.3 ^sift fttuTWT ftwTT ft iTiift ^ ^’SWTcf, ej6 WWW fft? ISrw siRicprft eft 

fcTWfl oTFft ft 3WcPr ^Midxiui ^ ismi I ftftl Rsrfft ft Uej5 ft? fftm 

ftft wft uc^ cmft lifted H I ft srflrip cmft died hi eft sttwswcpctt wftf ft i arftorft 

^rw 3W c|?Tft died H I W fetJ cHT? cbl-ftRl'WIciH c|5T J^odiclaH c&^ft ^ feTU 
3lRra?Tft STW dft ft? ftwW fftwift ^ 3Tcrf§r 3^7 3Wft? dVKM ^ f^FTT e5TT 
wcbd i ft I wezr-amRr TanwfrRW % wrwft ft fftwrft ft, RrftRtTT afk ci?Tft 

c|?r J^gd i cbH CTSTT fftJWcR ctalftPitMleiH eft SZJPT ft TWIT oTITT I 

3.4 fftrw 3TRrcJ?Tft eft fftftft feRSft idT Tftt ft 3Wft? ?nTT cTWT fftftft fcTWlft 

arft wiRic^ ^iw fftRiwcT ^TWT^ffftr ci?Tft dlednm wfttarr urRrwft ft? mw 
3Fr^ 31cr<jftetDHlft cT8TT WTSTW ft PT^cT eft uTlftl aiftl^TcT ft I c^ft 
Jj'CjdicbH tPTft ft, e|5Tft 3TdfcT wft ft? 3TTTW ft W6Hd eplft dlid^ 

3 wft? Jj^gdiebH cTerr dft ^ wew ft wfttsrr cift ^ cmft died hi ft? ^jcwtcpw cct 

HTWaTW ft I ST^nwr^t fftrwefft fMft fftlTftl GTT T# ft 3ft ft ^ UdledW 

ft? Iftm ^ WTwft WTWT srftf^ ft i 

3.5 3TTcr?dc^ dftf ft fft? d?Tft dIedHI WHHJ W*T ft M^HIUIIcHet) TefW^T efft ft I ftd 

^?WT ft? irft ft? fftm d?Tft ftedHI ft arfftcnft wq^ ft •HIdIcHeb ^sftr eft Sltlftel tc&dT oTTdT 
H l lftu , clft diftcl l cdd TWT ft? qft ft 3TTfft wlftT ft? feTU ftlfcnTTcP 3ft?d ?llfft(d 

lebu efllft ■cjifftu I 

3.6 11, arf&cbi'fl gft eft ftTpr srqft cprft-RnwTdTT aft asftft a?T sftr ftrft 

Wd ^ 3TWWT yaiH cl?''idI ft fftrft cTB^ eft ft? ftww 3iqft (SI'll fft?dT H6cei';^al 

^^^dH^ TW dH^ cn dT/ dH^cfl eft l ferft ftt sTfecPift ft? d? wwd ft d^ srwen 
ftPra? Tdwtf cift wrftt ^?TTft dTdft dilcifciRjdt ft aft arrdT w^cenjof dftidFT ft: wcpctt ft i 
ftft dVid l H ^ 3a i 6x!UI - STTWcT (3dIFW>TT8l - 3fte|vr dldldW) ft depciai'^^cjcp 

a?Tft g ?T dT snfft fftRww wq ft aTWimror dVieWH ft? sdiFTw et wa?ft ft i 


3.7 3TRlEl?Tft fftrw^ fftftft RRcft an Tftl ft 3Wft d^ 3Tftf^ ft tft? dF 3d ^ 

aft FtftTcT ci?ft fftrwft dF arqftt dSTcrr aft ddiwr diFdT ft aftr tiRtstw epiftgpfti ft wrar 
ftdT dlFcTT ft I dF 3d fftRpS TTdRft d?T ftt 3eftwr d?ft oft 3wft qFdlft am ftft ft 3niftl 
dSTciT ^ dsrft ft? fftm fft?Ti ft dr 3^ d?Tft a?! qrwrd a?TdT ft/a?Tcft ft i 
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3.8 cPTV!jPlWL||tH crarr ^ ^ ^sSfrT STRcTT PihTui qY 

3!c?if§icp eT^ ferr ^Tzrr ^ l a-r^TcTT 3ft7 ^gicrr 3 ?rft ^ l stcT; ^r^ft 

3 Tf ll<t> l R^ 1 i WS-II ^ ^ TTTiizrH ^ ^ 1 HHI 6 ^ t ^ ttNt cT^ ^ 

ciaH-'^-gaTr ETR 3Tq^ Pi^^cb yrfSicpTfeTt g^l^, 3 ^ ^tcfTfora^ afhf qf^rsfcir 

ch f ^IgaHli t fol'SnA 3-#^ fcRTT, 3^7 ^ cJal^sb^T ^ cf^T 

osi^, ycpif^icT q^ g^T ^fkr ^ I ^ 4 4 fcraR f^RTi 

o1IU<J|l I 


3.9 -if siAfW % fcf? 3Tf^<*>i'fl f^Rra^t Rijl(5 fcrrsft gq cif 

't1*Hrri fcTcTTofl' qT^cT fcbu <jTT^, difnch T-eJK-§^ 3 'i[1§1l<I sfR foTH^ RlU d6 R^lli 
qi fe i cb i ^ Rnj cTT^Tcq gsRt dlcriHi cPT^ ^ ^fTRper ^ HHinr-q^ Rq^ii 

cfj^dM I 

4. 

4.1 '?frqs-III ^ RqT^ qrRrcqrfl' 3^ % fcq ct^ siRra^Rt, f^Rra^t RqtS foRjft 

oTT 7# % ^ ^rrrr ^ ^qn Tdus-ll q? Ruicrff cj5^ afk ^ ^ g5% fcji 

crar cTF cHigl ^ TrafycT qr^irTff ft VHbHci sreiciT I aid^HcT ^ cfy 

Rqti Trritrasrfl B'q tcrRrq!: 3321 cqt ^TcrtffeT g>^qqT ^ tt^hcT ^ 3RPT^ # 

3ft7 dTft 3KH^Hf^ ^ cTHTW I 

4.2 grg: RqT^ qrf&gjiff ^ sr^STfT ^ fa^ 3Tf£jcf)i'fl ^ttt ^tsit 

M6a i' q 1^311 ETG a§TcTT 3TRHT c}^t STTcT^dcdcTI ^ TT^Rei ^ f&Tqoft gs^aq I 


4.3 q?aTcT, RttEc^ qrfycbi'fl ^ sr? ar^sa a^ arrcft ^ PidlRHcr <T>i4 afk 

Si i cbR^ g? cgraT atqf ^ trepej ^ rt 3Tf2rg3Hft, RiTra^t Rh 1<^ foRtft arr 7 # %, ^ttt 

Pltq i f^il cf>l4 aR ^ sH'lRJk-Hch ^ I iatMiRcf cprJ g^t gjorarTT TRa^ 

TTTpgicqga ^Es ^TTT ^ ST^^TcT % I ^TTT TTHTJ qrRrg^rft g^ gq^f q? 3TT^ 

ef i did (ar^ ctF 3TRig5i'ft f&RTg^t Rqri RrTtft gq T^t gnaicT ^ wRi 7Tdcfc tft %), gsr^ 
g57^ GqqTTT aTG TTHTT sfR gai cprI tjtt gR^ ^ Rr£jlRci Rraal/gf^Rq car qrgrr 
I^TjT grar ^ gar ttw arcft eara ^ TTaar aiRk 1 

4.4 Rq1(S qrRjgRft ^ a?: ‘4t ST^I^Trr ^ ar; ci^rJ g^l aiiJicy^c, ^Rrep cgaei'f 3fh7 

gj i alrHc p TISRTrq % TERper ^ TTTRqcGcq I 

4.5 Mug-III ^ Rqtc^ fcRfP^ gq^ qrRRpR} ^ 37T aTRig^Rl g^t TrfaRqgr ds ttrt^ 
fenqjft ^ ^ 3GtfSRT t, RldckH Rqt^^ RRfti oq 7^ ^ I dc7jRj»<ll ^ TRa^ RuHoft 
arf ^t^Rdd gR^ TRRT ^ 3d A ^dcd fclrfla 7HcaPld:jl ^ TRaReicT aido^ rTcP # 'dll Rid 

a 7^ afe t 57? 3?RjcaRI alt sfR d1Rgg> 7G7iRrRq a^ ^ eara ^ 77 ^ f&RTalt 
RiM feraft gq 7 # t I dcaP TRq ^ TRaRern Tcfj^a a^T a7^ TRra R^RiRdd yRbai 
gsT aicra fctsar anar aiRu:- 


(i) af^ aTRjgsRt alt TTcaRnsr tR? ^ q^ ^ rfE ^TTraa sc^Ta aR f 
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fiMlI— ___ 

(ii) ^ ^ ^nf^rr afk PF^racT 

cbl^cii^ cl^t oii-fl xiif^tr:- 

n« wra 31-3 f^ a^t^ 3*^ ^ 3r5?iT>i f?s^ 

«ri%,r I fS^'aft ca5 af?t ®nSfWa ^ iP ^ ana^ 

^ itoft snip^ft oft as ;gPrf?acr ftp 3>^ 

^QgftCT jraifftia iP^ ar ora fenpftt aoR iff, aw 

aft or ?ft 05 35#® jpjm #>n fts aaif^. 3oft aft# ^ 

aofe 5100 a® 3rt*i®i* ^ ®Rf ^ Ppra# a# #f ft ar 3oft af&®r# * ftRi® 

•1^ i^'ll I „ 

TR^rfSpar witAct ^ srHt ^nf^ ^ ^ *}<r^i^ ^ mIpI^ 

^ Olpft TjitSU I 

M offt €i®r m ^ ^ iffe ^ ^ ^ 

oifftc ^ 3ft a#&a 3iftii®rft ®f 5^ ^5^ # °"aT xiilftu i 

(o) offt, 3r3a5ff®i^*'’Raiio?ao<ia®raT5ift5a#^^J^a#^ 

^ ft eft 3tfe®rft # anoTW w ^0 aftr ^nra c^ ^ ^ 

8 Jonft 5 aaff # nfft aaasR offer 3ofe ooar ^ ^rf-fftmnta asi aflfeiR «ra 

^ traft offer ooat ajoft aft enftar ep^ft art rraro asorr ^ I 50 ^raa-ftia^ 
^,%r 53.5 # Oiar ft fiPtr am affenaneo® ^?oiara ft ^aitcoar oroaft 

^ % I 

4.7 55,# am ffeftft^of riifWf ft ®rft-^ ^ rrrr^ ^ ^ 

grttftrcT ft 1 #f 'q.ftl fter-lO a5 # aift ft i 

4 g aicrer: RatSsof mRianft ft ooar w ft n® ftaff ®r atfWfeftacT asoo^ftraro 

ft 15 ft 1 ft 10 # ftorft tR f^ air® oifftG fSroft Pt’^rcio ftaft 1 ft fta55 3rf&®o^ 

i^Mt-10 I 


5. rWU^-IV 

5.1 50 5Ba5 aft safSaftBO 3lftl®lft sio «o 0,1® ft I 3# ap 

ft f# aoT ft arfi^rft fe ^aoteo ft ^ ft I 

arfftarrft am ffer; am ®ift-Piaoao ® l#5ft fftftam/ig ofe 

fftRrrs 510 ft fee am OT»r ft arrftf aife ft ^^oftpo arf^iBil^d mroi ^ 

^ #1 ffeife ft feftooraff /®ift feanao oiofl ft 30# 50«T ft oft ^ 

oftf ft I 3000: oftwn mfeantl ft ooa on ft i-io # ibnft a^ aar ft<^r 
artlSiH ^ I 
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[PartII-^ec. 3ffl] 


iL HlfeBTft SRT WT SIPTT srtRm & I 3^ 35 ^ cFniT 

% RS £RII d aiflrasrtt/jTrfa^ite, snftiJBrft sri RSn .to i, 

^rer ^ fetr are OT«r ^ 3?i®r sft^r 3frt ®Rw ^ artfjRi 11 
7. v-itotiiC'Hcp^ 

Id ^'■I5 <mW 3 aifemfeft sra RtftS ^ ^ ^ 

^1^=^ ^ ^ ^ ^ <inft-i 3ft7 afticBcm 

(fVnfer 3T 

3rHq5TOr3ff % ..nra^T ST^ ft3W 

'rasR 9 3T 10 as RMt .ft Safte™ ^ ^ 

^ a5t.T aRft ^ 

■ - , ^ ?iftcBR asrft cn^ niftanS aft aftirarrft car 

^ TTTOSf saRiRft aft 83FT Raft gn a.^ wft^ aft 
ft 3^1% arefta asm aR ?ft ift srmia Rctct ft 3aft. 3Teft3 cBrf ftea Bt I 

7.2 d^Hiidi afhr 3fr?T?T 

^ 3ft7 cPTOfc^ ^Jtumn ^ aTTerr? tr^ 

^ Z ^ ^ fW fen ^ STf^mr^: % 3^ ^ 

iftr snr ycdcp % afercr ^fed ^ ^frafenr n? aTTErrfer sW i 

8. ycbri^ 


^driaSfi^ aft ft atftCTy a 3ifta. ^iganaa sW i aftSia! asiftfftwraa 

^ ^ ^acoRror afer Ralftaw aft&satft cat, Rft^ mfearft 

SRT anew ft fftTT anft % aia trjRrt aft taaft ailgn i 

8.2 arwjTi^^ 

fft^r :jl®ra5nft aft aaftPnqraa ^^<Rfta5= Rate w gnaft tft aq feBaa 

^ aa TO5CIT ft i 5^r acBR aft feorftt aafttWaa saaiaRr Rate ft Rrfftfr feftt 

teanftt era. fttfftR ftr Rra% aRo,wRma ftar 

f^ite I .11 r^, ^ ^1 afft temfO i at qfgfi tS ai^ sf, eft 

^ 'nf^ a.> aaftfftanaa ,531.33 ^ aft 

ar^ 5lan I ate 33 terafftraf aft rHibr 3 # fear 

^f^^Rft1^/,3f?raftara/Rft,.cr raRraaft aft aa, aaaft afer Rateaa STftaaft 

^ 3te M as 5 a W aft 

^ g n « np, ^ aR acnciT ft I 33.^05 srwjiftaa aa after ftsaar aeaf 

^ ^ I 35 333.1 ate 3r.a,fta3 R 

^ Rna^ft Rraaeftan aen ,^aicB3 37 3aft awRia sift ar^ araansf is asra ft 



[VPTII—Tg^Jg3(i)] 


wra: airarairii 


^udct^^ui ija^jicb'l Xf7 af^PT PutfiJ I tlf^^ cl^ 3^ 2IT cpH 

feuT 3raT cfr 3^ ■fT^cT t^rnhu cTeiT 3^ tt>H^ gSRj pTHireTT 
Rm^<^ ^ Rclif^ f^gi ollUdll aft? 5'Hcfil RMlidld auftrasi^ ^ ?T»ftftcT f^S^IT tTiiiicni I 

9, ^ i ?cfl q asT ^ciT ^ afttraiiRirt aft a>idRi«MiaH ijewi^^r Rh^< 3 aft ^ ^rft 

9.1 PiM a^-^-cft ^ ^ MlcT^ (ch>i)i i7liu*Jii:- 

Rrfri fenft srrft ^ ^ - firefly ^ 


Wiu||tei<p cTRRa 

a>c-3frp Hitlar 


ciRm ciR ^ 

ftcTsnn^T ^ ^flft ftci*nn7T 


wsiraRra? pwT^T/a^J'Rrtw ^ a^r R^ 1 arft^ 

fcf?aft ai<ft aiRia^Rl/'TpftsTT snRiaaRt asr 
3g^^ cp?^ ^ cprft-PpmaTT ^c?ita5^ 

RqV(5 cET 3?r aiRra^Rt aft feir sniFaT 
loRiaft Rfti leRfft TjTpft ^ I 


30 





SjRlcpRl 3^ Rqt^ cPT 15 af^TSST 



aiRrasRl, loRraft R^ aTFft ft, ^rfft 15 
RtJMunaj ?cTT ft eft 3?Taft pLMRial ^eftchK ^?ft 
cn^ yrf&asrft 'SH\ a-tiall ^af^ofta^^/RftScpfrft 
arRicprft aft ftopTT l 


INilfilGiril 


arRiasrft sm ^ ^ ?nTSi 30 

an^ii^an i 




31 3T^RcT 


15 




15 ^Tepg? 


30 ^TeP^ 
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qft RqVdid 3^f^Tq5^^1 "x^^d ip Rrnlq 

% Icio^l jHWJI«^ti*1 ctDidrll ^ cll TfTq?f sfl^ 

sifcrq ^ ^*TT 1 

15 

[rAKj Ji—:>h(j. JU 

15 

RM^^did arf&cprfl ci?r RrfrS % ^ 

^dl 

31 frTdcrft 

28 Lhiiciifl 

qaiiJPieqidq Jic^icbH Rrftd pS\ ^ viR^di 

aicT 

31 

31 

- -----i 


^cTnIm-i RhIcS 'iHddi Plii^ct> 3i^T^ ^ cf^t 3 1 

xn^ I Riy^cb ^TlRra^Eft, nF<T ^ cfa l ^PitMKH Jj^g^jcUH 

^ ^'Mi'd cp^n 3fR ^fwRi?r +i:ii(7i«ylf % >hRjci 1 craiT TTTsff % 

^rixp^ ^ ^er ^ ^ ^ arggcff ctjRd i ^ cp^ \ 

93 7i5iT 4 ^stRict (trzfem ^ ^) sfR ^ ?ft 3nt) ^RtR^tct 

"llspl STf^IcfaRt ^''Ji 'i^cj I ^ Tr^?7?rf cj^t' fT^f^cT ^ ^T^l" g^ 

wiJpj^icid ^tr^icd-T TTciTTt Rrjw yrRraiRt ^ ttrt 3 T 3 t^ 31 ^ cTcp 

^ oTTTr I ^ 3^T^cP ^^cTT ^ Rrl\H<jjl RH'l<5<J|(l/|^Hr3<?l)cjD-T fcbdil JjfFfT ^ 

3^^ Gcpjg;tft F7 ^ 15 3T^ cTciT RMlc^doriR yrfgraiRt 

cPi<IRl«<lcid ^e^icpd Rrfr^ cPT 3L|4rt> ^fTfRE-TTRuft % 3 H^xiHK iJ?T ^gRfRTlcf 

ftxjl t5TT 7T% I 

9.4 Rb'tfl fatfld c^^ ^fTefRlcT cpi'ilRj'^ici'i J;^(?iKi<jDH Rijl(^ 37T cT^ % 31 

fert^, Rirlld c^>^ frei^ arf ^f^Rdd ^ cial sncft dt 3??% trsxrrcT 

arfifloiRdci d# cj^t 'Jiiut^n I erf^ ip -ata^ ^ ^gr ij^crditEiH tt 

cP7 felT % afhf RHlc^cddl/gdRiellcTi'i sfR 7<ft<J>cT mfSjcbJifl ^ 4^1 9.1 ^ 2fT^ 

^ 3T5^ ^ 1J7T ^ ^ ^ ifS ^fT^7?T cPT 

'jOTiicP'i Sif^f^Rdcl sftr liidRlcT ^ lid J^c^y [cbd ^ STTETR T7 f?^?TT 

JSnUdll I 

9.5 t^M^oid ■^:^c,^^r^^ ^ ftlJtt tF^Ht UTf?Tcmtr Jpt fcijjjp-^icbd ^T3TZT 

^<nj^^rieFteT eSl iTcp STt^JcfTT^t cfTt ifCSif^rl tpW H2IT ^ ^ ^ 17 c|T 

3iq^ URT fc5 ftqtt ?T3Tq ^ tR^d iR ^ I 

9.6 ftql^TFcT Uil^cni^'i RgltJid 3Tf^Jtf>rfr c^ cM4RliiMr<;d SJ^^qjcRT fWtt ?! ST^Rff 
qq» Pl^'iRcl -H'Hd ^ feMlhnT 3^t7 ^cR iTtp 5fl5(^ STRIcW-JI cpl 3felc3 gq 

yii^itfirfr qir sfloriJii ) 


9.7 ^ *iw^ ^ 3R ftqrtqidt qrf^JqqfT qqjlr f^isqi^ ajiy^ i thd ftqtt ^ 5TO?r 

aiRJqntl q^l ^ |q ^dl^dUd qrf^npTlt :=t^ afer iirtt dt ^ 



[<imil-TSPg3fi)] 




77 


steoT arttrairtt, mteitr ^ ^ ft cwr 3 ^ 

jj|y^ i ib«H fttfit JPT Ulf^chK t ^ I ?it3R 3fl1?tcPlft 3«RT IWtt cRcit 3it?lcr>Ttr ^ 

^ «nH «Pr T^fTir 1^ 3ra^ 3 t^«hhi aiRt^Rtt cr^ sj^^itcpsi Uott 

^ ftuUcbd’ r u i f^cb i ft^ t # EPi^ ISrcqi^sT 3j^^ncp?r ftqtt ^ eR^ fg 

?RPr ^ U’ti^ci srft ^ f I 

9.8 ^tfepr 3ri?l«prft ^ gf^l^fcT CR^ ^ cT^ cRT 1e(cpRT tPt^TT 1^ 

ftMUtbct i ?T2IT 5RT ftcuPrat 1^ i«Rft 3T^nRTcTT ^ 

Q^te l fiad SRT 9.1 31^^ ^ ?Tf fctf^ cTR* SlUliplISci IR eft f I 

avtj-ii 


3lftRT a i 4cft ? ^ (^ ISltMItTeT twit) 1?ROT, 2007 

( flticT ^s^ ^ awetr sm ?mR gsir crt t> anWW crt tm 

3?ftq>i1Wt 1?nr oiRiL) 

.^.cra> sraft" ^1 5>ri‘-QoMic;ei ajy^irawT tWit 


m-i - ajyiaj^ onsrantl 

(iRTRitSl^ miPT/iratcRur TjcT gsT tStsipr srt artt smr) 


1. ftuUJid aiteifl SR ?n3T : 




8. dctJlld m ^ ^1 cTiWsr 






T& 
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9. crn^l' FfitfiR cR^ cITel’ 



^1<H Sftr MQirllcH 

1^ TKT cfR^ C^ 3Tcri?r 

ftqJt qif^cbij^ 



^w1^5(*^le^n^^ cfirtT 

UlRlcbl^l 



+<ftcbK cp'lc^ qidl 




10. gt^ 3n1^[ TR ^ 'eiT arcrf^ 



3Tcrf?J 

UchK 

t^LyuVi 

gd<51 tR (qcPK 

feri^l^ ePt) 




31RI (fclPi5*Ki Jpt) 





11. cpT^fRT, 3TRT i?mr 



dllllsl d4i 
















12. q^fcbK/,H<KK!H 


13. ^ W 3^ 3Tf?R)T^r ^ 3l1^Jcprf^ ^ ^RiKj ^ 

cj^ cfil^-f^tqic^.H 3jiRncp?r iR ^3^f;^T 


14. toF«R ?TRT ^ ^ cTH^ cT^ ;fr ^ 

Rlti'iull sit ;5n^ HTtmr : 

15. PltJpft fxrfc5??fRT dl^llsl (?T3ft 31R^ 

tm ^ 311?1cRW ^ 3Tf?mT^} ^ gt^ 

5pt) : 

U9n?w/crahRw i?er gsf . 

3TtT ^ {''txlHSR 






[WTII—~gP>g30)]_MRff ^ _;_ 'J9 

^axi5-ii 


1. (ileiuil 


cRIT 3ira^ 3TEIH 'H«h 4^ cl-q ^ EPT Tycj<«i JR i^'UT 

^ 5?1^r ?t Ht cfTfnsr cpr 3 ?^ ^ 1 


Cll^lifl 

cpn 31W^ Qly'iftd t^rfcpRTT ^Jt'w en't^ ^ ^ ? 



trar 3JTtJ^ 3R 3 t 1?14)|M Epr ^ Wt-HHI CPT 
cfR f?raT IWit artertr arm i§f 1 



cRIT 5TTO^ W(^ tpnr ehl^-y^^dT cb< ^ ^ 

?r/5Tft 


IRIT 3EFH 3Tcrf?t ^ <M5.rci'tpt t 

^<jt^ RcRR cJR 5r |r 1 




3l1?lc5ltr fSRT^r Mt 

ar ^ ^ F^rTTafTT 


12|elic|> : 


ia?-in 

jjpri^Rsr 

1. ^ artertt 3frr ^ ^rhpsM ^5T ajpiKPST tor 

3IRT ^Elll^ 5T f?p tWr ^mJR^ ^1 ^ 1 ^ 10 ^ ^ ^ ^ ^ 

xnl^ i3t?f ^ 1?rEr?fr aftr loar^i^ im i 

5T^ c(T IpHT 70% 3Tt^«HIHdl ^ 51117^)1 




3rf?itpitr 

ydtcloilcbcH 

arteitt 

ct)]4 ^ 




ii) f^to^RT ^ aiRTHT 



- - 
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iii) «IiI^ <R^ 




iv) 3oHlt^.d/ClUd ch<c) c^ 




v) 'lu|cD(^)ch c8r 

^ilo^tcU/STl^cicidt 




^ 4il ^oTl4><u| 





Icii^iT 3!Rr xnl^ H ^miRnr ^ \ ^ i ^ lo ^ m aM ^ 

laiciT Qtjcll ^tsjt loaitp 3Tti % tfji ^t^rri 

3T5 e|> f?nj 30% ^ 3rf?)<HI<Hdl 5m74t)l 



arterfr 

arl^iqiTft 

^<H^cId1ebd 
33l^Jq?itr ^ 

i) fcitlieiH ^'ebl ch i?nj yf^em 
qi32liP3Tt qrrat cf^r 

3ten«Rr ^ ^THT 




ii) cI5T TTcT cJS^oDcl WgrTUT 

8^^ ^ cIST 3PRr?jt ^ IJcT 

3ir^6|U| cRt HRl^ ^ 

E|>t4 ^T 3JtncffTT 




iii) 1ep'y JTTT 3raq'itc;ch 
IPI^/3lf5RMT 




cf)l^ tbi 

^WtiRor 





3. 


^>raT 3l1^1cPTtt # ^r^Qai qr 3?T^r f^T^fRT ^r-Mpl8l cWT ^r4i^8! 

(fit ?3IR ii TJa^ |IT ^tcpT fewuT cfit I 


4. aiRlefii'Tl 5RT ?|6 <;-It):^uj (Pen picture) 

tfit Jjuiddi ^ snt ^r (^3M 100 ^Jcpt fta^ur ^I^t fSw# 

3^1^ ^ cfTt ^ 3^ ^ \ 



r^ipni—T3P^3(i)] 


win : 3rainn^ 



5. ^ ^ ^ (Pbc^ ^ ^ ^ ISi^nsT «*»«) 



aSTSfltfrJT/q^ sNt cpr raehRT 


;3lN-tci1^^ cic^oftg u«i^ 

1 

ci^ioil 3flii (jiffi%>ifcTl<i 8il^l 
cFT ^mrf3fg> che^lUT 

1 

af^m 

■ 

gST 3ik ^ ST^TW 


aig^TOR m 

1 

gi«ff^cb asi^J^T 

(i) cR -ms 

(ii) cF^ cjcilr^ici 

1 

;3^<i-Ut<j'\Plt(?l 

■ 

olHd!'^ mUcIc^H 

■ 

clH ehlQiicp 


cR ?kST^ W fcIcFRT 




6 , 1 ^ 10 H«P ^ ?w?r ts 




3l1?t5irtr ^ fWIWT 


1206 G 1 / 08~11 








Is - ^ the GAZETTE OF INDIA: EXTRAORDINARY [Part 11—Sec. 3ffl1 

7 :^-|V _ ~ 

i 

i 1. ?Rn arm ari^mufr srt jss hi st ^ Quji<^h aftr terf3*«T ^ in 

^ t 7 tRIT 3m 3T1?J^ SRT fWit f^Plfr 

^ ^ ^ 3RTRiR^ altr yrfj-ia aRTORcnaft ^ ^ w 3j^3iitFiST ^ 

(^rfir amr M ^ air ^ ?t?3th a# f hT 3 ^ ^sis ^ 

3ira% 1?rxr tut grfow ^ aruar aj^rtcpa fttpit cPlRnr cRjt anRir uRil^^i il^nffiid 






2 . aa ^ arar ^ ?ir ^aar aik ^uraa ^ 3 f^ ep^ t 


3. iWHSa arr^JERTtr sra fpn^ an ar ftcqT&pqf, a 12 r epT^ 1 


4. EPi^-i^ra ar^ aim ^ f?nwUa arr ar a^t ept I^Riia aani) 



^h1uui/^-cj<hw^ alTr 
aaaRfra/rr^ E?r^ w tera 


^cj-lcitciftjaT aftr c(«raoflci g6|<rlJH 


oi<>lrtl '3!<r|cllcTi’i| 5^^ ^ cJIchI 

cPT aairScb ch(^iui 




aa atk cFa sfra ^ aal^ra arRRi 


3^.^a'U!a iTa Iciaiia 










♦1*1 w«i ^RraST 


(Hi) 'HI«HPf^ gsr wrs 

(iv) ciffilrMici 




5. -1 W 10' etif # 



g^T chiQich Tm^ 



?]ffc 'S BWpt 

m.: itjtfvt 5ftn^ 


'siun 

' rr^'Tir; 




afiftfefr ifWfe 


s7ys^3 


;:3 Y^i?7y Wf; y Fi^^ityr 

yijWiy 


I. ipit W yijalSpter ^ W 3rt?Wi% # IotP^ ^ 




-vrrYsr: !% 



1 ^ 10 cra» Wiw ^ ^TJRT 





—vr—i''.'r ^'!^ '7 vVT]^W. ;/p ToUVh 

V'Tl'f'■ -^-n-- t -h-y 

■ ■ ■; ■ :■■■■ ..■■''^."n ^.^^■^■-'^ ; -f ^ r /-:- ■ s Jij i^v ^ :. f j(i 

Yv::f ; ^OY;:. ■■■.oo> ^r/‘ny:5- xr;^^ rfvT7 
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fPARTll—SEC.3fi)1 

>IRH ^ C 15 T ^miST cR TITOcp TBT STRcft^T cR 

^ ^ 5 >i 4 -Q&qi(;ci tpT yw !nt on^ ^ ^ i tiK ur 

R)«ici ) 

1. y^ncRT : 

1.1 cPp^-f^WlRR aje'UichcH 17 ^ .H^rcJ'-ju’i ^ | 3Tf?lcplfr ^ 3TRt 3^k 

IcIePR ^ 3TT^JR3J^ ^^k JTfFcTTJpt HI<h 41 U^fR fr | 3R: ctf 3lf?Jtpltt 

loT# ar ^ ctTc^ orf^jcpitr. ^<hRSoi 14 >«h cUpt nrf^icprfr af^r 

fWlt 'HJlebK ^ mf^jcplfr (p^ 3 TT^ tPT cJ 3 r 4 31 r 3 l 1 ?!|cp ^ ?TTaT EFR^ 

I 

1.2 cpi^-Rtgit;<r( rfj^^v^ictisi ipt ^jcp FZTrfSftp altpsTi di snsnrr TitiRr h^it 

^ OTtq«H cK W ^ tcpZIT 31RT I qi(^ mf^lEPT^t EPt 

tp^ pm u^ilaiH m 3Tf?jcpytr ^r orri^ cj^rt ^ Hif^ cif amfr cnTx=rf^ 

^*Hcll cPI' iJpIR I ^ UtsP-iJl flcil «rfeEP ^ W) 

teRRftoT ^TTOST t I tWft fpHsi^ cir^ ^Til^jcpitr, ^Ts^ffiT EPT^ cp^ mf^PPitt aik fklk' 
fJltPK EP^ cp^ yrteifr Ept, tSm arf^jEPitr fkrtt ^ ^ ept^- 

IskqRR, c^cl^K amcP Tm ^irf^PrcI SpfM cPt ^ ^ xlrf^ur I 

1.3 ftqtt ^ ??F3T 3f^ ^PcnJTSftlj^ t-JTR^Jtp ^SIT ipte ^fT3FT cTJTT cPT 3k 

3 nk I (*nLjwi^ k ^ kk or 3 t^ ept EPtf.sft nwr ^^mar k 

niRlyilft'ifl cSF qpIR k 3 TT allUJII ) 

1.4 EPik-pii^Mitia sjppcpa ept cPTrfkpp utksftcpaa TTEP Elk ^ aia k # 3nk 

EPofr Mltb^Jl ^ 31 H: pr ^RtoR fkiT 3 TR FzpIkEP uRpiP a cR aRET kHT^ 

fcJtpRT, klaar alk w^swr ^ fktr w ept Eprk Jik, fkftt cpk 
wiRlcw^i aik tSnr aikm^ ESr kklt f^nift 3 p k EPik-l^psqRR ^ g?rfkktEpa kr 

fpnr cT 2 iT 3 ncr?w ^Kir<H<p cp^ jsrk ^ fku cik ^ Efkra Q-yfSid aiam er l^rak 
^ I 

2 . 135-1 

2.1 115 135 ?RIRrf^ g3TRT/g.!j‘i(j,iu| tr^ cR kTSIR k JRT 51RT Elrf^ I ftklt E^ 

aieifij, V3m Erk arsfe Eik ept m step arkta oi artkr t ai ark rep (a ar^ k 
aif^iEp) eikf aft k acPFft ^ i afk kkit ^ aiEil^ itep Eik at pr aEi^aR ^^ikn 

oiiar Ejif^ir s^ipupk 2007-2008 1 alk kktt ^ 3 tei 1 ^ ijcp cik k Epa ^ at arkar 
aik aia akkr k fkfk^ eHt aikt arf^ SEppa ki Ikrr 10 

k(aa«R, 2007 - 3 i ark ,2008 1 



2.2 cIcDll^T ^ ( <a<iHiHM ) 3ftT cl^OTST ^5 (qi’tnte MddW 3flT ^TaT35T) 3ftT 

clrtte, fSl^ 3T^ q2I TIT JFT^ JFT ^ t/^ t t ^ cPT 3?^ 

fejRn 5naT anci?^ i 

2.3 IWit fong^, 5PT^ 3ftT T^I?FR ^ Oltelft^lt ^ T^l^tcT 

^HTTift # fWt 3^^^ ^Hrant EFST ^R^ 211^ yi1?lg5lW ^ 5IWt Hm 

q^annt spr 3f^ I^pjit ^mr Hil^ 3TT ailtotr foRi^ ftrfli ^ir 

^nn ^ 3^ nrfrP cf>t ftrfrt ^loicft si^I^TcT ^ t 

2.4 aiRliurtr ^ ^ 3i^Ti1^ aisrar ais^ gjRoit ^ 

31crf?r IPT 3ft 3^^, ?TT ^ ?TT ^ fpPT 5t TIRoft ^ 

) 3^ ^ri^nfpjft artofft ^.stph f^rar, f^rarrjft sf^ ^r Hitnsr 

aftr IStf aifinmft t, 3ti^ ^ aritoW 

^ ^ ft» ^nl^ ZI# PtqidH ftrftt 1^ ^/^dtciwWci tPT 

cPT 5^^tTT fTT ?rato Ig TTRnft ^ tel oITSIT 1 

* 

2.5 ^ ®5 1M3m t ^nte, fti Tra^jft ^ I 3TRctm 

gn ftgr Ti3ft 3rf?J5PiW ^ 1^ ^ 

fti TITTRI Jfir TJcP trr.TT.3TTT. iP TTW qTTRM/P^A^ 3ftr ^ l^raqpT ^ 

t ^ 3^ ^ ^ ^ ^ ^ ^ ' 

qtteiw naiT Mt ^ ^ ^ 

^<nT«2I cT2IT tiIWT eP^mriT 5^^ ft> TiTRR'f ^ «n^ Tra^ «it?icnltr 5RT 

IftvZlT aTTJTTTT I 

3. ^-11 

31^ ^ ftrjtt^IH aitoPft ^ ^ 3Tto ^ ^ J5^ 3ri?J^ 

^ 3t, fSmft? Icixr UuUcbcT^ 3Tl?mnft ^ aftr aiti^ f^nr Tinlft l^rar^ ft 

sn^, ftrf^ TciTR^ Tiftgm cnftcp cpift ^fta^rr clqi't ^pt^. ft» «nt ^ tpfrni^ 

^rmuT-THT arfSrt^it^ ^p^i 3tt aitoitr jf?r aroft f?ftr ^ ^ 

^ ftr 5nt ^ ftcf»t jPTsft ^ HTP 3Ti^ ^ 3ig1?r ft? ai^rgqj^ 
3qHf^4i «I>lf ftcTM 'tici'Kff ePT^ ^ fftspc'! 

4. 1^-111 

4.1 fWIt wfiliPifr ^ 5if artlSicT ^ ^ airt-epsaisa 

ci> «nt ^ 'H'MioHcP ^ arfSi^itftra i 
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■4:2^ ^ ^ 135 ^ «rpS' asir anc h i ^ch ept^ gftsff 

^ iT«ht 5 t?t f^iscnl^ cjir^ ^ ^ 

^ 3rt1$lcT t I f^ns'rrfer cpt^ ^i<yrdi ^ ^re^nr^iep ^ sft 

3T^i^cT 1 0+11 'fKc^ +1<H*1 Urf^cpTtt tpl" 3TT3Trr HPlcTf ^ (3^, 

3l1?lcni^l 31?T clPTcr ta ;ncr^ ^ t), oPt IW^T 3ltt JPIT EPP^ ^ 

ari^JepRififf rfit /s^cn« I ill 3>r fcp^n 3 rt t, ^int eifr tiiR ^ ^^srt 

I 

4.3 ^-ni fttfr^ ^15 ctr^t Rp ^ 

^ f^txnifr I dc'UpMi iTeNit fttguii i 
^RRT 5# OitlPl T^rcTlg ?Tr'4pt'iOl ^ dHI<H^ H3 j ^ 15^ eSt STI^^gcFHT 

^ ^ 3Tftg cTF RT 3Tf^lcTiTtr ^T 3^^^ sftt^cp 7T?3lf^TS5r cpl" iff 

tqi^T ^ ^ I ^FT^ilT qjt iRcT f ^;Mf^n5H 

gg MicHci fcfvgr onc-ii ;- 

(i) ; ^ c^ dr<ji^'i6i ^ nt 3^rag cpt i 

(ii) .; ^ ^ ?ig3T dt ?^TT3T ftcRT ^ ^gifl^TT cT^TT 

t?l<Hri 1(^+11^ g>l^q|^ c^ gif^lJ:- 

(gi) Tigr *5*^ f^rguff arfS^fpinsid oHcTt grf^ir aifrf Rfgrr 

f^RTT ;5TRT \ f^LlJuj) ^ ijcp .tjii^icbH 

Wt: ^ 7TT2T 3T7R^ 5^d'i 3Tl^Jgg?r g^t 3fr 3^ grll^u 3 ft 

^ 3T^g^ ?jteT ^ e^ smr i 3 ??t dr^Pik^ i 

^**i^d tRHT gr f^rguft arfM^rf^ gs^ ^jggr ^ ?t, g^f 
ari^Jggtt ^ ^ 3 ^ ^ 1?tf^ Mg tR gjg^ 

^ gg^RT iwg ggr arl^giTfr ^ gRt Qjuicft ^ arggr 

arf^giffr ^ M?;" g>t3f :gdT I 

(13) g1^, aicjcjcfl cni^cji^ ^ ?igg arggr ^ 5t 3n^ f 

^ sfMrft dc-ijPitii ggjf^ # 3n^ft giM 3frr gg4-MiT?jg 
djp^rqid ftgtt ^ dct^^TR gfct% ;HRft git^u | 



r»n»nt-^30)] 






(3T) ^ ararar cPr ^ ^ ^ncft ^ fit f^r 3fb 

3 itl l f? l RS cT ^ 3^ pai^p 




■ rv ;Vv :^ i'■'] 


'^:K: (^);^ ^ yftiHWW'tllM ^ttP 31^ 

■ r f 3^k sr ifr iss!^ cfr 

et) Icpy pdKicfi ^n^fr ^rrf^ aftr = jit"' (w) 

iMdf^ f^ ^ 31^^TR cbl^cirf tpr snsft ^il^ I 

4;4 ftptt yiRjEPTfr if ^ ^ 3T^^ I p Jf 

3^ &yt^uK M’^d A 

ei^ ft c/^ci^K All W io6 i^t® ^ aifep 

^ afe# ft ^ ifttAf A 

Vr^j^t <4>4«^i I ai^-1t):^ui cpT cii!^4, ft ^ 3 hi^ — 

tliftfllvili^^ ^ Jiuifort^ <rtl|^ ^ I 

t'-i“' is : : .' ;:‘V. : ^ir'-rni; j">;PJ 5 ^trtTt^l:>-i tt T/"j^VV' 

4.S tW i ^w Wl?rart--#4f!r».^ ?lf^ *hi(i!hiit^;-1?mft«' 


■ i - ■: 



4.6 3Ta 

^ I 1 ^ 10 ^ ^<Hrc^ tcpan Olldl toT?!^ 1 ^«Hrlc 1 <H 1 ^ 

3lt^J<PcW ite-10 ft1*''l I 


yut nv^^TiTi 






r? ’ ■?■' ■"'■■! ^"rTTv^T . - '"1 

.'V'r ■'.'h- i i V Y'':l '' Y_ K i iX- 

5j ^ ^ ftr ^srfftpft^ ari^iftitr sw ^ l 

ci>^ c^ 3rtw |r tRiT # 3Ti^f«i>itr ST^ tfty ^ ajFftftsr ^ T 

sjarar srffr i 3i^^<Hf^ jRi sran ^ ^ cpi 4 -P"iMici€n ararar Rb-tlY 

31^^rftaiT .1 .<«^kI ^ ^ 

it tetn; ?^;:M;riFWrA>f^ 1^ ^t 

>^Hl3d1cbH aif^m^Ttr ^ i-io ft ft ^ ^ ai^^ t i 






6 . 


THB GAZETTH OF INDIA: EXTRAORDINARY 


[PartII—Slc 3(i)| 




6.1 Isis’ ^ ^ITc^ gil^cM^Tl 5RT 3TTT 3n?fl t I 

2IR^ ^ tpiT tis ftrftt Ull^cblfti/t |;TTr TTTT 

djj^iq>ei1 ^ t 3f2I^ ^ I ;fRr 4 fS|<rTHHI ^QTT ^ 5^ 

3rt1^ ^ icu CIS ^-v ^ ?TR^ ^ ^ fpn? ^ ^ ^!nT 

Wl Tfmr ^ 3^ C3ff^ 3ft7 wn ^1 

7. -HWJInHc^j % 

7.1 3T^ ?2IT5l1 ITT PTI^ cmU^i'! gRT life ^ f | ^ 

1-10 05 O'HIc^ tR ^ TJlI^y fSfer^ 1 t?tiE<7ici<H 3ife 10 3ri?!<*d<H J0S Cl>t 
1^1^ SRcTT ^ I 2IS 3TT?IT 3TT?fr % f07 1 3T2raT e8t Jptf 3lt if0 

3l'tlMi(Hdl3Tt 07 W ^ ?T6S'f^r?^ ^ tRl'lLd W ^ ^=2iriRRTcT 3S^RT 
oITOlITT 307 1 3T2T^ 10 07 f0Rfr 30 ^ cj0 ^1710 iUdf^il'i 07 

t ^Klll^ld SS7RIT 5jK'J!l i % 1-2 307 9-tO t07^ i^2ri?t7!0 10 
3<w0q #r 5TT?fr ^ aTH: FSIRffte 3STTTT ;5n^ 3T0Tl!^ra7HT f: I 

't1'is^lr«H<4> 0S ^felST cfTT^ ?RT^ 1^X0t 307 i^dRHlctxH mf^lclTltV q0 3l1?fe7Ttr cJTT 

JljUKlicdd, 3^T07 3T^ 7 WcI 7^ 0300720 cI0 tTIRT ^ 77310 ^ iITTTTT x ir f^U 50 
cr03TR ^ 371% 31^frR cI7r07d ^ 3f2l^ IJ0 ^ 37107 7TT2I 3710' 377 ^ ^ | 

7.2 yft-Hdl 307 307TcT 3J^ 

^09fecTT30 307 37r0-i^'MI(iH %t 3l1?l^lHdl % ^1^ ^ | TTtiTd 0S 1%T ^ 
3T1^J3TR.07 31^4Id ^ 3^^J?'r%t 07 730^ Ur0«b 7T7J^/o0t0-cn7 ci70 I 307TcT 
3JlpT % TTOfer^T 07 3TT?n7 717 7TTO7 03 00^1^1710 SHTT Trpj TRTTH dl&2Ilc-cH4i 
3il<J5llcM qii 3071^ 3JlF2jichd ^ [ 

8. q?RS3T 

8.1 iip^icnd %r 0 3Tt?J^ l^cHIUd ^ I crrf%P 3][l F 7li chd 

Wit, 717171 Tfe 307 7Tr%0BT Tlf^TT FfPTR 3770 3T0 mR l ch l ^ 5777 30031 W 
f%T oIT0 07 tT5tITcT W^JId 30?nf7T0 30 7T7jf0cT %t 3070 rjtfpT \ \ 



r<anii—Tg^ 3 (i>] 


turn ^ 
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ftqt^jicT aiRrantt <frt-f3iran5a jjyajiqiET ftqft 'R 3Pcft ^ 

aqis^r ^ I Wt Win «t qirt-1?imi53 >Jr^ * 

3iai!te fiiRnss a«n^ 

Hm 15'^ war » 3»i^ ^ 

ftcqlBrat arrai * >ii <iw^ 

^ ^ ^ 3frf Hsgm ^ sw^tiftci ^ w fSiiBW^tiiM 

^ ftcr* qir a#r Rimr aiHi I at 

wRiqiifr St aa q^t aftH ft^tena al^wntt St 

afiR<iKT qfe IWttaa attoi^i sroSwRroact'rf.^^^w®'*^- 

^ ^ 95 mw St 15t*!t !« St 3rt1?ia 1S<r 3n^ w ' 

3 ff 95 tea 99 a^ Sqa a«it Sr aalM a9r,#ftia ^ h IS ^ 

a9! I eiSa St atsanSsT W W 4ai aai 3)?»iw3 nt saS 

ti^rqStJiTOttS^iHtJw^ltaafta atfim fiUJiWa 9i^at 
yfirttStstitS, irWtawaanrrrttnSt at|j?iH 1S9t am 

9faftSt35m3i99Tqia1S9TamSS3aSqnantSt qnS-etcnisa 

^^9i9i3 ftSt A 3tfirt?t1Sra 1S9T airjai I 

9 . milW 9 a ^I 9 t S 3tW9iiftS Sr qrt^-Slwirsa ^jarara ftSd St <Ui 

9.1 Paaiai^ 3r^ 99 9 i?it S trtaa ISat aittat;- 


fttfrt cPT - Ri’rcTi^ ^ 

3t1^ HtW^ 

KPHlCPdlM 

fWit aRtgrrfr attr gaftSrqra 3ri^99tt 99 taiaiS<« F 

1 

mtm 3if?r£PTfr ^ y^jTw^r/traiFr/trat^ h^jt ^ f^raq^T srt 


iqjFJricIwT ^FT 1 


ftgUJlH 5TTT 3^171-11 ^ mT ;indT 

15 

15 olHlf 

ftgit oiltofr ^ <Hr^i^ 

■ihPhVm nri^TcBTfr zm siFzirawT _„ 

15 3T7T^tT 

^chR cIR^ cIT^ git^leultr fiKf ___ 

1^15 RidW 1 


1206 61/08—12 
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3Tl?lcprjr cPt 
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fWr^ EFT qqWr FTaiT ci^ tlnum cpt 


arl^JcFifr 

feUTf^ EFT ?<mFrT EfR^ cTT^ 3Tf?JcFltr ?[Rr l^HratHUH ?T2IT 
^mU cTT^ 3Tf^)^ ^ 3Tti)f^ fcR^lT 5TRT 


30 teySR 


15 arq^ 


31 3TEIt5^ 


qrRjEFr^t 


Hfi ~~~- 

qrf^cM^ sgr 3][iRricFH 




3T3--2nte mf?JcFTtr/;FcftEFR ^ 

qg ^ l^ ^r zitk EFt stm^ q^RT 


^ 3Tf?r£Fr?t, ^<ffcFR qvf^ cFf^ Wf^lcFl^ tp fp 

3m^ qRHT ^ cit ^9r M ^ 3t1^ ^ 

oTTcTT 


3Tl^3rEFTfr EFt qcF^' 

'iBI^-gnsqigsr 3);y qiasr ftrjtt ^ qft nto ^ ^ 


* 3SI^ ^ ®5-ii A iftqiira^ 


15 ciqrf-c(^ 


31 3Rcr?t 


28 qRcTtr 


15 JTTEt 


31 3Tr^ 


30 Hc|^< 


15 


31 


^2 cpr4-f^istTO3 fMi ?m3t &!i^ qiRjqii* sR prt jpi^ ert 

3is^atp qi^j- ; 3 i^ I jraat ftow mRtetfr mtjr ^ jii;^ gi^ 

fWT wjf?w JraoRif iR 

astr SRjm: ^ ,Tf^ * m gi^ # aigg# g!i*n^ cr^jit i 

” ^ ^ ERI) 3ttT teg # ^ ^ ^ 

|B^JR^ 0 ! mrT amicRm !»fiR|W*R 0 Tflg^gt«r^^ 
W sm Wit-ra^mscT ■iJ.Miu.rf fWtt rM fiRtegr uri^Rfirtt in qrg 3 ,^ g,j 

t 3ftr gafihte Rprt aiHr <Rr wi ^ g<=tei iSris aite 
fw fWli/a,nia«'i<nrt/?<mRrr gg^ snfiRRrft g0 sm aifSR 0 sg^ 



[innji—^^153(0] 


VRiT ^ (R'la : aiwraiCT 


91 


^ aftcTT sj^rrassr Mt ^ ^ ^ ferrr 

9.4 1*Rft fStcrft^ ^ ^«ii?ld epI^-PloMIQd 3j^=^ri<lwT 3^ cnS" c(» 

31 cT^ tSr^ fci^^ ^ aifStf^Hsid ^ ^ oncft 

3'(l^ M^WUt Cfii^ 3|{^f^I^c1 *1^ 4ll ollVfoIl I 

9.5 fWtt mtelfr, 5^ UuUJId 3Tl?l5Pltt # spi^-Qiqidd 3JpriciwT ^ 
arasft tm ftuiun ^t3t^ ^ sftcn arfSrforf^ attr £^13H giRmiTtr ii»r 

i?ip vif^ Tit^ ^ ^i3JhifTT qif ^cnill ^ i 

9.6 5fl3?r ^ iM^<W ItRUf^ fclehf?ld 

1?tr 1^, gff f SdU ' d 3ik Fft^FR ^ OTtelW jST ftccrf^rat ISfiRloTtStH 

^ 9.1 ifir 31^^41 ^ d 3Tf diW ^ 3ftdT arlUraRsid ^ ^ f i 

« 

qrptT-iii 

(tSllRT 4 


arR&pT WRtfr*r (bbt^ Qwjkh ftqlt) ISiam, 200 / 

(3?Rcft^ ^41 4> 3ffT 3il?lewT^4i el>l' cIT^ ofr cid ^Ictl GRSf^) 

Q<£|J1Ic]( 41, 1966 fSnBT 6 ^ 3^ toST 2 ^ ^05 (i) ^ q^ f) 

. ^. 3icjR 1 ^l" *hi4-Qw4i<;d Jjjr'ii'M 

m-l - ^fJs^ 

(sRn^ii^^ q3iPT/*infi^q> srt 3T?t dm) 


1 . fiq)^j i d aitertr eft 5iw : 



3. EFI5T 


4. 3TraC5T ER E]t5 



5 . 5F3T t^: 

6. clc^iHM tS : 
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«. ^ HTfESr : 


9. er:^ cIRTT cR^ cn^ Oll^lcRfr 



ETW 3f 



5«ll3<H|t|)c1 Eb-tc^ cj 1 oir 




0^< ^ ^itrt 


p(W*wl 

--^ 



>il. 3TRT fpTETT 


^ 31^ 


3TTt^ CR ^ cfRDT 3I^qf^2j1?r epf 3 Icrf%r 

1-^----------- 



qafR 


5^<& CR (ycfR 








3if^ cEt) 

.'r"'"........ - — 





Atsw ^———- 
---„- 

d<^ 

TT^aiR 

fcRRT 





--- - --- 

— 




12. gjW^BR/^IJ^TRT 

p'T’"^ ' — — —. . - -—~--- 

r"^.v.' —--------___^_ 

Vl lUflBl i . . !i-—------ - - 

t3. HuU/^-nl^olW^ arf?)cET^ ^ ^ 3l1te^y ^ cj# ^ 

:.^ 33pjfERT ftiM er i;^^fTr 

:^'. . 

-----—— 

___ 

^ -^-■---~_____ 

14. 3TEfI ^ ^ EIT^ EJT^r ^ tofufr ~ 

3»t . 
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[^qRII—T5PS3(i>] 


15. 3it?»3T ^ntm (m^frEr ^ 

tp ail ^th l W ^ 3iP<JI^) : qtoJT m ^RT 


^isir ^ IcOim... 

3^^T ^ 

iao5-n - 

1. SRT fcmrw : 

(3ira^ 5RT ^JlftcT ^ ^ 3ttT 3nq^ 5RT ftWT 511^ cH^ 3rt1?lcT <»>»4, 

cwm icx) #) 


2. enflS*l> cni4 ^ft3I5TT Bttr 3^crf^I^ 


ftllT cii(^ em4 

iclciUci '3ll^ tllHI 11(1) 

14(1) 

3TTT3T ^ 15(a) 

3!t2T cpI ^ 

1S(4) 






























' 










ji '=rt=s# TIT nnf^ 



1«l1^ ^ I 
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THE GAZETTE OF INDIA: EXTRAORDINARY _ [Part 11— Sec. 3fi)1 

i4ei^i«Riq. 3q?ritsi ^ ftaftcT fibu qi^ ^ 

sonlStT f%r ftf cpj % JTW ^ 3Ric?Ji fW 3Hir ^ a fli^anr ^ 1?pjr snsir % \ 

ISO) BcfRrl fibv oH^ eDpT ‘T>i<S ^ SHTfittsfr -tjiH ^ Sltjf^J ip 3)I^ ^ ijqj 3)1^ ip 341^7 3j1cl3l W f^JIT jUsIT 

t 

i«+) ftaftH 1 ^ ai^ ciii^ gqitir Irik ^ tfil ftqlzHflH 3 raf?r ^ 3nw ^ s nm ^ »flcR 3i1^ ^fh f^iir aiar ^ \ 

3 . 3 Tcrf?J ^ cit’tid cRIT 3 Tmelif f^!!cinT fip 3 Trtl^ cpf^ 

3PraT cliff ^ tRl^^=3TT^ (15r^ ;;rsTH3j^ jst cptf ?ti3t ?t2it 
aracIT fT 2 IT cTFIrT ifxIH ^) ftp^ f f, (^U^| g|| f^cp 

IcfcRW t :- 


4. tj)ii|w)l : 


3fm<^ 3TO^ vtjm ?TTif!r ^r, ;?fr f, fcicRur 

CPT f2t^n f, jrff 2^, Ht dlfTET iPT i(v(^y 

qvY 

?r/sift 

i^;<Hicii 

^ti\\ fcll^ct ^J^^^ <^><f c41 ^ ? 

?r/dft 


«rtl anijcl ?T3ft 3ff?lcni[Yil1 cJif^ch cppj- ^jtoRT cfiT 

tPT Ipfqr f ftqft arf^^cpT^t arm f ? 




cTlttlS : 


UMliJId t|ir fRTWT 



[limn—^BP»53(i)] 

^-111 


: sraraCT 
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1. 4 [^ 0r Q^j i ^u t (fTT SHT aiRlcbl(1 3lk 371^ TracRt^TJff ERT 

jjy^ichci fcB3iT sn^TT xftf^ aftr ^ cr i ;fe l ^ ^iept 

10 acp <J?Ti^ ett 3TEpf ^ 1^ rS'Hil 3iEP 1 % 

3217 10 36f^ 3«r ^15 EfiT 3^ I f3 31^ ^ toTTr 70% 

anj#}i 



fWti 

37ll|EI>rf7 

37l?iEf>ifr ^ 

i) zpkr El7 jM 3T1^[^ 




ii) rswlcll^l cpT 37^313 




iii) epi- 4 cgr 3 ^ ujRhr^ 




iv) 1^2337 




v) Ef;T^|Jelcl?9I3 efilvitH 




vi) 3kH 3277 c^cJ3tPl=b «r6<4i'lu| 

37^31^ EP7 3T?3 




vii) cKilH^r 




viii) 3 <H'il -tTlfHI ^ <7ir4 efm<^ «^r t» 1 <HtH 




^ ER ^\M^\ ^uftcb^UI 





2. ^ QmitiH SRT aTl^iEBitr aik 5f7^ ^sTcfjtSrEfr et^ 

,H^rcJ 3]3T 3lk 37 fc|7 TTr^JR^T 5RcI7 Efit j 1 ^ olERT 10 3EP 

CR aieFJl ^ 517^ Illf^ foRT^ aiEF 1 3^ Pl^rti ^ 3^k 10 361'^ 

3 ^ im ER 3^ ^ I f3 31^ ^ 30% Efir 37^1337 ^1 :5fro#)i 
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gdlftnlcbd 

gnlftcHlchH 
3ft?lcmtt fti 

i) cpiql CEF i^JII 

olMI 




ii) tprft oi-te^ *gujcjdi 




iii) 3lci1?r ft) cit^iH 3iLicjil^ich 
cI>I^/3ichPUd ^ ^ fft^^ 

sriHT 




ehift efir -HJ-gul 

'i|wFl<1><M| 





3. 

arterft tcnfnr -Hr-MPisi afk 3^ ^r-ut^si 

^ cPT (^Icbif^ugui cpt I 



4. fttftt ifRT (Pen picture) I ^ ^ttot 

^ ^ «n^ ^ (^3TJT 100 f^ujufi cpt fSre^ 2 r?% 

3ik ^ ^ ^ 3TT^r arfJr^llrJTt aft qtriSjriera ^ 1 


5. iftr ^ ^ rfiihiU^T tjr ^ ci^r RftinH 






<4IKlft)l<T><'Ji/'^l'jI cjjpt4)liTi<'J| d^i j 

Cjcil^ WcttIcII ci^l A^C|<r| yci?-| 


3TTlftciTfft/q^ fftqim 1 



?RIT 3Ilf^cj|^ ^oil4)T ftrj 1 



TRTF3I 



<Jd dS4t ollqd ft 

aicgft'iJM IciqiW 

1 

^. 

artpmr 1 

L --^... 






rwill— 





UI<Jif?|tp ^RTT^ ’H«i^ 
i) dl<HI<r^ 

i 0 ^ ir^K 


*5^, ‘H't'dd ^ 


e|5T mern ^clcb!^ 


HtRfr d^b^lcp 


cl^ cwD^ch ^RTRl^ 


3^^ 
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“t 




1 ^ 10 ^ ^ ^ 


ftqti w1?lcBlfr % ??rmaT .- 

^-IV - ^dRpJleW 

1. ^ 3TR Wt ari^mtr ISt^qr^^r aOr ^ ^ 

^ ^rpicT ? JPIT 3TT1T Wt 3lt?mil^r SRT 
tSw^r Wt 3ffm3RtiT 3ni=rf^ 3^^ ^ ai+i^t^drart ^ 

2n^ ^ ^nr sj^^^ricpsT ^ 'H^*hci ? 

(^l1^ 3Tm J^rdt ^ ^ ?T7Pn??TSFJ t d6«HfT ^ !r ^ 3H 

arra^R fpP? ^ ^r am h^it 

3iqsft utclffe^i EfR $1) 


2 . 





2i1^ ^ ^ aicR ^ cTt •fj-yi ??ra>f aftr «5R^ ^ ^ i 


1206GW08—13 
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3. gTTT 0^-1?r£R 3 {^ fecqcpjt 


S. e|>i<S-fi^ ^ l+lwU’JT (fcbc^ ilTT ERT ^IT5T H-i | Hj ) 




r -z:— -~-~-^— 

c|lMc}>lch<U|/c^t^ cJllc^cPlch^UT 

^ teiH 


ERlil ISle'^^IFlT Hsm ilH SftcIH Oim 


HH H^n' ^ 

Qcin^-djl tfij cho-iiiui 




H^TT oTlcJirt 


3l<^'HHld cmr IclcWH 


!JI«i>i?|cR Him 

' i)HT‘Hie-^ cjilfficfi|cn'icp| 

i i) iisfm FrMIti 


Nl-tl) cIEFicfltfi 


HiHfr ster ^ 


EIH cMt^cfi U^|]<dd 


cid HTSlwi diJI jclcMH 


3TSm 


6. 1 ^ 10 HER ^ ^ 


HrttGT 


gHfch^TcRH nrf^ltRrtt ^ ?^=HWT 




urm Tirr . WJJIMKQI 


99 





135- V- 

1. 53IT 31R urRiranlWf ^ 3W^RlraiV ^ ^ ? 



2. BciisriT ^ ^ aftr 3iRnr ft;ir anr i 






100_ THE G AZETFE OF i N DIA: EXTRAORDINARY [Part II-^ec. 3(i)1 

CRT ^ ^ 5ft 6 ^ 3^1 2 (i) 3^1 (ii) ^ 

3rtbT TR ^ jjy^icb4 ^PPT cpt sr^ ^ fenr 

1. UfdMHI : 

r.t cR^-QtmdH Jlc^ichH iTcff 3H'^rcJ4ut cRHTcr5T I ^ Ic^t 3Ti?JcRtr ^ 3TT^ 

aftr fctefiRT ^ f^nr arnjRajfr 3frr >hicHjJi vrh^ cjr^tt ^ i 3 tr: 

ftxftt 3TT I, cjT^ g^itcfoteT cTTt^ uil^eR^f afrr 

+<rier>K cTR^ y^iT RiTSt 3TT^ cR cR^t 3Tr^l1?tcIT T^rf-d^Cil'T! ^ ^FRT cf)^cii 

I 

1.2 q»I^-f?ltqic;<H 3Jp^TTcRT cRt TTep ytshJjr ^ aTSmT tbftil'i iilddl Ol^^RT 

0* <HM«H ^ ^ ^ rtrt xrrf^ i ftiitt t^na^ yrf^itRfr cift 

CIRRT ItH ??TcR grfnSTR TTcR arftefr C^ cfR^TT t ^ 3TIT^ cITFFTto 

ftitficit tpl" TT^ I ^ ^cit^ uithiti ^fclt 3j^ ijclj 

IcicpRRftH ^TRFR ^ I f?na^ cTT^ ;nt?tcRtr, ^Tsfrarr ^ mf?teR?t 3ftT fMt 
'fJicbK cfR^ cn^ wftotr ^ifr, artertr ftifrt tonsfr rt 3tt^' cr^- 

pMJiciH, oijci^K ararciT ^ cRf^nff cjft t t^rqtcpgiRT Rfi Tuflrr i 

1.3 fttitt ^ ?^3T 3f^ Trra^jT^fnj^ 3fk tznR^j^ rsit iRfe cw ^ art 

Rl^ I (HIMTcJI^ ^ TfT TTRT?t ^ tR 3R^ cR cj^lf Sft ^RTTR -yJ|<Hdl t 3^ 

UlRlctilft^f ^ q^TcTTR ^ 3TT RTTRTT I 

1.4 3Rri?r ePTlt-l^nsUTcid 3JpTTcRT cR IJ^^RCUl' XJcp cJT^ ^ SIR ^ 5n^ 

cIR^ Uf^^l t 3TH: ?TT TOtRR ^ f^ JR: TTT? ujtb'UI R gR 

feTEPRT, RtoT ^ U%RR ^ f^ W ^TfSlR tR ePRt tp^, ftlftt f^Tlil^ ^ 

uiRltwd aik arf^jcR^r ftiftt f?n^r rt Tft t cR^-t^^mtid tp 
fpfTT am aricT^mp ^Kir-Hcb cRfR 331^ ^ ^ gffriR t?)^f3id afarra or 

^ I 

2. ^-1 

2.1 ^ ^ ^r^lldQch tr3TRT/cMf^cb f^3TRT 3RT RTRI I # 3Tcri?t, ?RRJ 

3T2f!a 01 artta ^ 31 ar^ br armnr cr tjcit sirt (3 ^ ari^) mrf 

3fr ^ ?raHit ^ I ftrfrt ^ ^3^ ^jcr Ri^f |r. at a^i^aa 3?fraT aiar 
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rvPTii -^3(i)] _ 

2007-2008 

aifla raP rt»g ^ ifit snjft 35i?^^ 4; 1?w io R'o*n,2007-3i 

3n^.2008 1 

2 2 2tciJiR *5 (da^ww) 3ttf 115 (aRafiW tisaw ^ ^ ^ 

Hfw, 13RI^r fl? STO^r 3*113 35 3T 3* 33 W t ^ ^ W 3^ 

1c|i3JT SnSTT 3TIcR^ I I 

2.3 ftqtt f^, ^ 3ttT ^ wtoiW ^ ^ 

^ ftqtt tpna^, «p^ ^ wl^JtpriWt ^ ^ 

cPT 3(^ ^ snrr cTTf^ 3^ arl^mufr 1^ ^ 

^ ^ 5^ lepTT c/ilTtH cf)r Sfl^jioTf 

2.4 S 3 j^ ^ aigtri^arf^, ar^rar 31 ^=^ ^ ^ 3 ra 1 ?r m 

3ft 3 p^. ^ ^ ftr ^r 3Tt ^ ^ ^5irar ^il^i 35 t yf^rafT^ 

Rispt aiter^t ft MPT fftyr, ftiftft ^ Hiftw aftr 13 m storft 

3Mft 3Tyft M3ft ar^lPmar 3Tl^<biU^1 ^ I^Rsft ^ git^ y# 

^ ftqtt fom cr feyr ^pt ^ntor ^ ^T MR^ft ft ter 

oTFTT I 

25 5i5 # f*rt?ia 3I«3! mam ofte Ig *ft ^ a 

f?|3 ?3IT*3 3*131 31** t I **33 ft3(t W * 331 3*?* lRn./3*R"I 
35 m fSBIPr 5HT 3* *3153 JJtOTW Wit 3* * WW fili3I 311511 ^ 

^5R®5 3*33 3ik **35 Wit ti WT 311 3irF3 T3re®5 3* 3ft31T^^ 3*33 
^ g-IIJ l i t t* 3^3121, a3lt *1331 31*31331 5R1 331 3ft31*T 31I3R 33 ?|31 I 

3. «l''5- 11 

3.1 RgVW Ia 31*3* ^ 3* 35* fijjtiit 3)li ISmteiWt 33 affira fii35>i tai 
31<|1®la f: Sfl 5 1 55^2 131 100 «1«tr * 31*31 H ^ I 335^ 53 A* 5^ 53 it ^ 
tnl* 1 

3.2 Witl 3I*3!rtWt ^ * 31^ ^ ^ ^ 

3H 3T Wit 31*3* in 513 5F* 3513 3ft 1 f5 3* 3t5l31 it 514^131 31*31 3* 

;HBi3l53 3ilT 33lW 331 5** ^ 3l1^ I 3? 313135 3t » 3*5 it *31 

^* 30 3*1c131?:i?THit 31*3 53tfe313ll3ll^|1*titl53 Wltta 

3rtll3* tl 353 3* 1Pl *3* it ft* WI1t3 3I*3*> 513 33 jl 3* 5ilol31 
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^ ^ pTFIX I ^ ^ 3TTt3T ^ cPT ^ ^ ^ 

3iaP3iRT 0) ^ 4 g^T: gsrf^cter ^ ^ ^^h■ 3i Hep aiicTsT ^ 

t^<ll 5IT5IT 5^c1l ^ I $+1 Ep 311^77 177 3J^ '('M ^ C^^TIT •<1^ cm 4 i)'lo1tHl ^ 

^ qftcR^ t \ 

3.3 ^ Mk tf ^ ^ ^ t ftuUJIH 37fte?r ePT 

KiiHi<rd'(ui ^ omr I ci^ ttep y^ ^p iTcp ^ 3 t1^ ^ ^iteir ^t anciv^cpdi 

sift I tp EfkR artorft itrt taf aryl^ 3ft7 'ij^Jidw cr cpt^ ^ 

aitsrar 3^ *pi^ l^psyrgsr cp sjpTTyjsT ^ 1^ tcraR fepgr 5 tt ticpht f i Jitg aryf^t 
^Hii?H<ui1 efir ?5n qr^ ^ ept^ # i^W'idi aft? ajj^gtepsT aft? ^p^hh? epi^ 
Qwjwh yftPifR y? f^ryr? 1 ^ sttht \ 

3.4 y>i^ gloiciK* 5ft ftrfttHH arterft aft? Uult^Ji yrftafr srt ?P=ycp tht t 

^twiwftd ^ ^ gsTf^eftEPH yrf^jEPifr Ept 3 ?t% ai^QftHH aft? arf^en ftr foPr o?^ e^ 
onsft fMt fi Epi^ aj^^yiEPH yr^ Erft aiRK ^ het aft? ep^ ftr ar^'y ^ 

gsftei^ftttpH tpT^ Eftst'Hi c^ gpRT ^ iydRyyt tPT ajp^ftePST fti fppr sysm eptht f i 
ftytfeaTcT arRjEprtV fti Espf?-11 ^ f?r yytaw fti fpfy ^fyr Ep?if arf ?FT?Eftt Eift aRarr 
artlSiH f I 

3.5 ajf aiTeRycp sift f Epi^ ^ff5iaTT Ejjterr uft<Hiuiir«Hcb y^ tfir flaft yftfy i 

5i?r8ftEr^ftiyiftftit?rTTy# ytor ^ arryQyEp ^ yftaTPTiHaiEp R5=y yft 

ai^<Hf^<ft<i( ?H? ^ ysft ^ tftpT 5TT^ ciT^ aft1?r ?ratft arrtlr fhft i 

4. gis-)ii 

4.1 ftcfrtSai uiRScPi^i ^ y^ arftfSTH f Ejf eptrtyy ^gnft nair ept^-Q^uicIH ft> yi^ ^ 
di^yioHch ^ arfSrfprf^ Ept i 

4.2 5?r 135 ^ ftyUJid yri^jEpitr t PiyirSd ept^ h^it ariEpRspp EPRit sfiaft ftr hew 
3^ ftyUaid arlteft sm tatwri^^H ept^ ftr yit ^ dwjioHeP % ^ arftt^ f i 

EFI^ Epr “ajUMrdI” fti ^ dliyir«Hch ^t5 ^^ay 9ft 3lftt^ f | ft?TT EP?^ 

'M*i<i yiRlEpTft cpt jyyaT pfRTcft ^ (ertt, ej^ ftyt^arar arf^JEpift Jici HRTrr ft> y1^ 

?1c!4> w ^). ^ aft? cRTT cpift cp?ft ^ ari^lEpfftH t^yaft/yitpyryt ept yipR 

arar f^ry yrnT Ept tyrar ^ T^ray ^li^v i 


4.3 1^-111 ftytfer yrteitr ft y? arfteTT ep?ht flp y^ fftfttyH aiteift e^ 
dry 1^161 ft> ftoHj ft ftcyuft yft | dr^Q'^dl ft«hft f^tyuft arffttprf^ Ep^ft Traiy 3ft 
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^qd 'tir^Pl*^i ^ d«if^cT H*P ^ ^ 3iiqyqq>cii ^ ^ 

fttifej f fl ari^ltpifr jRt <^1^ aftr «ftflrjp tst aft czir ^ ^ tt^vjtt i 

^ ^<if^d ^^3^ *Fft fR^ ^T?RT Q«MtclRsIH OftlRIT tPT qipRT IftRJT 3nsn ?lrf^:- 

(i) lri?r 3Tl?JcPlft C^ dr^f?rK3T TT^^FFFKT ^ (ft S^ItPT itwRsT cpt I 

(ii) ?iftF 3IT ^ eft ^rwar tW ift? ^snl^ cRit Q^^i^dR 
q>l4qi^ dieft qif^k.':- 

(cp) Ticp tjaiep ^C(T fiujuti aftSiRiRSH omr afrr s^icpt IftRir sttc' i 

ftequft # TJ^P cPfft-Qwj|<i<H ajp^ftepST ftlftt ft> ^ 3RTft S^RR arf^JePtft Jfft 

aft ^ snsft ^ fit> ai^cicff cprtenf t ^ siRft 

t I ^ uJ^^T0 1 d ifR^rr 3 it ijcfr ftuiufl 3if3rt?ftftiH iir^tt ?T3Tcr st ci?t 

ftqfe 3Tl?l<Fltr TT? tpt tft) ^rail^aif^, 3?lft ifftf fti 

q^Ld ^Rrt Hef) 3Tf?JcPlft ft> tPift ^ RJUIeft tfir t 3RIeIT 37Tft 3ft^l«PTtr 
ft> tcRi^ ^RT I 

{Iff) ar^ffeff cPT^cTit ft> qftnnTTBRJU ?i«Pr ararar ^rftF ^ ^ t ^ 

3 <p)tb i ft ^ drijQl'^i qwf&TH ^r snsft afrr Epift-Piwjieici aj^aftffwT ftott ft 

ciq^dK ffiftft epr oflftt iiiT^y I 

(ar) ?iff>r aRicp ftftF tftr gfft ft onftf eft f^r ersar eft aft arfftletf^ fftRir 

oIlSIT xllfftr aftr 3ft d<wiep ft aft^JePTft eft 'H’tjJ^cl t^lRP SIPIT xlrfftr | 

(^i) ^ ai^eTcft epftcnf ft> vm ararar ftftf 5 t eft ^ ftft I aftr sr 

ft 351?ft gfft fteft ^ eft ari^tERft ft? STTER^ qT ftk ^RRT ft? tftq Ift^RRft 

;5nsft qitftr aftr de^e^dR w (^) aftr (^'t) ft 3 ^ 2 ^^ 1ft>q ^'ht ar^dR epiftnf jft 
oflftt qftftr I 

4.4 fftftftrr uif^cbift ft q? aft arftl^ 11ft> q? IftftftJiH aft^lqiift ft? d^qjft ?yftt attr 
cf?r EafftffR ?T«sr-f2i^ui qft rSdft? aieiftn d«ier qa?? aftr afft ft 
epaToftr qsT ?irfftR ft 1 100 ?Rft ft aft^itp sift ftsp aftr 3dft aft^Jepift ft? 

ft«icT qw aftr ^ftn qaft dift? qft aiilftR q?Tft 3?? q^^w q?^ qrtftr 1 

91«^-f^3|U| epr Hleqft, ^ ft? ?3ft 3TRT ft lft>q apT q^STPlTc^iq? rfjj^iend ft ajtqirJRP 

iHliRaft dlpdl aft I 
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4.5 ^ ^ ^ ar^^TH 

Ij; I t8r ^ 9 or ^r ^ ^ i 

4.6 3TcT ftriti^JI Uri^JtF^Tfr ^ TJ^fT 'HJ-4,^‘1 ^1^ 3rf5lt?i^3cl an^fSTcT ^ 1 1 ^ 

10 ^ ^l3TT^ ^ itfi^ 5TRT ^n1|:TT Q<hHd<H ^ 1 ^ 3TRltPc1<H 10 ^ I 

5. ^-J\ 

5.1 ^ cf^r ^dradlcbd aittotr ^ 3 rt 5trt ^ i ^ 3^ctte cr^ ^ 

aiT^ifTr ^ 1^ ^pqr t ftrfit arl^T^fnft ^ am <(i5-^i4id ^ ^ arsrar ^ i 

3Rl|Wf^ tSt E^IT ^ ^ cfTT^-P|tmd;<H 3T2 JcIT IcfOtisiFTT ^ 3^ 3TtI^ 

aj^^iitiwT f?T y-ij'ioid ^ RiPif^iv. ^ ^ ^ ?rr?3T ^ aifSiipiRsid cR i 

^iprirt £RIT ^ 5?T t^?'n^cTT3Tt/cfTr^-1^WcJFT ^KfuT^Tt 3^ 3^ f^PT cRTHT WJ ^H3=3T ^ 
9?^ tSr 3MQ2TOT FT^ ^ 1 aicT ^ ^<h13h1c1icH url^lcmtt ^ ^ t mo ^ 

il5n^ TR ^RRi ^ ^ ^ ^ arfJii^rf^ ^ \ 

6. ^-V 

6.1 ^ 335 3-41 (^f? i ^ ^ artertr ^ srt strt |r i crrt ar^lf^^H 

^ Icti cRIT 35 UhIR-JI 3Tf?lchlU41 5W ^ **ic-ilicn<7ft ^ W33H 

^ 1 ^ f^=-Hdl S^?TT ^ 31^11^ ^ tc5 35 335-V ^ 5FT 

U3lal<H ^ fcl^T fcTl^tl^ ^ ^ ^mr RT3^3T ^ 333^ «3it^ 3^tT 3RUT ^1 

7. ^3&3lr<Hcb tS 

7A 31^ tr attr I^d14d'l‘+>d' Uri^OilU-ill 5 RT R3s:3T?3T3T ^ 3TT^ 

5 !^ I ^ 1-10 4^ tr ^ i Q<hHd<H ^ 3 ^ attr io arf^^KW ^(5 3it 

P l l^ cfRFTT ^ I 35 arrun # ^ 1 3T2i3T 2 c8t 3^ aft 3ft tcri^nse: 

a i^MxHd i a ft fti ^ ft ft m^Iuh ^ ft ^^tfrrth 35 fr 3 T 331733 aftr 5 ftt 333? 

1 ararar 10 eft fftiftt aft ft? eftr cftift 33pTf^3ftf ^ ftft^ ft FJnftftftH 35TT3 t 

33U13TI ft5 1-2 aftr 9-10 tftTR fftarfftftt ft 33ft 3Jftl^ 33ftt ^ 31H: 

6-3 l 3^f4d 35137 33 ft eftr 333?33 k 3 ^ 1 ft^&^IcHdi ft? 331R 3Rft tftftt atft 

^dl^Hle^d 3Tfft33ft ftt arfftcmft 33 a^c-3i3id, 3?ft^ R333ST 3R cJliftiftt Eft ‘E-'3RT ft Rslft 

517 cRRT 3 lt^F' 3f; ^rTTilcfl ft 3 Hft^ 3ft4l3T EFlft^R ^ 37333 ijft ft 53eft ftiaT 33ft 3iT ^ 

j> 

f I 
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7.2 3flT 

f^>RTT3Tt aftr RiajlcJ^f cfiT d'loTl^^ 31^ ^1 ^ 1^ 3TXr 3Tl?JmST ^ 

3 1<jgid ^ ^ Urileb ^ <s.4tV«s-4l)clK ^ 3J^ tp ^TETt^IST ^ 

31T?JT1^ ?l^l 

8 . WKcti-n ^ ^ arteiW # ^BT4 f^uji4<H Jif^icbd ^ % fpnr 

31^ 

cpi^ i^wsfST 3ji?2ji^ 3131^ cpSr ^ 31 3n^ ira> 

g i l^chijl ip 317^ PliisFT nrteifr aiH || 

dj[^c>^ict>iH UmIcI r^ifR cpt^TT 3^7 eJT^ ^ -ttaiKlci 'H<i|0«fl’ ^ ^TT^T 31^*4cff 

chl^cJI^ cfi^l 


^R3T Illcfj 

[f^nqTT 4 

3 ri^rH 2007 

3Ttira5T # cpl^ QM4l<iH ft^lt 

(JhKcfl^ cl^T ^cfT ^ 3Tl^cMU*i1 ^ fpHT 

(.cpt ^ tiTc^t iiT^/3rai?r ^) 


cp. SICT 


1- 3l1?JclirJt JPT ^TRT 


2. 



3. 



4. 


diil-ta 

5. 

31t^'yd t^<i<ri/^d({l cPT c 473 
(tp) gi64cb<H 

(TsT) 

(31) 3Tcl1^ 


6. 

'M+41<pCl tpl JlcjRl 1 


7. 

jJl/ffJiM-inr/T^Ld'l M 1 3flT siyRl ^ efkiH uid 



1206 61 / 08—14 
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tET c.4tTT (UplP^lCl TIcTJ'^ cF^) 


8. 

cllt^ch Tld-4pl PltJTUfl 3I,(c^ eJJi dl^y 



IsT. 


^ __ 

di^l-ia :___ 

^ URlifi ^ aiTT 3TE7 jfrr TFT3T TTEER ^ ^1 

V({¥^ IIPsT 

[i^TJRT 4 ^Tlstl 

arl^ 3TR^ ^ (ci^ Qtuitid Pi-4 .it, 2007 


^ Pliu4i<iH 

(3TR?ft^ cjH ^ ^ artoiW ^ 
{. ^ ^ tiTt^r cn^r/aral^t ^) 

tF. 3irtiT>cfj sic^i 


1. 

arlte^l cEi Hw 


2. 

TlcJI/tbl^T/SINed' ^ 


3. 



4. 


dlO-lsl 

5. 
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1 

(tfj) md-ijcb^i 

(isT) 

(3T) 3rai?t 


T 

3tk 3T^ ^ WF 


7. 

clrflSNv F«Kltrl tcicliiull # HltnST 


BT. ^«r-Ji«^icbH 

-------—----1 


3 if?l?Pifr 0T F^^rrerr_ 

: _ 

^ qicrtt at STTT aiu aftr attr ^ ^uisr fSRiiiciT ijiPScivtujt ii>t OTgfr 1?f>^ oTfti 

t^- 11059/09/2006-3T. ^.-IIl] 

iqilltR, 3T^ 


piuiuft : 3J^ Q<^iH 14,03.2007 g>t W.tPT.I^. ^ns^IT ]97(3T) cji 3TH^ 31RH 

3 r H WK» l , ^1 jtM4 ^ Ueblf^TH W sSt sftT Ri<»iien 16 3lfe, 2007 tSt ^.ePT.ilt. 296(3T) 

an 3n^ ^ \ 


rHEGAZE ITEOF _3^^.^ 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS 
(Department of Personnel and T raining) 

NOTIFICATION 

New Delhi, the 31st March, 2008 

G-S,R, 256(E),— In exercise of the powers conferred by sub-section (1) of section 3 of the All India Services Act, 
1951, (61 of 1951), the Central Government, after consuftalion with the Governments of the States concerned, hereby 
makes the following rules further to amend the All India Services {Performance Appraisal Report) Rules, 2007, namely: - 

1 (1) These rules may be called the Atl India Services (Performance Appraisal Report) Second Amendment Rules, 

2008. 

{2} They shall come into force on the date of their pLib:ication in the Official Gazette, 

2. In the All India Services (Performance Appraisal Report) Rules, 2007 (hereinafter referred to as the said rules), 
for “SCHEDULE Z, the following shall be substituted, namely: - 

"SCHEDULE 2 
[See rufe4j 

List of Appendices containing Forms for Performance Appraisal Report 

Appendix I - Performance Appraisal Report Forms and summary of medical report for the Indian Administrative 

Service 

• Form I and general guidelines for filling up the Performance Appraisal Report form for the Indian 
Administrative Service officers except the level of Secretary or Additional Secretary or equivalent to 
Government of India. 

• Form II and general guidelines for fining up the Performance Appraisal Report form for the Indian 
Administrative Service officers of the level of Secretary or Additional Seoreta^ or equivalent to 
Government of India. 

• Form III for the Indian Administrative Service officers v;ho are on deputation under clauses (i) and (ii) of 
sub^ruie (2) of rule 6 of the Indian Administrative Service (Cadre) Rules, 1954. 

• Form IIIA Performance Report on study :eave or leave for study for Indian Administrative Service 
officers. 

• Form IIIB Performance report on training (applicable for the Indian Administrative Service officers). 

Appendix II ^ Performance Appraisal Report Forms and summary of medical report for the Indian Police Service 

officers 

• Form I and general guidelines for fili.rg up the Performance Appraisal Report form for th^ Indian Police 
Service officers except the level of Add lional Director General of Police or Director General of Police or 
equivalent. 

• Form II and general guidelines for filling up the Performance Appraisal Report form for the Indian Police 

^ Service officers of the level of Additional D-rector General of Police or Director General of Police or 

equivalent. 

• Form III for the Indian Police Service or.cers 'vT.o are on deputation under clauses (i) and (ii) of sub-rule 
2 of rule 6 of the Indian Police Service (Cadre) Rules, 1954 

• Form lllA Performance Report on st^d ■ 'cnve or leave for study for Indian Police Service officers. 
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• Form IIIB Performance report on training (apfdicable for Die Indian Police Sennoe officers). 


Appendix lit - Performance Appraisal Report Forms and summary of medical report for the Indian Forest Service 
officers 


• Form I and generai guidelines for filling up Ihe Performance Appraisal Report form for the Indi^ F^t 
Service officers except foe level of Principal Chief Conservator of Forests or Additional Pnnapal Chief 

Conservator of Forests. t ^ , j- c™,* 

• Form 11 and general guidelines for filling up foe Performance Appraisal Rej»(Uorm for foe Indian 
Service officers of foe level of Principal Chief Conservator of Forests or Additional Pnncipal (foiet 


Conservator of Forests. , 

Form 111 for the Indian Forest Service officers who ate on deputation Under clauses { 1 } and ( 11 ) of sub-niie 
2 of rule 6 of foe Indian Forest Service (Cadre) Rules, 1966. 

Form IHA Performance Report on study leave or leave far study for Indian Forwt Service officers. 

Form IIIB Performance report on training (applicable for foe Indian Forest Service officers).'. 


3, in foe said rules, for “SCHEDULE 3", foe following shall be substiluted, namely:- 


“SCHEDULE3 


[See rule 2 (i)l 

Composition of the Referral Board 
For Indian Administrative Service 


(a) In respect of officers working in the States - 

(i) Chief Secretary of foe State 

(ii) Senior most Secretary in foe State 

(iii) Secretary (Appointments) 

(b) In respect of officers working in the Centre - 


(i) Cabinet Secretary 

(ii) Secretary (Personnel) 

(iii) Establishment Officer 


Chairperson 

Member 

Convener 


Chairperson 

Member 

Convener 


For Indian Police Service 


(a) In respect of officers working in foe States - 

(i) Chief Secretary of the State 

(ii) Director General of Police 

(iii) Secretary (Appointments) 

(iv) Principal Secretary/Secretary, Home Department 

(b) In respect of officers working in the Centre - 

Cabinet Secretary 
Secretary (Home) 

Establishment Officer. Department of Personnel and Training 
Joint Secretary (Police) 


Chairperson 

Member 

Member 

Convener 


Chairperson 

Member 

Member 

Convener 


(i) 

(ii) 

(iii) 
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Provided that when the officer being appraised is of the level of Joint Secretary or above, the Joint Secretary 
(Police) may be replaced by an officer of the level of Secretary to be nominated by the Cabinet Secretary.'. 

For Indian Forest Service 


(a) In respect of offtcers working in the States - 

(i) Chief Secretary of the State Chairperson 

(ii) Principal Chief Conservator of Forests in the State Member 

(iii) Secretary (Appointments) Member 

(iv) Principal Secretary (Environment and Forests)/ Secretary (Environment Convener 

and Forests) 

(b) In respect of officers working in the Centre - 

(i) Cabinet Secretary Chairperson 

(ii) Secretary (Environment and Forests) Member 

(iii) Establishment Officer, Department of Personnel and Training Member 

(v) Joint Secretary (CCI) Convener 

Provided that when the officer being appraised is of the level of Joint Secretary or above, the Joint Secretary (CCi) 
may be replaced by an officer of the level of Secretary to be nominated by the Cabinet Secretary.’'. 

4 In the said rules, after SCHEDULE 3 in Form I, for the heading "Form I", the following shall be substituted, 
nameiy:- 


" Appendix! 

Form I" 

5, In the said rules, in Form J, - 

(i) in Section I, in Serial number 15, for the entry, the following entry shall be substituted, namely:- 

“Date of last prescribed medical examination (for officers over 40 years of age). Attach copy of 
the summary of the medical report"; 


(ii) in Section IV, in Serial number 3, for the entry, the following entry shall be substituted, namely:- 

"Comments, if any, on the pen picture written by the Reporting Authority"; 

(iii) after Section V, in the "General guidelines for filling up the PAR form for !AS officers except the level of 
Secretary or Additional Secretary or equivalent to the Government of India", in Section I, for paragraph 
2.5, the following paragraph shall be substituted, namely:- 


" 2.5. This Section provides for regular annual medical examination. The health check is mandatory 
for all officers above the age of 40 and may be totally dispensed with for officers below the age of 
40, except in case of medical incident. A copy of the summary of the medical report is to be 
attached to the PAR Form by the Ad min./Personnel Department. The format of the health check up 
and the summary of medical report will be as circulated by the Cadre Controlling Authority, after 
consultation with the Ministry of Health and Family Welfare.”; 
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fiv) after Section V, in the “General guidelines for filling up the PAR Ibnn for IAS offirars except the level of 
Secretary or Additional Secretary or equivalent to the Government of India', in Section tV, for 
paragraphs 5.1 and 5.2, the following paragraph shall be subsHtuted, namely:- 


"51. This Section is to be filled up by the reviewing aulhorily. He/she is required to indicate if 
he/she agrees with the assessments made by the reporting officer. In case of dlwgreement, 
he/she may record his/her own assessment against Bie work output or any of the attributes in me 
column specifically provided for the purpose. In case of agreement, he/she need not fifi in me 
column meant for him/her in the attributes/work output tables. Finally, the reviewing authonty is 
required to record an overall grade in the scale of 1-10.*. 

6. In Bie said rules, in Form II, - 

(i) in Section I, in Serial number 15, for the entry, the fotlowing entry shall be substituted, namely: - 

“Date of last prescribed medical examination (for officers over 40 years of age). Attach copy of 
the summary of the medical report”; 

(ii) in Section IV, after Serial number 3, the following “SA" shall be inserted, namely;* 

“ 3A. Comments, if any, on the pen picture written by the Reporting Authority”; 

(iii) after Section V, iri the “General guidelines for filling up Ihe PAR form to IAS olliMrs of the level of 

Secretary or Addihonal Secretary or equivalent to Bie Government of India", in Section I, to paragraph 
2.5, the following paragraph shall be substituted, namely:- 


“ 2.5. This Section provides for regular annual medical examination. The health check is mandatory 
for all officers above the age of 40 and may be totally dispensed with for officers below Bie age w 
40, except in case of medical incident. A copy of the summary of the medical report is to be 
attohed to the PAR Form by the Admin./Personnet Department The format of the health c^eck^up 
and the summary of medical report will be as circulated by the Cadre Controlling Authority, after 
consultation with the Ministry of Health and Family Welfare.'; 

iv) after Section V, in the “General guidelines for tilling up the PAR form to IAS officers of ttie 

Secretary or Addihonal Secretary or equivalent to flie Government of India. in Section IV, tor 
paragraphs 5.1 and 5.2, the following paragraph shall be substituted, namely:- 

“5.1. This Section is to be filled up by the reviewing authority. He/she is required to indicate if 
he/she agrees with the assessments made by Bie reporting officer. In case of dis^reement, 
he/she may record his/her own assessment against the work output or any of the attributes in the 
column specifically provided for the purpose. In case of agreement, he/she rteed not fill in the 
column meant for him/her in the attributes/work output tables. Finally, the reviewing authority is 
required to record an overall grade in the scale of 1-10.. 

7. In the said rules, in Form III,- 

(i) after the heading "The All India Services (Performance Appraisal Report) Rules. 2007", for the words, 
figures and brackets “Applicable for IAS officers who are on deputation under Rule 6<2) (n)' the following 
shall be substituted, nameiy:- 


“Applicable for Indian Administrative Service officers who are on deputation under clauses (i) and 
(ii) of sub-rule (2) of rule 6 of the Indian Administrative Service (Cadre) Rules, 1954"; 
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(ii) in Section I, in Serial number 15. for entry, the following entry shall be substituted, namely: - 

"Date of last prescribed medical examination (for officers over 40 years of age). Attach copy of 
the summary of the medical report"; 

iii) in Section IV, in Serial number 3, for the entry, the following entry shall be substituted, namely:- 
"Comments, if any, on the pen picture written by the Reporting Authority"; 

(iv) after Section V, in the “General guidelines for filling up the PAR form for IAS officers who are on 
deputation under rule 6(2) (ii)", the following shall be substituted, namely:- 

“General guidelines for filling up the Performance Appraisal Report form for the Indian 
Administrative Service officers who are on deputation under clause (i) and (ii) of sub-rule (2) of 
rule 6 of the Indian Administrative Service (Cadre) Rules, 1954"; 

(v) after Section V, in the "General guidelines for filling up the PAR for the IAS officers who are on 
deputation under Rule 6(2)(ii)”. in Section 1. for paragraph 2.5, the following paragraph shall be 
substituted, namely 


“ 2.5 This Section provides for regular annual medical examination. The health check is mandatory 
for all officers above the age of 40 and may be totally dispensed for with officers below the age of 
40, except in case of medical incident. A copy of the summary of the medical report is to be 
attached to the PAR Form by the Admin./Personnel Department. The formal of the health check 
up and the summary of medical report will be as circulated by the Cadre Controlling Authority, after 
consultation with the Ministry of Health and Family Welfare."; 

(vi) after Section V, in the “General guidelines for filling up the PAR form for IAS officers who are on 
deputation under Rule 6(2)(ii)", in Section IV, for paragraphs 5.1 and 5.2, the following paragraph shall 
be substituted, namely:- 

"5,1 This Section is to be filled up by the reviewing authority. He/she is required to indicate if 
he/she agrees with the assessments made by the reporting officer. In case of disagreement, 
he/she may record his/her own assessment against the work output or any of the attributes in the 
column specifically provided for the purpose. In case of agreement, he/she need not fill in the 
column meant for him/her in the attributes/work output tables. Finally, the reviewing authority is 
required to record an overall grade in the scale of 1-10.'. 

8. In the said rules, for "Form iV", the following shall be substituted, namely:- 


“Appendix II 
Form I 
[See rule 4] 

The All India Services (Performance Appraisal Report) Rules, 2007 

(Applicable for all Indian Police Service officers up to the level of Inspector General of Police) 

Performance Appraisal Report for the period from_to 

Section I - Basic Information 

(To be filled in by the Administration Division/Home Department) 
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1 .Name of the officer reported upon: \ 

L 


Z.Service: 



3.Cadre; 


4.Year of allotment: 


5.Date of Birth: 



S.Present Grade: 


S.Oate of appointment to present post; 

* 


y.Prssent post: 


g. Reportlng, Reviewing and Accepting Authorities 


n ... w - 

Name & Designation 

Period worked 

Reportinq Authority 



Reviewing Authority 



Accepting Authority 




lO.Period of absence on leave, etc. 



Period 

Type 

Remarks 

On Leave (specify type) 




Others (specify) 





11.Training Programs attended 


Date from 

Date to 

Institute 

Subject I 






' 








12. Awards/Honours 


13. Details of PARs of officers not written by the officer as reporting/reviewing authority for the previous year 


□ 


14. Date of filing the property return for the year ending December 


15. Date of last prescribed medical examination (Mandatory for all Indian Police Service officers] 
Attach summary of the medical report 


Signature on behalf of 

Date: Admn/Home Dept 
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Section li - Self Appraisal 
I.Brief description of duties: 

( Objectives of the position you hold and the tasks you are required to perform, in about 100 words) 


2. Annual work plan and achievement: 


Tasks to be performed 

Deliverables^!^] 

Actual 

Achievement 


Mid yeai^E^l 







— 












S.During the period under report, do you believe that you have made any exceptional contribution, e.g. successful 
completion of an extraordinarily challenging task or major systemic improvement? If so, please give a verbal 
description [within 100 words): 


4. What are the factors that hindered your perfo rm a n ce? 


't’l Deliverables refer to quantitalive or financial targets or verbal description of expected outputs. 

Actual achlevernent refers to achievefceGt against tfie specified dei-.verables in respect of each task (as updated at mid-year). Mo explanations for 
divergences are to be given in this table. 

^^1 Initia] listing ol deliverables are (o be finalized within 1 mor^th of the starl of the period under report. 

^^1 Mid year listing cf deliverables are to be fnalized within 6 months of ‘he stait of the period under report. 
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5, Please indicate specific areas in which you feai the need to upgrade your sklHa throug h training programs; 
I For the current assignment; 


For your future career 


Please Note: You should send an updated CV, including additional qualifications acquire^ training programs 
attended/ publications/ special assignments undertaken, in a prescribed proforma, to the cadre controlling 
authority, once in 5 years, so that the records available with the cadre controiting authority remain updated, 


6 . 


Declaration 


Have you filed your immovable property return,I:'’?, if yes. please mention 


Have you undergone the prescribed medical c hecK ap? _^ 

■ __ 


Have you set the annual work plan for all offtcetJ! ror bhe Oirrentyear, in respect 
of whom you are the reporting authorit y?___!- 


Yes/No 

Date 

Yes/No 


Yes/No 

--—-— 


Signature of officer reported upon 

Date: 

Section III Appraisal 


1 .Please state whether you agree with the responses relating to the accomplishments of the work plan and 
unforeseen tasks as filled out in Section It. If not, please furnish factual details.___ 


2.P[ease comment on the claim (if made) of exceptional contribution by the officer reported upon. 


3. Has the officer reported upon met with any significant failures in respect of his work? if yes, please furnish 
factual details.____ 1 
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5. Assessment of work output (This assessment shouid rate ttie officer vis-a-vis his peers and not the general population. 
Grades should be assigned on a scale of 1-10, in whole numbers, with 1 referring to the lowest grade and 10 to the best 
grade. Weightage to this Section will be 40%). 



Reporting 

Authority 

Reviewing 

Authority 

Initial of 

Reviewing 

Authority 

i. Accomplishment of planned work including training coifrses for various 

ranks 




ii Quality of output and effectiveness in areas like supervising, 

investigation 

^ 



iii. Accomplishment of exceptional werk / unforeseer^ tasks peifcrmeo 




Overall Grading on'Work Output’ 





6. Assessment of Personal Attributes (on a scale of MO, Weiqfuace to this Section will be 30%f 

I f ■“ ■ ‘ ^ -^-- 




Reporting 

Authority 

Review 

Authority 

Initials of 

Reviewing 

Authority 

i. 

Attitude to work 




ii 

Sense of responsibility 


..... 


iii 

Overall bearing and personal ty 




Iv 

Emotional stability 



— 

i 

V 

Communication skills . 



\ 

vi 

Mora! courage and willingness to take a professicnal stand ^ 



i 

vit. 

Leadership qualities 



i 

viii. 

Capacity to work in time limit 


I 



Overall Grading on Personal Attrlbu<:es 





7. Assessment of Functional Compet e ncy (on a s cale of 1 -TO. Weigh tage to this Section will be 3 0%). 




Reporting 

Authority 

Review 

Autho:i’y 

Initials of 

Reviewing 

Authority 

i. 

Knowledge of laws/Police ru'e5.'''proced'jres.''Know'et{ge of area 
and terrain/IT .skills and avjai oness of the local norms in the 





relevant area 




ii, 

Strategic planning ability 




iii. 

Decision makin'g ability 




iv. 

Initiative 



---L_ 

V, 

Interest in welfare of Police,m-;.! and their families and appraisinq 

ability 


I 

vi. 

Ability tc motivate and deve! ■:: subordinates / \vo''k m a tearr^ 


' 


Overall Grading on ‘Funeb. :ial competency' 











4. D0 you agree with the skill up-gradation naeds as identified by the officer? 


5. Assessment of work output (This assessment should rate the officer vis-S-vis his peers and not the general population. 
Grades should be assigned on a scale of 1-10, in whole numbers, with 1 referring to the lowest grade and 10 to the best 
grade. Weightage to this Section will be 40%). _^^-. 



Reporting 

Authority 

Reviewing 

Authority 

Initial of 

Reviewing 

Authority 

i. Accomplishment of planned work including training courses for various 
ranks 




it Quality of output and effectiveness in areas like supervising, 
investigation 




iit. Accomplishment of exceptional work / unforeseen tasks performed 




Overall Grading on ‘Work Output' 





6. Assessment of Personal Attributes (on a scale of 1-10. Weightage to this Section will be 30%). 




Reporting 

Authority 

Review 

Authority 

initials of 

Reviewing. 

Authority 

i. 

Attitude to work 




ii 





lii 

Overall bearing and personality 




Iv 

Emotional stability 




V 

Communication skills 




vi 

Moral courage and willingness to take a professional stand 





Leadership gualities 




viii. 

Capacity to work in time limit 





Overall Grading on Person^! Attributes 





7. Assessment of Functional Competency (on a soale of 1-10. Weightage to this Section will be 30%). 
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S.lntegrity 

Please comment on the inlegrity of the o'ficgr: 


9. Pen picture by Reporting Officer, Please comment (in about 100 words) on the overall qualities of the officer 
Including areas of strengths and less c r strengths and his attitude towards weaker sections. _ —i 


10. Recommendation relating to dom n assignment (P 

ease tick mark any four) 


Anti-corruption & Vigilance 


Police Research & Development 


Criminal Investigation (CBI, CIO) 


Security Related Communication Network/IT 


Paramilitary forces 


Intelligence 


Railways 


Counter-insurgency 


Economic Offences 1 

Security (VIP & industrial) 


Traffic i 

Armed Police Bn, 


Law 4 Order 


Metropolitan & Urban Policing 


Police Training 


Anti Terrorism 


Personnel Administration 

S Cyber Crimes 


Border Management 


Others 


Forest & Wild life related crimes 




11. Overall grade (on a score of 1-101 


Signature of Reporting Authority_ 

Date: 

Section IV - Review 

1. Do you agree with the assessment made by the reporting officer with respect to the work output and the various 
attributes In section III? Do you agrse with the assessment of the reporting officer in respect of extraordinary 
achievements and/or significant failu^^^s of the moS / officer reported upon? 

(In case you do not agree with any of tte lumerical assessments of attributes please record your assessment in the column 
provided for you in that section and initial your entries). 


Yes I No 


2. in case of difference of opinion d etails and reasons for the same may be given. 
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3.Comments, if any, on the pen picture written by the Reporting Authority. 


4.Rficnmmdndation relatina to domain assignment (Please tick mark any four)-- 


Anti-corruption & Vigiiance 


Polico^Research & Development 


Criminal Investigation (CBi. CiD) 


Security Related Communication Network/IT 


Paramilitary forces 


Intelligence 


-_ 1 _____ 

Railways 


Counter-insurgency 


Economic Offences 


Security (VIP & Industrial) 


Traffic 


Armed Police Bn. 


Law & Order 


Metropolitan & Urban Policing _ 


Police Training 


Anti Terrorism 


Personnel Administration 


Cyber Crimes 


Border Management 


Others 


Forest & Wiid life related crimes 


_____ 


S.Overall grade on a scale of 1'10 


Signature of Reviewing Authority 

Date: 

Section V Acceptance 


1. Do you agree with the remarks of the reporting / reviewing authorities? 


Yes 


No 


2. In case of difference of opinion details and reasons for the same may be given. 



3. Overall grade (on a score of 1-10) 


Date 


Signature of Accepting Authority. 
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General guidelines for filling up the PAR form for inciian Police Service up to the level of Inspector General of 
Police 

1. Introduction 

1.1. The Perfornnaoce Appraisal Report is an irriporiarii docanieiiL. it provides the basic arid vital inputs for 
further development of an officer. Ihe oftrCei repofted upofi, RepOiErng Authority, Reviev/ing Authority and the 
Accepting Authority should, therefore, undedake the duty of vllinp op ti e form with a high sense of responsibility. 

1.2 Performance appraisal should be used as a tool for caneer planning and training, rattier than a mere 
judgmental exercise. Reportifrg Authonties should realize tnat tiie objective :s to develop aii officer so that he/she 
realizes his/her true potential it is not meant to be a fauiifniding process nut a developmental tool. The Reporting 
Authority, the Reviewing Auihohty and the Accepting Authcuty should not shy away from repodifig shortcomings in 
performance, attitudes or overall personality of the officer repoited upon. 

1.3 The columns should bo filled v^ith due care and atrcntion end after devoting adequate time. Any attempt to 
fill the report in a casual or superficial manner v^'tJi be easily discernible to the higher authorities. 

1.4 Although the actual documentaticn ot^ performance af^'raisai is a year-end exercise, in order that it may be 
a tool for human resource development, career planning and training, rather than a mere judgmental exercise, the 
Reporting Authority and the officer reported upon should ineef during t,ie course of tfie year at regular intervals to 
review the performance and to take necessary corrective steps. 

Instructioris on filling up the different sections 

2. Section-1 

2.1 This Section should be filled up in the Administration D'vision/i tome Depit. Period of report could either be 
the entire reporting yean namely, from 1st of April to 31 si Maich a part of the year (exceeding 3 months). In case ■ 
the period of report is a full year, jt should be indicated accoidingiy; fur example, 2007-2008. In case the period of 
report is less than the entire year, specific start and eovu dates should be indicated, for example, 10th September 
2007- 31st March 2008. 

2.2 Information cn the present grade (pay^-scale) as v/ell as present post (actual designation and organization) 
and the date from which he/she has been on his/her present post needs to be mentioned. 

2.3 In the table relating to reporting, reviewing and accepting authorities the name and designation of the 
reporting and reviev^Eng authorities should be mentioned ,so that the officer reporled upon is clear about whom he/ 
she is required to send the reuod. 

2.4 The period of absence from duty, on leave, training, or for other reasons, should also be mentioned in this 
section rn the table provided for the purpose. Details of the training attended, date of filing of property returns and 
whether the officer reported upon has reported/review'ed and tr,a annuaf performance report of all his/her subordinate 
officers for the previous year should be mentioned in the tubie for the purpose. 

2.5 This Section provides for regular annual medica' examination. The health check is mandatory for all Indian 
Police Service Officers. A copy of the summary of rriedical repod is to be attached to the PAR Form by the Admin./ 
Home Department. The format for heaitti check up and the summary of medical report will be as circulated by the 
Cadre Controlling Authority, after consultation with the Ministry of Health and Family Welfare. 

3. Section-I I 

3.1 The officer reported upon is first required to give brief description of his/her duties and responsibilities, 
which would normally not exceed about 100 words fdeaily this should be in bullet form. 

3.2 All officers are required to develop a work plan for the year and agree upon the same with the reporting 
officer. The work plan should incorporate the relative annual work rhythm and budgetary cycle. This exercise is to 
be carried out at the beginning of the year and finalized by 30th April, positively. In case of a cliange of the reporting 
officer during the year, the work plan agreed with the previous reporting officer would continue to apply. The work 
plan agreed upon at the beginning of the year nas to be reviewed again during the month of September/October as 
a mid-year exercise and finalized by 31st October. Eased on this review the work plan may undergo some changes 
from that originally prepared. 
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3.3 After the work plan is prepared, it is possible that the officer reported upon is transferred out. There need not be 
more than one work plan for one post each year. The period spent by the officer during the year and his contribution could 
be considered for evaluating his performance against the work plan. In the case of mid-term transfers, continuity and 
assessment of work and the lower perfomnance profile in the first quarter should be taken into consideration. 


3.4 The work plans, duly signed by the officer reported upon and the reporting authority has to be submitted to the 
reviewing authority for his/lier perusal and custody, The performance appraisal form provides for an assessment of the 
accomplishments vis-a-vis the work plan agreed at the commencement of the year and reviewed mid- year. The officer 
reported upon is required to ,11! up the table provided for the purpose in Section-11, 

3.5 It is not necessary that the work plan should be entirely quantitative in nature, While for field level posts, the work 
plan would consist essenhally of quantifiable targets, for secretarial level posts it would consist of policy objectives to be 
achieved etc. 


3.6 Section II also provides an opportunity for the officer to reflect upon his/her performance during the year and 
indicate one item which he/she ftiought was a significant contributions made by him/her during the year. It is always 
possible for any officer to make significant contribution even in activities otherwise regarded as routine in nature. Examples 
of such contribution may be the successful organization of a major event like the Kumbh Mela or successful conclusion of 
an activity that has been going on for a long time, or even successful dealing of an emergency {e.g, major earth 
quake/flo^) would certainly be an exceptional contribution. 

3.7 The officer reported upon is required to indicate specific areas in which he/she feeis the need to upgrade skills 
and attend training programs. Ha/she should also mention the specific steps that he/she has taken or proposes to take to 
upgrade his/her skills in the identified area, 

3.8 There is an increased emphasis on comjpetency building in the new performance appraisal and career 
progression system. There would be a premium on competency and skill upgradation. Hence, all officers are advised, 
through a note in Section 11, to keep the cadre controlling authority informed, at least once in five years, of all educational 
and training programs attended, including the details of marks/grades secured in such programs, details of professional 
papers published. These would be taken into account in the future career progression. 

3.9 This Section also requires the officer reported upon to record certain certificates about submission of property 
returns, annual medical check up and setting up of annual work plan for whom he/she would be the reporting auftiority. 


4. Sectiori'lll 

4.1 Section III requires the reporting authority to comment on Section II as filled out by the officer reported upon, and 
specifically state whether he/she agrees with the responses relating to the accomplishments. In case of disagreement the 
reporting authority should highlight the specific portions with which he/she is unable to agree and the reasons for such 
disagreement. 

4.2 This Section then requires the reporting authority to comment on the skill upgradation needs as identified by the 
officer. 

4.3 Thereafter, this Section requires the reporting authority to record a numerical grade in respect of the workout put 
of the officer reported upon botin in respect of the planned work as well as the unforeseen tasks. A numerical grade is also 
required in respect of the "quality" of the output. In doing so, the reporting authority should take into account the costs 
incurred (whether the officer reported upon has been cost conscious), the time taken and whether tiie laid down 
tules/procedures have been adhered to in accomplishing the tasks. 

4.4 The reporting authority is also required to record a numerical grade in respect of work output, personal attributes 
and functional competencies, 

4.5 Section III requires the reporting authority to comment on the integrity of the officer reported upon. In recording 
remarks with regard to integrity, he/she need not limit him/herself only to matters relating to financial integrity but could also 
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take into account the rnoral and intellectual integrity of the officer foported upon. The following procedure should be followed- 
in filling up the column relating to integrity: 

(t) If the Officer's integrity is beyond doubt, it may be stated. 

(ii) if there Is any doubt or suspicion, the column should be ief! blank and action taken as under: 

(a) A separate secret note should be recorded and followed up. A copy of the note should also be sent together 
with the Perfo/rnance nAppraisal Report to the next supefio" officer who will ensure that the follow up action is 
taken expeditiously. Wi^ere it is not possible either to certify the integrity or to record the secret note, the 
Reporting Officer shoufd state either that he/she had not v;atched the officer's work for sufficient time to form a 
definite judgem^ent or that he/she has heard nothing ago’nst the officer, as the case may be. 

(b) Ifj as a result of the fellow up action, {he doubts or suspicions are cleared, tire officer's integrity should be 
certified and an entry made accordingly in the Performance Appraisal Report. 


(c) If the doubts or suspicions are confirmed, this fad should also be recorded and duly communicated to the 
officer concerned. 


(d) If as 3 result of the follow up action, the doubis oi suspicions are neither cleared nor confirmed, the officers 
conduct should be watched for a further period and ttiereafier action taken as indicated at (b) and (c) above. 


4.6 The reporting authority is also required to record a descriptive pen-picture on the overall qualities of the officer 
reported upon and his/her performance including his attitude towards weaker sections. This need not exceed about 100 
words and should try to cover overall qualities of the officer including areas of strengths and lesser strengths. The pen- 
picture is also meant to be a qualitative supplement to the quantitative assessments made earlier part of this section. 


47 


Reporting authority is (hen required to make recommer^datior^s relating to domain assigurnent. 


4,8. Finally, the repoding authority is required to record an cveral' grade. This should also be done on a scale of 1-10, 
with 1 referring tu the iowosi grade and 10 to the tiighest. 


5. Section-iV 

5,1 This Section is to be fiiJed up by the reviewing authority Re/she is required to indicate if he/she agrees with the 
assessments made by the reporting otiicer. In case of disagier-ment, he/she may record his/her own assessment against 
the work output or any cr the attributes m the coluri'in speciffcally provided for the purpose. In case of agreement he/she 
need not fill in the coiumri meant foi' hinvner m the attribu[es./wo?k output tables. Finally he/she is required to record an 
overall grade in the Scale 0 I MO 


6. Section V 

6.1 This Section is to be Rl: 

assessments made by the reportir 
give details and reasons fer the sa.^ 


0 cy tne accephng auLhctity [-le/she is required to indicate if he.'she agrees with the 
, auihcnty/roviewjrig authorhies. in case of difference of opifiion, he/she is required to 
e :ri the oolumri specTicaiiy pmjou for the purpose in the table in Section V. 


7, Numerical Grades 

7.1 At several places, numerical grades are to be awaioed by reporting and review authorllies. These should be on a 
scale of MO, where i refers lo the icvvest grade and 10 to the highest. K is expected that any grading of 1 or 2 (against 
work output or eftr.butes oi overall giaifc/ wcuic be adequately lustified in the pen-picture by way of specific failures and 
similarly, any grade of 9 or 10 weme be justified wiUi respect to specihe accomplishments Grades of 1-2 or 9-10 are 
expected to be rare occurrences arid hence the neeo to justify them. If': av;arding a numerical grade the reporting, reviewing 
and accepting au.honiios sr^onld rate \\vt ofiicer agtxnst a (uryer p^'^puietion of his/her peers that may be currently working 
under them or vvould h.uvo worked under u-em in tbu past.' 
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Weighte have been assigned to work output personal attributes and functional competency. The overall grade 
will be based on the addition of the mean value of each group of indicators in proportion to weightage assigned. 


8 . 

8.1 

integrity, 


LrlSWlUoUIV , 11 

Tliere should be more openness in the system of appraisal. The annual PAR. including the overall grade and 
should be communicated to the officer reported upon after it has been finalized by the accepting authority. 


8.2. Representation ^ u , „, k= 

The officer reported upon may have the option to give his comments on the PAR. Such comments may be 

restricted to the specific factual observations contained in the Performance Appraisal Report leading to the assessment of 
the officer in terms of attributes, competency and cutout If comments are submitted, the Reporting/Reviewing/Accepting 
Authority would have the opfon to accept them and modify the PAR accordingly. If the comments are not accepted, the 
views of the Reporting/Reviewing/Accepting Autftority ivcrnid be communicated with reasons to the officer reported upon. 
Thereafter only if the officer reported upon so desires, he may request for the matter to be forwarded to the Referral Board, 
The representation shall be confined to errors of facts and notoing else. The Referral Board shall give dear findings on the 
representation and take a final dedsion on thir ;-v ■: ment, including the overall grading in regard to the parameters 
affected thereby. The decision along with detail;c; l. 5.. :.s upgraded or down graded with reasons for same rnay 

be recorded in the PAR and the same communicate i to to?, officer reported upon. The decision of the Referral Board shall 

be final. 


9. Schedule for completion of PARs of Indian Police Service Officers 
9.1 The following schedule should be stnctly foliowecf; - 


Reporting Year - Financial Year 


... 

:ut-off dates 


Activity 

telow Super Time Scale J 
( 

Super Time 

Scale 

Blank PAR form to be given to the officer reported upon by the 
Administration Division/Home Department, specifying the reporting 
officer and reviewinq auttiority 

1 S'April 

1“* May 

Self appraisal for current year 

30“' April 

31“' May 

Appraisal bv reportinq authority 

31“'May 

30“' June 

Appraisal by reviewinq authority 

SO"* June 

31“'July 

Appraisal by accepting authority 

31“'July 

31“'August 

Disclosure to the officer reported upon 

1 S'" August 

15“' September 

Comments of the officer reported upon, if any (if none, transmission of 
the PAR to the MHA} 

31“'August 

30“' September 

Forwarding of comments of the officer reported upon to th,e reviewing 
and the reporting autiiority by the accepting authority, in case the officer 
reported upon makes comments _ 

IS**’ September 

15*' October 

Comments of reportinq authority 

30'“ September 

31“' October 

Comments of reviewinq authority 

IS"* October 

15>h November 

Comments of accepting aufoority/PAR to be finalized and disclosed to 
the officer reported upon. 

31 “* October 

30“' November 

Representation to the Referral Board by the officer reported upon 

30“' November 

31“'December 

Forwarding of representation to the Referral- Board along with the 
comments of reporting authority/reiriewing authority and accepting 
authority — 

15“' December 

15'“ January 

Finalization by Referral Board if the officer reported upon represents 
aqainst the decision of the Accepting Authority. 

IS'" January 

15“’ February 

' Disclosure to the officer reported upon 

31st January 

28’*’ February 

II 11 1 II1 III! 1 M 1 1 1111 

31“* March 

31 March 
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9.2 The compleled PAR should reach the Cadre Controiling Authorities by 31^' March the following year. The Cadre 
Controlling Authority will prepare a list of PARs not received and follow up with the Secretaries of the concerned Ministries 
and Chief Secretaries of the respective Slates, 

9.3 Secretary (Home) in the State and the Joint Secretary (Police) in the Centre shall be the Nodal officers to ensure 
that the PARs of the members of Service, duly completed, are sent to the Cadre Controlling Authority by 31^' March of the 
following year. They shall send a list each of the members of Service whose P,nRs are to be written and reviewed to the 
concerned Reporting/Reviewing/Accepting Authorities by 15^’ April every year to 'jnable them to ensure completion of PARs 
within the time-schedule. 

9.4. If a PAR relating to a financial year is not recorded by the 3!-■ of December of the year in which the financial year 
ended, no remarks shall be recorded thereafter. The niGrnbsr of 3e'‘v;ce will be jissessed based ori the overall record and 
self-assessment of the year concerned, if he had given his self-assessment in time and the Reporting Authority, Reviewing 
Authority and the Accepting Authority have not completed the PAR according to ttn? time schedule given in para 9,1 

9.5. The member of Service reported upon shall, while forwarding hns ss^if-appraisal to the Reporting Authority, 
endorse a copy of the self-appraisal, to the nodal officer and keep a reco.''d of the same as evidence that he had submitted 

the same in time. 


9.6. The Reporting Authority shall record his coinments in the PAR of i.he officer reported upon within the stipulated 
time and send it to the Reviewing Authority along with a copy thereof to the ncda! Authority. 

9.7. ^ ^ In case the Reporting Authority fails to submit the FAR to the R:;viewing Authority within the stipulated period 
under intimation to the nodal officer, the nodal officer shaii send a copy of srnf-appraisal directly to the Reviewing Authority 
and authorize him to initiate the PAR. The nodal officer shall a.so keep a ! ( 'te of the failure of the Reporting Authority to 
submit the PAR of his subordinate in time for an appropriate entry in the PAR c f such Reporting Authorities. 

9.8. The nodal ofncer shall evolve a suitable mechanism to ensure ihat the remarks of the Reporting, the Reviewing 
and the Accepting Authorities are recorded without fail by the dates given in [|u; schedule below Para 9.1. 

Form II 
[See ruled] 

The All India Services (Performance Appraisal Report) Rules, 2007 

[Applicable for Indian Police Service officers of the level of Additional Director General of Police or Director 
General of Police or equivalent] 

Performance Appraisal Report for the period from __to 

Section I - Basic Information 

{To be filled in by the Administration Division,'Home Department) 


I.Name of the officer reported upon: 


2.Servlce; 


3.Cadre: 



S.Oate of Birth: 


4.'V ear of allotment: 


6. Present Grade: 
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T.Present post: 


S.Date of appointment to present post: 


fi.Ri'nortlno. Reviewina and Acceoting Authorities__ 


- X - 1 

1 

Name & Designation 

Period worked _ 






r — a - 1 ^ 

Reviewing Authority 




Accepting Authority 




[).Period of absence on leave, etc.___, 


Period 

Jype_ 

Remarks 

On Leave (specify type) 




Others (specify) 



___ 


11.Training Programs attended 


Date from 

Date to 

Institute 

Subject 












-- 


12. Awards/Honours 


n»iaik nf PARS of officers not written bv the officer as reporting/revlowlng authority for the previous year— 





14. Date of filing the property return for year ending December 



IS.Date of last prescribed medical examinadon (Mandatory for all Indian Police 
Service officers] Attach summary of the medical report 


Date: 
Section 11 


Signature on behalf of_ 
AdmnfHome Dept 


leclaration 

Have you filed your immovable property return, as due. If yes, please mention 
date 

Yes/No 

Date 

Have you undergone the prescribed medical dieck up? 

Yes/No 


Have you set the annual work plan for all officers for the current year, in respect 
of whom you are the reporting authority? 

Yes/No 


Have you prepared the work plan for yourself? 

Yes/No 


Have you enclosed a note on importsmt achievements during the period? i 

Yes/No 



Signature of officer reported upon 


Date: 
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Section III Appraisal 

1, Assessment of Attributes (This assessment stiould rale the officer vis-a-vis his peers and not the general population. 
Grades should be assigned on a scale of 1-10, in whole numbers, with 1 referring to the lowest grade and 10 to the best 


grade. 70% weiqhtaqe will be assigned to this item). 


Reporting officer 

Reviewing officer 

Initial of Reviewing 
Officer 

i) Attitude to work 




ii) Decision making ability 




iii) initiative 




iv) Ability to inspire and motivate 




v) Strategic Planning ability/innovaliveness 




vi) Coordination ability 




Overall grading on attributes 





2. Assessment of work output (This assessment shcuid rate the officer vis-a-yis his peers and not the general population. 
Grades should be assigned on a scale of 1-10, in whole numbers, with 1 referring to the lowest grade and 10 to the best 


grade. 30% weightage will be assigned to this item ) 


Reporting officer 

Review officer 

Initial of Reviewing 
Officer 

i) Accomplishment of Planned Work 




ii] Quality of Output 




lit) Accomplishment of exceptional work/ unforeseen tasks i 

during the period ■ 



Overall Grading on 'Work Output’ | : 



3. Integrity 

Please comment on the integrity of the officer, keeping in mind both his financial integrity and his mora l integrity. 


4. Pen picture by the Reporting Authority. 

Please comment (in about 100 words) on the overall quaiities of the officer including a'eas of strengths and lesser 
strengths and his attitude towards weaker sections. __ 


5. Recommendation relating to domain assignme n t (Pl eas e tick mark any four). 



Anti-corruption & Vigilance 1 

Police Research & Development 


Criminal Investigation (CBI, CID) i 

Security Related Communication Network/IT 


Paramilitary forces 

Intelligence 


Railways 


Counterinsurgency 


Economic Offences 


Security (VIP & Industrial) 


Traffic 


Armed Police Bn. 


Law & Order 


Metropolitan & Urban Policing 


Police Training 

. Anil Terrorism 1 


Personnel Administration 

Cyber Crimes 


Border Management 

Otoers 


Forest & Wild life related crimes 
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6. Overall Grade on a scale of 1-10 


Date: 


Signature of Reporting Authority. 


Section IV - Review 

1. Do you agree with the assessment made by the reporting officer with respect to the work output and the various 
attributes In section III? Do you agree with the assessment of the reporting officer in respect of extraordinary 
achievements and/or significant failures of the moS t officer reported upon? 

(in case you do not agree with any of the numerical assessments of attributes piease record your assessment in the column 
provided for you in that section and initial your entries) 


Yes I No 


2. In case of difference of opinion details and reasons for the same may be given. 


3. Comments, if any, on the pen picture written by the Reporting Authority. 


4. Recommendation relating to domain assignment (Please tick mark any four) 



_**___X-1- 

Anti-corruption & Vigilance 


Police Research & Development 


Criminal Investigation (CBI, CID) 


Security Related Communication Network/IT 


Paramilitary forces 


Intelligence 


Railways 


Counter-insurgency 


Economic Offences 




Traffic 


Armed Police Bn. 




Metropolitan & Urban Policing 


Police Training 


Anti Terrorism 


Personnel Administration 


Cyber Crimes 


Border Management 


Others 


Forest & Wild life related crimes 

1 



5. Overall Grade on a scale of 1-10. 


Signature of Reviewing Authority. 


Date: 
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Soction V - Acceptance 

1. Do you agree with the remarks of the reporting/reviewing authorities? 


I Yes 


No 


2. In case of difference of opinion details and reasons for the same may be given. 


3. Overall Grade on a scale of 1-10. 


Date 


Signature of Accepting Authority 


Genera] guidelines for filiing up the PAR form for indian Police Service officers of the level of Additional Director 
General of Police or Director General of Police or equivalent. 

1. Introduction 

1.1. The Performance Appraisal Report is an important document. It provides the basic and vital inputs for further 
development of an officer. The officer reported upon, the Reporting Authority, the Reviewing Authority and the Accepting 
Auttiority should, therefore, undertake the duty of filling up the form with a high sense of responsibility. 

1.2 Performance appraisal should be used as a tool for career planning and training, rather than a mere judgmental 
exercise. Reporting Au^orities should reati 2 e that the objective is to develop an officer so that he/she realizes his/her true 
potential. It is not meant to be a faultfinding process but a developmental tool. The Reporting Authority, the Reviewing 
Authority and the Accepting Authority should not shy away from reporting shortcomings in performance, attitudes or overall 
personally of the officer reported upon. 

1.3 The columns should be filled with due care and attention and after devoting adequate time. Any attempt to fill the 
report in a casual or superficial manner will be easily discernible to the higher authorities. 

1.4 Although the actual documentation of performance appraisal is a year-end exercise, in order that it may be a tooi 
for human resource development, career planning and training, rather than a mere judgmental exercise, the Reporting 
Authority and the officer reported upon should meet during the course of the year at regular intervals to review the 
performance and to take necessary corrective steps. 

Instructions on filling up the different sections 

2. Section-1 

2.1 This Section should be filled up in the Administration Division/Home Depth Period of report could either be the 
entire reporting year, namely, from of April to 31'' March or a part of the year (exceeding 3 months). In case the period 
of report is a toil year, it should be indicated accordingly; for example, 2007-2008. In case the period of report is less than 
the entire year, specific start and end dates should be indicated, for example. 10”' September 2007- 3H' March 2008 . 

2.2 Information on the present grade (pay-scale) as well as present post (actual designation and organization) and the 
date from which he/she has been on his/her present post needs to be mentioned. 

2.3 In the table relating to reporting, reviewing and accepting authorities the name and designation of the reporting, 
reviewing and accepting authorities should be mentioned so that the officer reported upon is clear about whom he/she is 
required to send the report to. 
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2.4 The period of absence from duty, oo teove, Miring, or for other reasons, should also te mmtoned in *h» secbm 
in the table provided for the purpose. Details of the training attended date of filing of properly returns and wtether the 
offl^ lepofted upon has retSwted/reviewed should be mentioned In the taWe far the purpose and annual performance 
report of ail hisrtier sutwrdinate officers for the previous year, 

2 5 This Section prowdes for regular annual medical examination. The health check is mandafa^ for all Indiw ^Hce 
Service oflicets. A copy of the summary of medical report is to be attached to the PAR 

Department The format for he£#i (^»eck up and the summary of medical report wiH be as drculated by foe Cadre 

Controlling Authority, after consultafion with the Ministry of Health and Family Welfare. 

■..V 

3 S0ction*ll 

31 This Section requires the officer reported upon to record certain certificates about submiMion of 
returns, annual medical check up, setting up of annual work plan for whom hejshe would be foe ^ 

well as for himself. The officer has to report on the preparaBon of the work plan for himself 
a note on the important achievements during the period. No target should be fixed or considered which may encourage 
the officer to minimise or avoid registration of crime. 

4. Soction*lll 

4.1 The reportng authority is required to record a numerical grade in 

4 2 This Seclion requires foe reporting authority to record a numerical grade in respect Of the ou^t of foe 

officer reported upon both in respect of the planned work as weH as the ^ 

required in respect of the -quality" of the output In doing so, the reporting ajthonty^ Sf 

incurred {whetoer the officer reported upon has teen cost conscious), the time taken and whether the lad do 

rules/^jTOcedures hav© besn adharBd to fn accomplishing the tasks. 

4 3 Section III requires the reporting authority to comment on the integrity of the officer rep^ upon. In '^“fding 
remarks with regard to integrity, hc/she need not limit hlm/herself only to matters relating to financial integnty 
take into account the moral and intellectual integrity of the officer reported upon. The following procedure should be followed 
in filling up the column relating to integrity; 

{i) If the Officer's integrity is beyond doubt, it may be stated. 

(B) If there is any doubt or suspicion, the column should be left blank and action taken as under: 

(a) A separate secret note should be recorded and followed up. A copy of the note should alw be sent to^thw 
with the Perfomiance Appraisal Report to the next superior officer who will ensure that the follow uP 

taken expeditiously. Where it is not possible either to oerfily the integrity or to r^rd the yget 
Reporting Officer should state either that he/ste had not watched the officer’s work for suffiaert timelo form a 
definite Judgement or ffiat he/she has heard nothing against the officer, as the case may be. 

(b) If, as a result of the follow up action, the doubts or suspicions are cleared, the officer’s integrity should be 
certified and an entry made accordingly in the Performance Appraisal Report. 

(c) If the doubts or suspicions are confirmed, this fact should also be recorded and duly communicated to the 
officer concerned. 

(d) If as a result of the follow up action, the doubts or suspicions are neither cleared nor confimed,^ officers 
conduct should be watched for a forther period and thereafter action taken as indicated at (b) and (c) above. 

4.4 The reporting authority is also required to record a descriptive pen-picture on the overall qualiti^f 
reported upon and his/her perfomiance including his attitude towards weaker sections. This need not excete a^t 
words and should try to cover over^l qualities of the officer including areas of strengths and lesser strengths, l ne p 
picture is also meant to be a qualitative supptement to ttie quantitative assessments made earlier part of this seclion. 


V 
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4.5 The reporting authority is then required to make recommendatioris relating to domain assignment. 

4.6 Finally, the reporting authority is required to record an overall grade. This should also be done on a scale of MO 
wflh 1 referring to the lowest grade and 10 to the highest. 

5. Section<IV 

5.1. This Section is to be filled up by the reviewing authority. He/she is required to indicate if he/she agrees with the 
assessments made by the reporting officer. In case of disagreement, he/she may record his/her own assessment against 
the work ou^ut or any of the attributes in the column specifically provided for the purpose. In case of agreement, he/she 
need not fill in the column meant for him/her in the attributes/work output tables. Finally, the reviewing authority is required 
to record an overall grade in the scale of 1-10. 


6. Section-V 

6.1 This Section is to be filled by the accepting authority. He/she is required to indicate if he/she agrees with the 
assessments made by the reporting authority/reviewing authorities. In case of difference of opinion, he/she is required to 
give details and reasons for tiie same in the column specifically provided for the purpose in the table in Section V. 

7. Numerical Grades 

7.1 At several places, numerical grades are to be awarded by reporting and review authorities. These should be on a 
scale of MO. where 1 refers to the lowest grade and 10 to the highest. It is expected that any grading of 1 or 2 (against 
work output or attributes or overall grade) would be adequately justified in the pen-picture by way of spedfic failures and 
similarly, any grade of 9 or 10 would be justified with respect to specific aocompfishments. Grades of 1-2 or 9-10 are 
expect^ to be rare occurrences and hence the need to justify them. In awarding a numerical grade the reporting and 
reviewing authorities should rate the officer against a larger population of his/her peers that may be currently working under 
them or would have worked under them in the past. 

7.2 Weightage & Mean 

Weights have been assigned to attributes and work output. The overall grade will be based on the addition of the 
mean value of each group of indicators/descriptive picture in proportion to weightage assigned. The overall grade will be tiie 
average mean of all the numerical indicators assigned by the authority. 

8. Disclosure 

8.1 There should be more openness in the system of appraisal. The annual PAR, including the overall grade and 
integrity, should be communicated to the officer reported upon after it has been finalized by the accepting authority. 

8.2 Representation 

The officer reported upon may have the option to give his comments on the PAR. Such comments may be 
restricted to the specific factual observations contained in the Performance Appraisal Report leading to the assessment of 
the officer in terms of attributes and output. If comments are submitted, the Reporting/Reviewing/Accepting Authority would 
have the option to accept them and modify the PAR accordingly. If the comments are not accepted, the views of the 
Repr^ng/Reviewing/Accepting Authority would be communicated with reasons to tiie officer reported upon. Thereafter, 
only if the officer reported upon so desires, he may request for the matter to be forwarded to the Referral Board. The 
representation shall be confined to errors of facts and nothing else. The Referral Board shall give clear findings on the 
representation and take a final decision on the assessment, including the overall grading in regard to the parameters 
affected thereby. In case of an adverse entry, the entry and the overall grading may be communicated. In case an entry is 
upgraded or down graded, reasons for the same may be recorded in the PAR. 

9. Schedule for completion of PARs of Indian Police Service Officers 

9.1 The following schedule should be strictly followed: - 

Reporting Year - Financial Year 


Activity 

Cut-off dates 

Blank PAR form to be given to the officer reported upon by the Administration Division/Home 
Department, specifying the reporting officer and reviewing authority 

1=“'June 
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Filling in Section II by the officer reported upon 

15<hJune* 


IS" July 





Disclosure to the officer reported upon 

30*'Septerrtoer 

Comments of the officer reported upon, if any (if none, transmission of the PAR to the MHA) 

IS** October 

Forwarding of comments of the officer report upon to the reviewing and the reporting authority 
by the accepting authority, in case the officer reported upon makes comments 

31" October 


IS" November 

Comments of reviewing authority 

soih November 

Comments of accepting authority/PAR te be finalized and disclosed to him 

15" December 

Representation to the Retorrat Board by the officer reported upon 


Forwarding of representation to the Referral Board along with the comments of leporfing 
authority/reviewing authority and accepting authority 

31" January 

Finalizalion by Referral Board if the officer reported upon represents against the decision of the 
Accepting Authority. 

28" February 

Disclosure to the officer reported upon 

15" March 

End of entire PAR Process 

31" March 


Mliey are required Id fill in only Section II - Oedaration 


9.2 The completed PAR should reach the Cadre Controlling Authorities by 31" March the tbllovring year. The Cadre 
Controlling Authority will prepare a list of PARs not received and follow up with the Secretaries of the concerned Ministties 
and Chief Secretaries of the respective States. 

9.3 Secretary (Home) in the State and Joint Secretary (Police) in the Centre shall be the Nodal officers to ensure that 
the PARS of the members of Service, duly completed, are sent to the Cadre Controlting Authority by 31" March of the 
following year. They shall send a list each of the members of Service whose PARs are to be written and reviewed to the 
concerned Reporting/Reviewing/Accepting Authorities by IS** April every year to enable them to ensure compleSon of PARs 
within the time'Schedule. 

9.4. If a PAR relating to a financial year is not recorded by the 31" of December of the year in which the financial year 
ended, no remarks shall be recorded thereafter. 

9.5. The Reporting Authority shall record his comments in the pXr of the officer reported upon within the stipulated 
time and send it to the Reviewing Authority along with a copy thereof to the nodal Authority. 

9.6. The nodal officer shall evolve a suitabto mechanism to ensure that the remarks of the Reporting, the Reviewing 
and the Accepting Authorities are recorded without toil by the dates given in the schedule below Para 9.1. 

Form III 
[See rule 4] 

The All India Services (Performance Appraisal Report) Rules, 2007 

[Applicable for Indian Police Service officers who are on deputation under clauses (I) and (11) of sub-nile 2 of rule 6 
of the Indian Police Service(Cadre) Rules, 1954] 

Performance Appraisal Report for the period from_to_ 

Section I - Basic Information 

(To be filled in by the Administration Division/Home Department) 


I.Name of the officer 
reported upon: 
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2.Servica: 



S.Cadre: 


4.Year of allotment; 



S.Date of Birth: 


6.Pres«nt Grade:' 


7.Present post: 


8.Date of appointment to present post: 


9. 


Reportinfl, Reviewing and Accepting Authorities 



Name & Designation 

Period worked 




■.... 







10.Pei1od of absence on leave, etc. 



Period 

Type 

Remarks 

On Leave (specify type) 




Others (specify) 





ll.Training Programs attended 


Date from 

Date to 

institute 

Subject 














12. Awards/Honours 


1 3. Detaits of PARs of officers not written by the officer as reporting/reviewing authority for the previous year 


14. Date of filing the property return for year ending December 


15. Date of last prescribed medical examination (Mandatory for all Indian Police Service officers) 
Attach summary of the medical report 


Sig natu re on behalf of 

Date: Ad m n/Kome Dept 








SKtion H - Self Appraisal 


I.BrMdsscilptlon of dutits; 

Ilf iiM DMLiiinn vnu hold and the tasks vou are reauirad to 


^InaboutlOOwoBte 
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Section III Appraisal 


1. Assessment of Attributes {This assessment should rate the officer vis-d-vis his peers and not the general population. 
Grades should be assigned on a scale of 1-10, in whole numbers, with 1 referring to the lowest grade and 10 to the best 
yade). 70% weightage will be assigned to this item _____ 



Reporting officer 

Reviewing officer 

Initial of Reviewing 
Officer 

i) Attilude to work 




ii) Dedskm making ability 




iN) Initiative 




ivi) Ability to inspire and motivate 




v) SIralegic Planning abilityflnnovativeness 




vi] Coordination ability 




Overall grading on attributes 





2. Assessment of work output (This assessment should rate the officer vis-4-vis his peers and not the general population. 
Grades should be assigned on a scale of 1-10, in whole numbers, with 1 referring to the lowest grade and 10 to the best 
grade. 30% weightage will be assigned to this item.) __ 



Reporting officer 

Review officer 

Initial of 

Reviewing 

Officer 

i. Accomplishment of Planned Work 




Ii Quality of Output 




iii. Accomplishment of unforeseen tasks/ exceptional work 
during the period 




Ovenll Grading on hiVork Output’ 





3. Integrity 

Please comment on the integrity of the officer, keeping in mind both his financial integrity and his moral integrity, 


4. Pen picture by the Reporting Authority. Please comment (in about 100 words) on the overall qualities of the officer 
including areas of strengths and lesser strengths and his altitude towards weaker sections. 


5. Recommendation relating to domain assignment (Please tick mark any four). 



Anti-corruption & Vigilance 


. — * — f_ 

Police Research 4 Development 


Criminal Investigation [CBI, CID) 


Security Related Communication Network/IT 


Paramilitary forces 


intelligence 


Railways 


Counler-insurgency 


Economic Offences 


Security (ViP 4 industrial) 


Traffic 


Armed Police Bn. 


Law & Order 


Metropolitan 4 Urban Policing 


Police Training 


Anti Terrorism 


Personnel Administration 


Cyber Crimes 


Border Management 


Others 


Forest & Wild life related crimes 
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6. Ovenll Gilds on a scale of 1-10 


Date; 


Signature of Reporting Authority. 


Section IV - Review 


1. Do you agree with the assessment made by the reporting officer with respect to the work output and the various 

22™ ®«essment of the reporting officer in raspect of extraordinary 

3chiov4flients snd/or significant failures of tho moS / officer reportsd upon? 

SrnSSr <if attributes please recordyour assessment in the ooiumn 

provided for you in that section and initial your entries) 


Hi 


'es 


No 


□ 


2. In case of difference of opinion drtalts and reasons for the same may be given. 


3. Comments, if any, on the pen picture written by the Reporting Authority. 


4.Rec< 

smmendation relating to domain assignment (Please «c 

k mark any four) 

__ 

Anb-oomipbon & viqilanoe 


Police Research & Development 


Criminal Investigation (CBI, CID) 


Security Related Communicalkin Networic/IT 


Paramilitary forces 


Inteifigence 


Railways 




Economic Offences 


Security (VIP & Induskial) 


Traffic 


Armed Pofice Bn. 


ITaw & Order 



—-_ 

Police Training 


AnH Terrorism 


Personnei Administration 


Cyber Crimes 


Border Management 


Others 

I_ 

Forest & Wild life related crimes 




5. Overall Grade on a scale of t-10. 


Date; 


Signature of Reviewing Authority. 
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Section V - Acceptance 

1. Do you agree with the remarks of the rsportinglreviewing authorities? 


Yes No 



3. Overall Grade on a scale of 1-10. 


Date 


Signature of Accepting Authority. 


General guidelines for filling up the PAR form for Indian Police Service officers who are on deputation under 
clauses (I) and (ii) of sub-rule 2 of rule 6 of the Indian Police Service (Cadre) Rules, 1954 

1. Introduction 

1.1. The Performance Appraisal Report is an important document. It provides the basic and vital inputs for further 
development of an officer. The officer reported upon, the Reporting Authority, the Reviewing Authority and the Accepting 
Authority should, therefore, undertake the duty of filling up the form with a high sense of responsibility. 

1.2 Performance appraisal should be used as a tool for career planning and training, rather than a mere judgmental 
exercise. Reporting Authorities should realize that the objective is to develop an officer so that he/she realizes hts/her true 
potential. It is not meant to be a faultfinding process but a developmental tool. The Reporting Authority, the Reviewing 
Authority and the Accepting Authority should not shy away from reporting shortcomings iii performance, attitudes or overall 
personality of the officer reported upon. 

1.3 The columns should be filled with due care and attention and after devoting adequate time. Any attempt to fill the 
report in a casual or superficial manner will be easily discernible to the higher authorities. 

1.4 Although the actual documentation of performance appraisal is a year-end exercise, in order that it may be a tool 
for human resource development, career planning and training, rather than a mere judgmental exercise, the Reporting 
Authority and the officer reported upon should meet during the course of the year at regular intervals to review tiie 
performance and to take necessary corrective steps. 

Instructions on filling up the different sections 

2. Section-I 

2.1 This Section should be filled up in the Administration Division/Home Deptt. Period of report could either be the 
entire reporting year, namely, from 1"* of April to 31 March or a part of the year (exceeding 3 months). In case the period 
of report is a full year, it should be indicated accordingly; for example, 2007-2008. in case the period of report is less than 
the entire year, specific start and end dates should be indicated, for example, 10“' September 2007 - 31^' March 2008. 

2.2 information on the present grade (pay-scale) as well as present post (actual designation and organization) and the 
date from which he/she has been on his/her present post needs to be mentioned. 



-[^ !i—laro3(i>] _ 

2.3 In the table relating to reporting, reviewing and accepting authorities the name and designation of the reporting, 
reviewing and aoG8|3tmg authorities ^kl be mentioned so that the officer reported upon is dear about whom he/she is 
required to send the report to. 

2.4 The period of absence from duty, Oh ieave, training, or for other reasons, should also be mentioned in this section 
in the table provided for the purpose. Details of foe training attended date of filing of property returns and whether the 
officer reported upon has reported/reviewed should be mentioned in the table for the purpose and annual performance 
report of all hisAief subordinate officers for the previous year. 

2.5 This Section provides for regular annual rr^ical examination. The health check is mandatory tor all Indian Police 
Service officers. A copy of the summary of medical report is to be attached to the PAR Form by the Admin./Home 
DepartoienL. the format ftfr health check up and the summary of medical-report will be as circulated by the Cadre 
Controlling Authority, a;frer consultation with the Ministry of Health and Family Welfare. 

3. Section-)i 

3.1 The officer r^KXted upon is first required to give brief description of his/her duties and responsibilities, which 
would normally not exceed about 100 words. Ideally, this ^ould be in bullet form. 

3.2 All officefS are required to develop a woA plan for the year and agree upon the same with the reporting officw. 
The work plan should incorporate the relative annual work rhythm and budgetary cj^e. This exercise is to be carried out at 
the beginning of the year and finalized by SO" April, positively. In case of a change of the reporting officer during the year, 
the work plan agre^ with the previous reporting officer would confinue to apply. The work plan agreed upon at the 
beginning of the year has to be renewed again during the month of September/October as a mid'year exercise and finalized 
by 31“ October. Based on this review the work plan may undergo some changes from that originally prepared. 

3.3 After file work plan is prepared, it is possible fiiat Hie officer reported upon is fransferred out There ne^ not be 
more than one work plan for one post each year. The period spent by the officer during the year and his contribufion coukJ 
be consideied for evaluating his performance against the work plan. In the case of mid-tenn transfers, continuity and 
assessment of work and the lower performance profile in the first quarter should be taken into consideration. 

3.4 The work plans, duly signed by Hie officer reported upon and the reporting authority has to be submitted to the 
reviewing authority for his/her perusal and custody. The performance appraisal form provides for an assessment of the 
accomplishmenls vis4-vis the work plan agreed at foe commencement of the year and reviewed mid- year. The officer 
reported upon is required to fill up the table provided for the purpose in Sectfon-ll. 

3.5 It Is not necessary that the work plan should be entirely quantitative in nature. While for field level posts, the work 
plan would consist essenti^ly of quantifiaWe targets, for secretarial level posts it would consist of policy objectives to be 
achieved etc. 

4. Section-Ill 

4.1. The reporting authority is required to record a numerical grade in respect of certain atfributes and work oufout. 

4.2. This SecUon requires the reporting authority to record a numerical grade in respect of the work output of the 
officer reported upon both in respect of the [banned work as well as the- unforeseen tasks. A numerical grade is also 
required in respect of the "qu^it)f of the output. In doing so, the reporting authority should take into account the costs 
incunred (whefiier the officer reported upon has been cost conscious}, foe time taken and whether foe laid down 
rulesforooeduies have been adhered to in accomplishing the tasks. 

4.3. Section HI requires foe reporting authority to comment on foe integrity of foe officer reported upon. In recording 
remarks with regard to integrity, he/she need not limit him/herseif only to matters relating to financial integrity but could also 
take into account foe moral and intellectual integrity of foe officer reported upon. The following procedure should be followed 
in filling up foe column relating to integrity: 

(i) If foe Officer’s integrity is beyond doubt, it may be stated. 

(H) If there is any doubt or suspicion, foe column should be left blank and action taken as under: 
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(a) A separate secret note should be recorded and followed up. A copy of the note should also be sent together 
with the Performance Appraisal Report to the next superior officer who will ensure that the follow up action is 
taken expediBousiy, Where it is not possible either to certify the integrity or to record the secret note, the 
Reporting Officer should state either that he/she had not watched the officer's work for sufficient time to form a 
definite judgement or that he/she has heard nothing against the officer, as the case may be. 

(b) If, as a resuit of the foliow up action, the doubts or suspicions are cleared, the officer’s integrity should be 
certified and an entry made accordingly in the Performance Appraisal Report. 

(c) If the doubts or suspicions are confirmed, this fact should also be recorded and duly communicated to the 
officer concerned. 


(d) If as a result of the follow up action, the doubts or suspicions are neither cleared nor confirmed, the officers 
conduct should be watched for a further period and thereafter action taken as indicated at (b) and (c) above. 

4.4 The reporting authority is also required to record a descriptive pen-picture on the overall qualities of the officer 
reported upon and his/her performance including areas of strengths and lesser strengths. This need not exceed about 100 

and should try to cover overall qualities of the officer including areas of strengths and lesser strengths. The pen- 
pichiie is also meant to be a qualitative supplement to the quantitative assessments made earlier part of this section. 

4.5 The reporting authority is then required to make recommendations relating to domain assignment. 

4.6 Finally, the repoiling authority is required to record an overall grade. This should also be done on a scale of 1-10 
witti 1 referring to Ihe lowest grade and 10 to the highest. 

5. Sflction-IV 

5,1. This Section is to be filled up by the revievring authority. He/she is required to indicate if he/she agrees with toe 
a^ssments made by toe reporting officer. In case of disagreement, he/she may record his/her own assessment against 
thework output or any of the attributes in the column specifically provided for the purpose. In case of agreement, he/she 
need not till in toe column meant for him/her in the attributes/work output tables. Finally, the reviewing authority is required 
to record an overall grade in toe scale of 1-10, 

6. Section-V 

6.1 This Section is to be filled by the accepting authority. He/she is required to indicate if he/she agrees with toe 
asse^ments made by the reporting authority/reviewing authorities. In case of difference of opinion, he/she is required to 
give details and reasons for toe same in the column specifically provided for the purpose in the table in Section V. 

7. Numerical Grades 

^ ^ At several places, numerical grades are to be awarded by reporting and review authorities. These should be on a 
scM of 1-10, where 1 refers to the lowest grade and 10 to the highest. It is expected that any grading of 1 or 2 (against 
WOT output or attributes or overall grade) would be adequately justified in the pen-picture by way of specific failures and 
of 9 or 10 would be justified with respect to specific accomplishments- Grades of 1-2 or 9-10 are 
expected to be rare occurrences and hence the need to justify them. In awarding a numerical grade the reporting and 
iwewing autoorities should rate the officer against a larger population of his/her peers that may be currency working under 
them or would have worked under them in the past. 

7.2 Welghtage & Mean 

Weights have been assigned to attributes and work output. The overall grade will be based on the addition of the 
mean value of each group of indicators/descriptive picture in proportion to weightage assigned. ** 

8. Schedule for completion of PARs of Indian Police Service Officers 

should reach the Cadre Controlling Authorities by 31®* March the following year. The Cadre ' 

Controlling Authority will prepare a list of PARs not received and fallow up with the concerned organisations. 
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FormillA 
[See rule 4] 

The All India Services (Performance Appraisal Report) Rules,.2007 

PERFORMANCE REPORT ON STUDY LEAVEn.EAVE FOR STUDY 
(Applicable for Indian Police Service Officers) 

(For the year/period errcling_ ‘_ _) 


A. PERSONAL DATA 


1. 

Name of the Officer 


2. 

Cadiefyear of allotment 


3. 

Date of Birth 


4. 

Present Grade 

Date 

5. 

Study Leave/ Leave Details 

a) Course 

b) Institution 

c) Duraticm 


6. 

Period of Sanctioned Leave 


7. 

Details of Degree/Certificale/Diploma 
and Evaluation retained during the 
period (copies to be enclosed) 


8. 

Date of Filing Annual Property Returns 




Officer's Signature_ 

Date:_ 

To be filled In duplicate and submitted to Cadre Controlling Authorilies in the Slate and the Central Government. 

Form DIB 
|Seerule4] 

The Ml India Services (Performance Appraisal Report) Rules, 2007 
PERFORMANCE REPORT ON TRAINING 

(Applicable for Indian Police Service Officers) 

(For ttie year/period ending_) 

A. PERSONAL DATA 


1 . 

2 . 

3. 

4. 

5. 


Name of the Officer 
Service/Cadre/year of allotment 
Date of Birth 
Preset Grade 
Training Details 

a) Course 

b) Institution 
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c) Duration 

6. Details of Degree/Certificate/Diploma 
and Evaluation obtained during the 
period (copies to be enclosed) 

7. Date of Filing Annual Property Returns 


B. SELF ASSESSMENT;- 


Officer’s Signature_____ 

Date:_— 

To be filled in duplicate and submitted to Cadre Controlling Authorities in the State and the Central Government. 


Signature 

Appendix III 

Form I 
[See rule 4] 

The All India Services (Performance Appraisal Report) Rules, 2007 

[Applicable for AM Indian Forest Service officers except the level of Principal Chief Conservator of Forests or 
Additional Principal Chief Conservator of Forests] 

Performance Appraisal Report for the period from ___ to 

Section I - Basic Information 

(To be filled in by the Administration Division/ Environment & Forest Department) 





10.Pwiod of abstnct on loave, otc. 



On Leave 


Others 



Remarta 



11.Training Programs attended 


Dale from I Date to 



institute 



14. Date of filing the property return for year ending December 

15. Dale of last (Hrescribed medical examination (Mandatory for all Indian Forest Service 
officers) Attach summary of the medical report 


Signature on behalf of_^ 

Date; Admn J Environment & Forest Department 

Section II - Self Appraisal 

I.Brief description of dirties; 

(Objectjvds of the position you hokl and the tasks you are required to perform, in about 100 words)_ 
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2 AiHiual work plan and achievement: 


Tasks to be performed 

Deliverables^bi 

Actual 

Achievement ^»i)i 

lnitia|iit3I 

Midyear^^^i 















ft 
















3,During the period under report, do you believe that you have made any exceptional contribution, e.g. successful 
complellon of an extraordinarily challenging task or major systemic improvement (resulting in significant benefits to 
the public and/or reduction in time and costs)? if so, please give a verbal description (within 100 .vords): _ 


4.What are the factors that hindered your performance? 


5. Pleaee indicate specific areas in which you feel the need to upgrade your skills through training programs: 
For the current assignment: 

For your future career 


Please Note : You should send an updated CV, including additional qualifications acquired/ training programs 
attendew publications/ special assignments undertaken, in a prescribed proforma, to the cadre controlling 
authority, once In 5 years, so that the records available with the cadre controlling authority remain updated. 


6.[)aclaration 


Have you filed your immovable property return, as due. If yes, please 

menGon date. 

Yes/No 

Date 

Have you undergone the prescribed medical check up? 

Yes/No 


Have you setihe annual work plan for alt officers for the current year, 

In respect of whom you are the reporting authority? 

Yes/No 



Date: 


Signature of officer reported upon 


*(’■ OelivefdbtBS refer b quantitative or financial targets or verbal description of expecterf outputs. 

^ Actual achievement refers to achievernent against the spedHed deliverables in respect of each task (as updated at mid-year). No explanatiorvs fo( 
dhreiyences are to be given In this table, 

"Pt Initial listing of deliverables are to be finalized within 1 month of the start of the period under report. 

Mid year listing of deliverables are to be finalized within 6 months of the start of the period under report 
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Section ill Appraisal 

IPlMsa stale whether you agree witti the responses relating to the accompHshmonls of the work plan end 
untioresasn tasks as filled out in Section II. If not, please furnish tactual details. 



3. Has the officer i^Mrted upon met with any significant failures in lespect of his work? If yes, please furnish 
factual dstails. 




5. Assessment of wofk output (This assessment should rate the ofRoer vis-£hvis his peers and not the general population. 
Grades should be assi^ed on a scale of 1-10, in whole numbers, with 1 referring to the lowest grade and 10 to the best 
grade. Weightage to this Section will be 40%). 
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6. Assessmmt of Personal Attributes (on a scale of 1-10. Weightagc to this Section will be 30%). 


Reporting Reviewing Initials of 

Authority Authority Reviewing 

Authority 


Attitude to work 


Overall bearing and persor all 


Emotional stabili 


Communication skills 


Moral courage and willingness to take a professional stand 


Leadership qualities 


Capacity to work In time limit 


Overall Grading on Personal Attributes 


7. Assessment of Functional Competency (on a scale of 1-10. Weightage to this Section will be 30% 

Reporting 
Authority 

i. Knowledge of forest and related laws/rules/procedures/ knowledge 

of area and terrain/awareness of local norms (culture, customs, 
language etc.) in the relevant area and IT skills. 


Initiative 


Interest in welfare of forest officials and appraising abili 


Ability to motivate and develop subordinates / work in a team. 


Overall Grading on 'Functional competen 


SJnteg 


9. Pen pict 
' Jiting a 
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10. Recommendation retatinq to domain assignment (Please tick mark any four) 

r- 1 —tt: -r: “^'-'7^ "T . -i. I 1 j: J 


■ 

Afforestation/agro-forestry and tribai/hill areas 
development 

■ 

Bio-diversity and wildlife management 

■ 

Social Welfare of Dwellers in forest and tribal 
areas 

III 

Training 


Forest and wild life related crimes 


Research and Development 

1 

Natural Resource Management 

(I) General Forestry 

(II) Minor Forest Produce 

■ 

Bio-technoiogy 


Environmental issues including climate change 

1 

Forest Personnel Administration 


Forest conservation and development 


others 


11. Overall grade on a jcore of MO 


Date: 


Signature of Reporting Authority 


Section IV - Review 

1. Oo you agree with the assessment made by the reporting officer with respect to the work output and the various 
attributes in section IN? Do you agree with the assessment of the reporting officer in respect of exfiraordinary 
achievements and/or significant failures of the moS / officer reported upon? 

(in case you do not agree with any of the numerical assessments of attributes please record your assessment in the column 
provided for you in that section and initial your entries). 


Yes I No 

2. In case of difference of opinion details and reasons for the same may be given. 



3. Comments, if any, on the pen picture written by the Repc:ling Authority 



4. Recommendation relating to domain assignment (Please tick mark any four) 


■ 

Afforestalion,'agro-forestry and tribal/hill areas 

development 

m 

Bio-diversity and wildlife management 


Social Welfare of Dwellers in forest and tribal areas 


Training. 


Forest and wild life related crimes 


Research and Development 

■ 

Natural Resource Management 
(i; Genera! Forestry 
(ii) Minor Forest Produce 


Bio-technology 


Environmental issues including climate change 


Forest Personnel Administration 


Forest conservation and development 


Others 
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S.Overall grade (on a scale of 1-10) 


Date; 


Signature of Reviewing Authority 


Section V Acceptance 

1. Do you agree with the remarks of the reporting / reviewing authorities? 

Yes Tno 

2. In case of difference of opinion details and reasons for the same may be given. 


3. Overall grade on a score of 1 -10 

Date Signature of Accepting Authority^ 


General guidelines for filling up the PAR form for Indian Forest Service officers except the level of Principal Chief 
Conservator of Forests or Additional Principal Chief Conservator of Forests. 

1. Introduction 

1.1 The Performance Appraisal Report is an important document. It provides the basic and vital inputs for further 
development of an officer. The officer reported upon, the Reporting Authority, Reviewing Authority and the Accepting 
Authority should, therefore, undertake the duty of filling up the form with a high sense of responsibility. 

12 Performance appraisal should be used as a tool for career planning and training, rather than a mere judgmental 
exercise. Reporting Authorities should realize that the objective is to develop an officer so that he/she realizes his/her true 
potential It is not meant to be a faultfinding process but a developmental toot. The Reporting Authority, the Reviewing 
Authority and the Accepting Authority should not shy away from reporting shortcomings in performance, attitudes or overall 
personality of the officer reported upon. 

1.3 The columns should be filled with due care and attention and after devoting adequate time, Any attempt to fill the 
report in a casual or superficial manner will be easily discernible to the higher authorities, 

1.4 Although the actual documentation of performance appraisal is a year-end exercise, in order that it may be a tool 
for human resource development, career planning and training, rather than a mere judgmental exercise, the Reporting 
Authority and the officer reported upon should meet during the course of the year at regular intervals to review the 
performance and to lake necessary corrective steps. 

2. Section-! 

2.1 This Section should be filled up in the Administration Division/Environment & Forest Department. Period of report 
could either be the entire reporting year, namely, from of April to 31^ March or a part of the year (exceeding 3 months). 
In case the period of report is a full year, it should be indicated accordingly; for example, 2007-2008, In case the period of 
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report is less lhan the entire year, specific start and dates should be indicated, for example, 10'*' September 2007 - 31^' 
March 2008. 

2.2 Information on the present grade (pay-scale) as well as present post (actual designation and organization) and die 
date from which he/she has been on his/her present post needs to be mentioned. 

2.3 In the fable relaGng to reporting, reviewng and accepting authorities the name and designation of the reporting 
and reviewing authorities should be mentioned so that the offk^ reported upon is dear about whom he/she is required to 
send the report. 

2.4 The period of absence from duty, on leave, training, or for other reasons, should also be mentioned in this section 
in the table provided for the purpose. Details of the training attended, date of tiling of properly returns and whether the 
officer reported upon has rep(»l^reviewed and the annual performance report of all his/her subordinate officers for the 
previous year should be mentioned in the table for the purpose. 

2.5 This Section provides for regular annual medical examination. The health check is mandatory for ail Indian Fcx'est 
Service officers. A copy of tiie summary cf medical report is to be attached to the PAR Form by the Admin./Environment 
and Forest Department ITie format for health check up and the summary of medical report will be as circulated by the 
Cadre Controlling Authority, after consultation with tiie Ministry of Health and Family Welfare. 

3. Section-ll 

3.1 The officer reported upon is first required to give brief description of his/her duties and responsibilities, which 
would normally not exceed about 100 words. Ideally, this should be in bullet form. 

3.2 All officers are required to develc^ a work plan for the year and agree upon the same with the r^rting officer. 
The work plan should incoiporate the relative annual work rhythm and budgetary c^e. This exercise is to be carried out at 
the beginning of Ihe year and finalized by 30"' April, positively, in case of a.change of the reporting officer during tiie year, 
the work plan agre^ with the previous reporting officer would continue to apply. The work plan agrSed upon at the 
beginning of the year has to be reviewed again during the month of September/O^ber as a mid-year exercise and finalized 
by 31** October. Based on this rewew tiie work plan may undergo some changes from that originally prepared. 

3.3 After the work plan is prepared, it is possible that the officer reported upon is bansferred out There need not be 
more than one work plan for one post each year. The period spent by the officer during the year and his contribution could 
be considered for evaluating his performance against the work plan. In tiie case of mid-term Iransters, continuity and 
assessment of work and the lower performance profile in the first quarter should be taken into consideration. 

3.4 The work plans, duly signed by the officer reported upon and the reporting authority has to be submitted to tiie 
reviewing authority for his/hm* perusal and custody. The performance appraisal torm provides for an assessment of tiie 
accomplishments vis-d-vis the work plan agreed at the commencement of the year and reviewed mid- year. The officer 
reported upon is required to fill up the table provided for the purpose in Section-ll. 

3.5 It is not necessary that the work plan should be entirely quantitative in nature. While for field lev^ posts, the work 
plan would consist essentially of quantifiable targets, for secretarial level posts it would consist of policy objer^ves to be 
achteved etc. 

3.6 Section II also provides an opportunity for tiie officer to reflect upon his/her performance during the year and 
indicate one item which he/she thought was a »gnificant contributfons made by him/her during the year. II is always 
possible for any officer to make significant contribution even in activities otherwise regarded as routine to nature. Examples 
of such oontribution may be successful dealing of an emergency (e.g. major forest fire] would certainly be an exertional 
contribution. 

3.7 The officer reported upon is required to indicate specific areas in which he/she teels Ihe need to upgrade skills 
and attend training programs. He/she should also mention tiie specific steps that he/she has taken or proposes to take to 
upgrade his/her skills in the identified area. 
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3.8 There is an increased emphasis on compeleney building in the new performance appraisal and career 
progression system. There would be a premium on competency ar>d skill upgradation. Hence all officers are advised 
through a note in Section il, to keep the cadre contreliing duthority informed, at least once in five years of all educationai 
and training programs attended, including the details of maiKs, 'grades secured in such programs, details of professional 
papers published. These would be taken into account in the future career progression. 

3.9 This Section also requires the officer reported upon tc- record certain certificates abcui submission of property 
returns, annual medical check up and setting up of annual work clan for whom he/she would be the reporting authority. 

4. Section-Ill 

-fi 11 ^^?'.°" '! reportrg autho.dt; to common; on Secticn II as filled out bv the officer reported upon and 

K accomplishments. In case of disagreement the 

SrMmenT°"^ 


4.2 

officer. 


This Section then requires the reporting authcnty ho connn-.ent on the skill upgradation needs as identified by the 


of ttie Section requires the reporting aut^iority to record a numerical grade in respect of the workout put 

™n C reported upon both iri respect of the planned work as well as the unforeseen tasks. A numerical grade is also 
innllrprf 'Lh^!^'^the "quality' oi the output, in doing so. ;iie reporting authority should take into account the costs 
R the Officer reporLoa upon has been cost conscious), the time taken and whether (he laid down 
rutes/procedurBS have been adhered to in accomplishing the tasks. 


4.4 


ihe reporting authority ^s aiso roqiiired to nscord a numenc; 


- ■ LJV LI LhJ 

and functional competencies. 


iricai grade in respect of work output, personal attributes 


iL R 'll reporting authority to commciit on the integrity of the officer reported upon. In recording 

tXTntoSinTth hiin/herself only to matters relating to financial integnty but could also 

riyiinm.^P ml m ™n ectea' integrity of the officer reported upon. The following procedure should be followed 

in tilling up the column relating to integrity: 

(i) If the Officer's integrity is beyond doubt, it may he stated, 

(ii) If there is any doubt or suspicion, the column should be ;c:t biank and action taken as under; 

(a) A separate secret note should be recorded and toitywed up. A copy of the note should also be sent together with 

fi'iat the follow up action is taken 

e^editiousiy. Where it is not possible dthe- to certify tb,:.- integ.rify or to record the secret note the Reporting Officer 

3 judgement or that 

he/she has heard nothing against the officer, as the case may be. ui uidi 

suspiciorrs are cleared, the officer’s integrity should be certified 
and an entry made accordingly in the Performance Appraiirai Report 


(c) If the doubts or suspicions aic cenfirned, tni.s fact shou!'J a? 

concerned. 


so be recorded and duly communicated to the officer 


(d) If as a result of the follow op -'■nr' i-' pi.-r 
should be watched for a further pe.'] cru.; 


■ht.- 


y-;cLr :: are neither cleared nor confirmed, the officers conduct 
action P:bcn as indicated at (b) and (c) above. 
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4.7 Reporting authority is then required to make reccmmendations relating to domain assignment. The list of 
domains is at para 10. 

4.8 Finally, the reporting audiority is required to reccud an overall grade. This should also be done on a scale of 1-10, 
wilh 1 referring to the lowest grade and 10 to the highest. 

5. Section-IV 

5.1. This SectkHi is to be filled up by the renewing authority. He/she is required to indicate if he/she agrees with the 

assessments made by the reporting officer. In case of disagreement, he/she may record his/her own assessment against 
the work output or any of the attributes in the column specifically provided for the purpose. In case of agreement, he/she 
need not till in the column meant for him/her in the attributes/woik output tables. Finally, the reviewing authority is required 
to record an overall grade in the scale of 1-10. 

6. Section-V 

6.1 This Section is to be filled by the acx^pting authority. He/she is required to indicate if he/she agrees with the 

assessments made by the reporting authority/reviewing authorities, in case of difference of opinion, he/she is required to 
give details and reasons for tiie same in the column specifically provided for the purpose in the table in Section V, 

7. Numerical Grades 

7.1 At several places, numerical grades are to be awarded by reporting and reviewing authorities. These should be on 
a scale of 1-10, where 1 refers to the lowest grade and 10 to the highest, it is expected that any grading of 1 or 2 (against 
work output or attributes or overall grade] would be adequately justified in the pen-picture by way of specific failures and 
similarly, any grade of 9 or 10 would be justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are 
expected to be rare occurrences and hence the need to justify them. In awarding a numerical grade the reporting, reviewing 
and accepting authorities should rate the officer against a larger population of his/her peers that may be currently working 
under them or would have worked under fliem in Ihe past. 

7.2 Weightage & Mean 

Weights have been assigned to work output, personal attributes and functional omipetency. The overall grade will 
be based on the addition of the mean value of ea^ group of indicators in proportion to weightage assigned 

8. Disclosure 

8.1 There should be more openness in Oie system of appraisal. The annual PAR, including the overall grade and 
integrity, should be communicated to the officer reported upon after it has been finalized by the accepting authority. 

8.2. Representation 

The officer reported upon may have the option to give his comments on the PAR. Such comments may be 
restricted to the specific factual observations contained in the Performance Appraisal Report leading to the assessment of 
the officer in ternis of attributes, competency and output. If comments are submitted, the Reporfing/Revievnng/Accepting 
Authority would have the option to accept them and modify the PAR accordingly, if the comments are not accepted, the 
views of the Reporting/Revievring/Accepting Authority would be communicated with reasons to the officer reported upon. 
Thereafter, only if the officer reported upon so desires, he may request for the matter to be forwarded to the Referral Board, 
The representation shall be confined to errors of facte and nothing else. The Referral Board shall give clear findings on the 
representation and take a fin^ decision on the assessment, including the overall grading in regard to the parameters 
affected thereby. The decision along with details in case an entry is upgraded or down graded with, reasons for same may 
be recorded in the PAR and the same communicated to the officer reported upon. The decision of the Referral Board shall 
be final. 


9. Schedule for completion of PARS of Indian Forest Service Officers 
9.1 The following schedule should be strictly followed: - 


Reporting Year - Financial Year 


Cut-off dates 

Below Super Time 
Scale 

Super Time 

Scale 
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Blank PAR form to be given to the officer reported upon by the 
Administration Division/Environment & Forest specifying the reporting 
officer and reviewing authority 

1*'April 

1"May 

Self appraisal for current year 

30*" April 

31" May 

Appraisal by reporting authority 

31" May 

30^ June 

Appraisal by reviewing authority 

30“' June 

31 "July 

Appraisal by accepting authority 

31" July 

31 "August 

Disclosure to the officer reported upon 1 

15^^ August 

15^ September 

Comments of the officer reported upon, if any [if none, transmission 
of the PAR to the Ministry of Environment & Forests) 

31 August 

30*“ September 

Forwarding of comments of the officer reported upon to the reviewing : 
and the reporting authority by the accepting authority, in case the 
officer reported upon makes comments 

15“' September 

15*“ October 

Comments of reporting authority 

30‘“ September 

31" October 

Comments of reviewing authority 1 

1 S'" October 

15^ November 

Comments of accepting authority/PAR to be finalized and disclosed 
to the officer reported upon. 

31^' October 

301^ November 

Representation to the Referral Board by the officer reported upon 

30“^ November 

31^t December 

Forwarding of representation to the Referral Board along with the 
comments of reporting authority/reviewing authority and accepting 

authority 

15“^ December 

15'^ January 

Finalization by Referral Board if the officer reported upon represents 
against the decision of the Accepting Authority. 

15^^ January 

IS*** February 

Disclosure to the officer reported upon 

31st January 

28*“ February 

End of entire PAR Process 

31^^ March 

31" March 


9.2 The completed PAR should reach (he Cadre Cor'itrolling Autiioriiies by 31^' March the following year. The Cadre 
Controlling Authority will prepare a list of PARs not received and follow up with the Secretaries of the concerned Ministries 
and Chief Secretaries of the respective States. 

9.3 Secretary (Environment & Forest) in the State and the Joint Secretary (CCi) in the Centre shall be the Nodal 
officers to ensure that the PARs of the members of Service, duly completed, are sent to the Cadre Controlling Authority by 
31*' March of the following year They shall send a list each of the members of Service whose PARs are to be written and 
reviewed to the concerned Reporting/Reviewing/Accepting Authorities by 15'" April every year to enable them to ensure 
completion of PARs within the time-schedule. 

9.4. If a PAR relating to a financial year is not recordec by the 31*' of December of the year in which the financial year 
ended, no remarks shall be recorded thereafter. The member of Service will be assessed based on the overall record and 
self-assessment of the year concerned, if he had given his self-assessment In time and the Reporting Authority, Reviewing 
Authority and the Accepting Authority have not completed the PAR according to the time schedule given in para 9.1. 

9.5. The member of Service reported upon shall, while forvrarding his self-appraisal to the Reporting Authority, 
endorse a copy of the self-appraisal, to the nodal officer and keep a record of the same as evidence that he had submitted 
the same in time. 

9.6. The Reporting Authority shall record his comments in the PAR cf the officer reported upon within the stipulated 
time and send it to the Reviewing Authority along with a copy thereof to the nodal Authority. 

9.7. In case the Reporting Authority fails to submit the PAR to the Reviewing Authority within the stipulated period 
under intimation to the nodal officer, the nodal officer shall send a copy of seif-appraisal directly to the Reviewing Authority 
and authorize him to initiate the PAR, The nodal officer shall also keep a note of the failure of the Reporting Authority to 
submit the PAR of his subordinate in time for an appropriate entry in the PAR of such Reporting Authorities, 

9.8. The nodal officer shall evolve a suitable mechanism to ensure that the remarks of the Reporting, the Reviewing 
and the Accepting Authorities are recorded without fail by the dates given in the schedule below Para 9.1. 
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Form ]l 
[See tule 4] 

The All India Services (Performance Appraisal Report) Rules, 2007 

[Applicable for Indian Forest Service officers of the level of Principal Chief Conserv^or of Forests or Additional 
Principal Chief Conservator of Forests] 

Performance Appraisal Report for the period from_to __„ 

Section I - Basic Information 

(To be filled in by the Administration Division/Environment & Forest Department) 


I.Name of the officer reported upon; 


2.Service: 






3.Cadre; 


1 4.Year of allotment: 


S.Date of Birth: 


S.Present Grade: 


7.Present post: 


S.Date of appointment to present post: 


g.Reporting, Reviewing and Accepting Authorities 


-,-g,--j 

^ - 

Name & Designation 

Period worked 

Reporting Authority 








— 


lO.Period of absence on leave, etc. 


1 ■ 

Period 

Type 

Remarks 










ll.Traininq Programs attended 


Date from 

Date to 

Institute 

Subject 














12. Awards/Honours 
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13. Details of PARs of officers not written by the officer as repor ti ng/re vi ewlng authority for the previous year 


14, Date of filing the property return for year ending December 


15, Date of last prescribed medical examination {Mandatory For all Indian Fcrci^t Service 
Officers) Attach summary of the medical report 


Signature on behaSt cf 
.'Ainvifonnient S F 'lest 


Section Jl 


1 Declaration 


Have you filed your immovable property return, as due. If yes, ple.^se mention 

date 

Yes/IMo 

Date 

Have you undergone the prescribed medical check up? 

Yes/No i 


Have you set the annual work plan for all officers for the current year, in respect 
of whom you are the reporting authority? 

Yes/No 


Hava you prepared the work plan for yourself? 

Yes/IMo 


Have you enclosed a note on important achievements during the period^ 

Yes/No 



Signature of Officer reported upon 


Date: 


Section Ml 


Appraisal 


1. Assessment of Attributes (This assessment shculd rate the officer vis-a^vis his peers and not the general population. 
Grades should be assigned on a scale of 1-10, in whole nijnibe''3, with 1 referring to the lowest grade and 10 to the best 
grade. 70% weightage will be assigned to this item). 



Reporting officer 

Reviewing officer 

Initial of Reviewing 

Officer 

i) Attitude to work 




ii) Decision making ability 




iii) Initiative 




!v) Ability to inspire and motivate 




v) Strategic Planning 
ability/innovativeness 




Overall grading on attributes 
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2 Assessment of work output {This assessment should rate the officer vis-a-wis his peers and not the general population. 
Grades should be assigned on a scale of 140, in whole numbers, with 1 referring to the lowest grade and 10 to the best 
grade. 30% weightage will be assigned to this itemj- . „ - -- i ^ 


Reporting officer I Review officer I Initial of Revieviring 

Officer 



i. Accomplishment of planned work including training 
courses for various ranks ;_ 


li Quality of output ad effectiveness in areas like forest 
and wildlife conservafion, supervision and investigation 
in forest offences. ___ 


iii. Accomplishment of exceptional work / unforeseen 
tasks performed •_ 


Overall Grading on “Work Output__ 



Pteas^omment on the integrity of the officer, Keeping in mind both his financial integrity and his moral integrj^ 


4. Pen picture by the Reporting Authortty. , * *», 

Please comment (in about 100 words) on the overall qualities of the officer including areas of strengths and lesser strengths 

and his attitude towards vi^ker sections. 



5. Recommendation rfllating to. domain assignment (Please licit mark any four). 



Afforestalion/agro-forestry and bibal/hill areas 

devetopmept ___ 

Social Welfare Of Dwellers in forest and tribal areas 
Forest and wild life related crimes_ 


Natural Resource Management 
(i) General Forestry 

(111 Minor Forest Produce _ 

Environmental issues including dimate change 
Forest conservation and development 



Bio-diversity and wildlife management 

Training ___ 

Research and Development _ 

Bio-technology 


Forest Personnel Administration 


Others 


6. Overall Grade on a scale of 1-10 


Signature of Reporting Authdfity. 
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Section IV - Review 

1. Do you agree with the assessment made by the reporting officer with respect to the work output and the various 
attributes in section III? Do you agree with the assessment of the reporting officer in respect of extraordinary 
achievements and/or significant failures of the moS / officer reported upon? 

(In case you do not agree with any of flie numerical assessments of attributes please record your assessment in the column 
provided for you in that secton and initial your entries) 

I Yes I No 1 


2. In case of difference of opinion details and reasons for the same may be given. 


3. Comments, if any, on the pen picture written by the Reporting Authority 




4. 


Recommendation relating to domain assignment (Please tick mark any four) 

I _ ... . j ~ . iiLrdM'tj l” El. 


1 WbVIll 

Afforestation/ agro-forestry and tribal/hilt areas 
development 


*_* 

Bio-diversity and wildlife management 

in 

Social Welfare of Dwellers in forest and tribal 
areas 

■ 

Training 


Forest and wild life related crimes 


Research and Development 

■ 

Natural Resource Management 

(i) General Forestry 

(ii) Minor Forest Produce 

■ 

Bio-technology 


Environmental issues inciuding climate change 


Forest Personnel Administration 


Forest conservation and development 


others 


5. Overall Grade on a scale of 1-10. 


Signature of Reviewing Authority 

Date: 

Section V - Acceptance * 

1. Do you agree with the remarks of the reporting/reviewing authorities? 


I Yes I ffo 
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2. jn case of dMforance of opinion details and raasor*s for the same may be given. 


3. Overall Grade on a scale of 1-10 


Date 


Signature of Accepting Authoi%. 


General guidelines for filling up the PAR form for Indian Forest Senrlce otiicers of the level of Principal Chief 
Conservator of Forests or Additional Principal Chief Conservator of.Forests. 

1. Introduction 

1.1. The Performance Appraisal Report is an important document. It provides the basic and vital inputs for further 
development of an officer. The officer reported upon, the Reporling Aulhoiily, the Reviewing Authority and the Accepting 
Authority should, therefore, underlie the duty of filling up the form with a high sense of responsibility. 

1.2 Performance appraisal should be used as a tool for career planning and liaining, rather than a mere judgmental 
exeiciso. Reporling ^thorilies should realize foat the ot^ective is to develop an officer so thd he/she realizes hisfoer true 
potential. It is not meant to be a teulUinding process but a developmental (ooi. The Reporling Authority, the Reviewing 
Authority and the Accepting Au^ty should not shy away from reporting shortcomings in performance, attitudes or overall 
personality of the officer reported upon. 

1.3 The columns should be filled with due care and attention and alter devoting adequate time. Any attempt to lilt the 
report in a casual or superficial manner will be easily ctiscemible to the higher authorities. 

1.4 AHhough the acteal dopumentabon of performance appraisal is a yBar<end exercise, in order that it may be a tool 
for human resource devdopment, career planning and training, rather than a mere judgmental exercise, the Reporting 
Authority and the officer reported upon should meet during the course of the year at regular Intervals to revlw the 
performance and to take necessvy corrective steps. 

2. Sectlq.n-1 

2.1 This Section should be filled up in the Administration Oivision/Environment & Forest Department Period of report 
could either be the entire reporting year, namely, from 1“ of April to 31“ March or a part of the year (exceeding 3 months). 
In case the period of report is a full year, It should be indicated accorffingly; for example, 2007'2006. In case the period of 
report is less than toe entire year, specific start and end dates should be toidicated, for example, lO** September 2007 - 31“ 
March2008. 

2.2 Information on the present grade (pay-scde) as well as present post (actual designation and org^ization) and the 
date from which he/she has been on his/her present post needs to be mentioned. 

2.3 In the table relating to repeating, reviewing and accepting authorities the name and designation of the reporting, 
reviewing and accepting authorises should be mentioned so that the officer reported upon is dear about whom he/she is 
required to send the report to. 

2.4 The period of absence from duty, on leave, training, or for other reasons, should also be mentioned in this section 
in the table provided for toe purpose. Details of the training attended date of filing of properly returns and whether the 
officer repoiled upon has reported/reviewed should be mentioned in the table for the purpose and annual performance 
report of all his/her subordinate officers for the previous year. 




156 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part II— Sec. 3(i)] 


2.5 This Section provides tor regular annua! medical examination. The health check is mandatory for all Indian Forest 
Service officers. A copy of the summary of medical report is to be attached to the PAR Form by the Admin./ Environment 
and Forest Department and a copy provided to the member of the Service. The format for health check up and the summary 
of medical report will be as circulated by the Cadre Controlling Authority, after consultation with the Ministry of Health and 
Family Welfare, 

3. Section-ll 

This Section requires the officer reported upon to record certain certificates about submission of property returns, 
annual medical check up, setting up of annual work plan for whom he/she would be the reporting authority as well as for 
himself. The officer has to report on the preparation of the work plan for himself and has the option to enclose a note on the 
important achievements during the period. 

4. Section-Ill 

4.1 The reporting authority is required to record a numerical grade in respect of certain attributes and work output. 

4.2 This Section requires the reporting authority to record a numerical grade in respect of the work output of the 
officer reported upon both in respect of the planned work as well as the unforeseen tasks. A numerical grade is also 
required in respect of the "quality" of the output, in doing so, the reporting authority should take into account the costs 
incurred (whether the officer reported upon has been cost conscious), the time taken and whether the laid down 
rules/procedures have been adhered to in accomplishing the tasks. 

4.3 Section III requires the reporting authority to comment on the integrity of the officer reported upon. In recording 
remarks with regard to integrity, he/she need not limit him/herself only to matters relating to financial integrity but could also 
take into account the moral and intellectual integrity of the officer reported upon. The following procedure should be followed 
in filling up the column relating to integrity: 

(i) If the Officer’s integrity is beyond doubt, it may be stated. 

(ii) If there is any doubt or suspicion, the column should be left blank and action taken as under: 

(a) A separate secret note should be recorded and followed up. A copy of the note should also be sent together 
with the Performance Appraisal Report to the next superior officer who will ensure that the follow up action is 
taken expeditiously. Where it is not possible either to certify the integrity or to record the secret note, the 
Reporting Officer should state either that he/she had not watched the officer’s work for sufficient time to form a 
definite judgement or that he/she has heard nothing against the officer, as the case may be. 

(b) If, as a result of the follow up action, the doubts or suspicions are cleared, the officer's integrity should be 
certified and an entry made accordingly in the Performance Appraisal Report 

(c) If the doubts or suspicions are confirmed, this fact should also be recorded and duly communicated to the 
officer concerned. 

(d) If as a result of the follow up action, the doubts'or suspicions are neither cleared nor confirmed, the officers 
conduct should be watched for a further period and thereafter action taken as indicated at (b) and (c) above. 

4.4 The reporting authority is also required to record a descriptive pen-picture on the overall qualities of the officer 
reported upon and his/her performance including his attitude towards weaker sections. This need not exceed about 100 
words and should try to cover overall qualities of the officer including areas of strengths and lesser strengths. The pen- 
picture is also meant to be a qualitative supplement to the quantitative assessments made earlier part of this section. 

4.5 The reporting auihority is then required to make recommendations relating to domain assignment. The list of 
domains is at para 10 

4.6 Finally, the reporting authority is required to record an overall grade. This should also be done on a scale of 1-10, 
with 1 referring to the lowest grade and 10 to the highest. 



157 


riipill—THiS3(i)]__ MRtT ^ 


5. Sectlon-IV . ^ 

5.1 This Section is to be filled up by the review-og authority. He/she is required to indicate if he/she agrees with the 
assessments made by toe reporting officer. In case of disagreement, he/she may record his/her own assessment against 
the work output or any of toe attributes in the column s^cifically provided for toe purpose. In ^ae of agreemCTt, he/she 
need not fill in the column meant for him/her in the attributes/work output tables. Finally, the reviewing authority is required 
to record an overall grade in the scale of 1-10. 

6. Section-V 

6.1 This Section is to be filled by the accepting authority. He/she is required to indicate if he/she agrees with the 
assessments made by the reporfing authority/reviewing authorities. In case of difference of opinion, he/she is required to 
give details and reasons for the same in toe column specificaliy provided for the purpose in the table in Section V. 

7. Numerical Grades .. _ 

7.1 At several places, numerical grades are to be awarded by reporting and reviewing authorities, Tnese should be oh 
a scale of MO, where 1 refers to toe lowest grade and 10 to the highest. It is expected that any grading of 1 or 2 (against 
work output or attributes or overall grade) would be adequately justilied in toe pen-picture by way of specific failures and 
similarly, any grade of 9 or 10 would be justified with respect to specific accomplishments. Grades of 1-2 or &-10 are 
expected to be rare occurrences and hence the need to justify them. In awarding a numerical grade the rep^ng and 
reviewing autoorities should rate the officer against a larger population of his/her peers that may be currently working under 
them or would have worked under them in toe past, 

7.2 Weightage & Mean 

Weights have been assigned to attributes and work output The overall grade will be based cm the additiOT of toe 
mean value of each group of indicators/descriptive picture in proportion to weightage assigned. The overall grade will be the 
average mean of all toe numerical indicators assigned by the authority. 

8. Disclosure 

8.1 There should be more openness in toe system of appraisal. The annual PAR. including toe overall grade and 
integrity, should be communicated to the officer reported upon after it has been finalized by toe accepting authority. 

8.2 Representation 

The officer reported upon may have the option to give his comments on the PAR. Such comments may be 
restricted to the specific factual observations contained in toe Performance Appraisal Report leading to toe asse^ment of 
toe officer in terms of attributes and output. If comments are submitted, the Reporting/Reviewing/Accepting Authority would 
have the option to accept them and modify toe PAR accordingly. If toe comments are not accepted, the views of the 
Reporting'Reviewng/Accepting Authority would be communicated with reasons to the officer reported upon. Thereafter, 
only if toe officer reported upon so desires, he may request for toe matter to be forwarded to the Referral Board, The 
representation shall be confined to errors of facts and nothing else. The Referral Board shall give dear findings on toe 
representation and take a final decision on toe assessment, including the overall grading in regard to the parametere 
affected thereby. In case of an adverse entry, the entry and toe overall grading may be communicated. In case an entry is 
upgraded or down graded, reasons for same may be recorded in the PAR. 

9. Schedule for completion of PARs of Indian Forest Service Officers 

9.1 The following schedule should be strictly followed: - 

Reporting Year - Financial Year 


Activity 

Cut-off dates 

Blank PAR form to be given to the officer reported upon by the Adminishation 
Division/Environment & Forest Department, specifying the reporting officer and reviewing 
authority 

June 

Fillina in Section II by the officer reported upon 

15“' June* 


IS*-July 




1 
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Disctesure to the officer reported upon 

30’*' September 

Comments of the officer reported upon, if any (if none, transmission of the PAR to the 
Ministry of Environment & Forests) 

15'" October 

FcKwarding of comments of ttie officer reported upon to the reviewing and the reporting 
authority by the accepting authority, in case the officer reported upon makes comments 

31“ October 

Comments of feportinq authority 

15*^ November 

Comments of reviewing authority 

30th November 

Comments of accepting authority/PAR to be finalized and disclosed to him 

15^^ December 

Representation to the Referral Board by the officer reported upon 

31“ December 

Foraanding of representation to the Referral Board along with the comments of reporting 
authority/reviewing auttiority and accepting authority 

31“ January 

Finalization by Referral Board if the officer reported upon represents against the decision 
of toe Accepting Authority. 

26’" February 

Disclosure to the officer reported upon 

15“" March 

End of entire PAR Process 

31“ March 


"They are required to fill in only Section tl - Declaration 


9.2 The completed PAR should reach the Cadre Controlling Authorities by 31“ March the following year. The Cadre 
Controlling Authority will prepare a list of PARs not received and follow up with the Secretaries of the concerned Ministries 
and Chief Secretaries of the respective States. 

9.3 Secretary (Environment & Forest) in the State and Joint Secretary {CC I) in the Centre shall be the Nodal officers 
to ensure that the PARs of ^e members of Service, duly completed, are sent to the Cadre Controlling Authority by 31“ 

March of the following year. They shall send a list each of the members of Senrioe whose PARs are to be written and 
revievyed to the concerned Reporting/Reviewing/Accepting Authorities by 15“* April every year to enable ttiem to ensure 
completion of PARs within the time-schedule, 

9.4. If a PAR relating to a financial year is not recorded by the 31“ of December of the year in which the financial year 
ended, no remarks shall be recorded thereafter. 

9.5. The Reporting Authority shall record his comments in the PAR of the officer reported upon within the stipulated 
time and send it to the Reviewing Authority along with a copy thereof to the nodal Authority. 

9.6. The nodal officer shall evolve a suitable mechanism to ensure that the remarks of the Reporting, the Reviewing 
and the Accepting Authorities are recorded without fail by the dates given in the schedule below Para 9.1. 

Form III 
[See rule 4] 

The All India Services (Performance Appraisal Report) Rules, 2007 

[Applicable for Indian Forest Service officers who are on deputation under clauses (I) and (ii) of sub- 
rule 2 of rule 6 of the Indian Forest Service (Cadre) Rules, 1966] 

Performance Appraisal Report for the period from ______ to __ 

Section I - Basic Information 

(To be filled in by the Administration Division/Environment & Forest Department) T 


1 .Name of the officer reported upon; 


3.Cadre: 


2.Service: 


4.Year of allotment: 
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S.Date of Birth: 
C.PnMnt Ondt: 

7.Presont post: 


8.Dato of appointmofit to presont post; 



Name & Designation 

Period worked 











10.Perfod of absoncs on leave, etc. 



Period 


Remarks 

On Leave (specify type) 




Others (specif) 





11 . 


lalninfl Pfograms attended 


Date 

tram 

Date to 

Institute 

Subject 














12. AwardsJHonours 



13 . Details of PARs of officers not written by the officer as feportingfrevlewinfl authority for the previous year 


14. Date of filing the proper^ return for year ending December 


15. Date of last prescribed medical examination (Mandatory for all Indian Forest 
Sorvice officers) Attach summary of the medical report 


Signature on behalf of_ 

Date: Admn./Envlronment & Forest Department 
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Section II - Self Appraisal 
I.Brief description of duties: 

(Objectives of the position you hold and the tasks you are required to perform, in about 100 words) 


2.Annual work plan and achievement: 


Tasks to be performed 

Deliverabtes’^l’l 

Actual 

Achievement 

Initia|i5{3i 

Mid 



















I 








S.During the period under report, do you believe that you have made any exceptional contribution, e.g. successful 
completion of an extraordinarily challenging task or major systemic improvement (resulting in significant benefits to 
the public and/or reduction in time and costs)? If so, please give a verbal description 


4. Declaration 


Have you filed your immovable property return, as due. If yes, please mention 

date. 

Yes/No 

bate 

Have you undergone the prescribed medical check up? 

Yes/No 


Have you set the annual work plan for all officers for the current year, in 
resped of whom you are the reporting authority? 

Yes/No ; 



Date: 


Signature of officer reported upon 


Ddlwwables refer to quantitative or financial targets or verbal description of expected outputs. 

Actual adhlevemenl refers to achievement against the specified deliverabies in respect of each task (as updated at mid-year). No expianations for 
divergenoea are to be given in this tabie. 

Initial listing of deliverables are to be finalized within 1 month of the start of the period under report. 

’®i*i Mid year listing of deliverables are to be finalized within 6 months of the start of the period under report. 
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Section III 


Appraisal 


1 Assessment of Personal Attributes (This assessment should rate Ihe officer vis-4-vis his peers and not the genwai 
pl)pulation. Grades should be assigned on a scale of 1-10, in whole numbers, with 1 referring to the lowest grade and 10 to 



tj* tv tv — 




i. 

Attitude to work 




li 

Sense of responsibility 




tii 

Overall bearing and personality 




Iv i 

Emotional stability 




V 

Communicahon skills 




vi 

Moral courage and willingness to take a professional stand 




vit. 

Leadership qualities 




viii. 

CaDacitv to work In time limit 





Overall Grading on Personal Attributes 





2 . Assessment of work output (This assessment shouid rate the officer vis-S-vis his peers and not the general popuiation. 

> m * ■ ■ ..I_ ...'ll- j ^ ^ iKa Kcd 


grade. 30% weiqhtage will be assigned to this «em.] 

Reporting 

Authority 

Reviewing 

Authority 

Inffial of 

Reviewing 

Authority 

i Accomplishment of planned work including Gaining courses for various ranks 




ii.Quality of output ad effectiveness in areas like forest and wildlife 
conservation, supervision and investigation in forest offences. 




iii. Accomplishment of exceptional work / unforeseen tasks performed 




Overall Grading on llVork Output' 






4. Pen picture by the Reporting Authority. Please comment (in about 100 words) on the overall qualities of Ure 
o fficer Including areas of strengths and lesser strengths and his attitude towards weaker sections^ 



5. 


Recommendation relating to domain assignment (Please tick mark any four).____ 


Afforestation/agro-forestry and tribal/hill areas 
development 


Bio-diversity and wildlife management 


Social Welfare of Dwellers in forest and tribal areas 


Training 


Forest and wild life related crimes 


Research and Development 

■ 

Natural Resource Management 

(i) General Forestry 

(ii) Minor Forest Produce 

■ 

Bio-technology 


Environmental issues including climate change 


Forest Personnel Administration 


Forest conservation and developrr^ent 

_ 

Others 


1206GI/08—21 
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6. Overall Grade on a scale of 1-10 


Signature of Reporting Authority_ 


Date: 


Section IV - Review 

assessment made by the reporting officer vrith respect to the work output and the various 
attnbutes in section III? Do you agree with the assessment of the reporting officer in respect of extraordinary 
achievements and/or significant failures of the moS I officer reported upon? 

(In cMe irou do not agree with any of the numerical assessments of attributes please record your assessment in the column 
provided for you in that section and initial your entries) 

I Yes I No I 

2. In case of difference of opinion details and reasons for the same may be given. 


3. Comments, if any, on the pen picture written by the Reporting Authority 



'-- ■ If __-a.. 111 

Afforestation/agro-forestry and tribalftill areas 
development 

iiifli r\ a 

ly ivui; 

Bio-diversity and wildlife management 


Social Welfare of Dwellers in forest and tribal 
areas 


Training 


Forest and wild life related crimes 


Research and Development 


Natural Resource Management 

(i) General Forestry 

(ii) Minor Forest Produce 


Bio-technology 


Environmental issues including climate change 
Forest conservation and development 


rporest Personnel Administration 

Others 


5. Overall Grade on a scale of 1-10. 


Date: 


Signature of Reviewing Authority. 
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Secticm V - Acceptance 

1. Do you agree with the remarks of the reporting/reviewing authorities? 


Yes I Ho 

2. in case of dWerence of opinion details and reasons for the same may be givejv 


3. Overall Grade on a scale of 1*10. 


Date 


Signature of Accepting Authority. 


General guidelines for filling up the PAR form for Indian Forest Service officers who are on deputation under 
clauses (1) and (il) of sub-rule 2 of rule 6 of the Indian Forest Service (Cadre) Rules. 1966 


1,1, The Performance Appraisal Report is an important document. It provides the basic and vital inputs for further 
development of an officer. The officer reported upon, the Reporting Authority, the Reviewing Authority and the Accepting 
Authority should, therefore, undertake the duty of filling up the form with a high sense of responsibility. 

1.2 Performance appraisal should be used as a tool for career planning and training, rather than a mere judgmental 
exercise. Reporting Authorities should realize that the objective is to develop an officer so that he/she realizes his/her tme 
potential, it is not meant to be a faultfinding process but a developmental tool. The Reporting Authority, the Reviewing 
Authority and the Accepting Authority should not shy away from reporting shortcomings in performance, attitudes or overall 
personality of the officer reported upon. 

1.3 The columns should be filled with due care and attention and after devoting adequate time. Any attempt to fill the 
report in a casual or superficial manner will be easily discernible to the higher authorities. 

1.4 Although the actual documentation of performance appraisal is a year-end exercise, in order that it may be a tool 
for human resource development career planning and training, rather than a mere judgmental exercise, the Reporting 
Authority and the officer reported upon should meet during the course of the year at regular intervals to review the 
performance and to take necessary corrective steps. 


Z. Mcnon-i r> ■ j t 

2.1 This Section should be filled up in the Administration Division/Environment 4 Forest Department. Penod of report 

could either be the entire reporting year, namely, from 1** of April to 31** March or a fiart of the year (exceeding 3 months). 
In case the period of report is a full year, it should be indicated accordingly; for example. 2007-2008. In case tiie period of 
report is less than the entire year, specific start and end dates should be indicated, for example, lO* September 2007 - 31'* 
March 2008. 

2.2 Information on the present grade (pay-scale) as well as present post (actual designation and organization) and the 
date from which he/she has been on his/her present post needs to be mentioned. 
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2.3 In the table relating to reporting, reviewing and accepting authorities the name and designation of the reporting, 
reviewing and accepting authorities should be mentioned so that the officer reported upon is clear about whom he/she is 
required to send the report to. 

^ period of absence from duty, on leave, training, or for other reasons, should also be mentioned in this section 

tn the table provided for the purpose, Details of the training attended date of filing of property returns and whether the 
officer reported upon has reported/reviewed should be mentioned in the table for the purpose and annual performance 
report of all his/her subordinate officers for the previous year. 

c ^ - ^*1'® Section provides for regular annual medical examination. The health check up is mandatory for all Indian 

Forest Service officers. A copy of the summary of medical report is to be attached to the PAR Form by the Admin / 
Environment and Forest Department. The format for health check up and the summary of medical report will be as 
circulated by the Cadre Controlling Authority, after consultation with the Ministry of Health and Family Welfare. 

3. Sectlon-ll 

woiiHnnrI*ln reported upon is first required to give brief description of his/her duties and responsibilities, which 
would normally not exceed about 100 words. Ideally, this should be in bullet form. 

The wnrk i'' reporting officer, 

the nf m ^ incorporate he relative annual work rhythm and budgetary cycle. This exercise is to be carri^ out at 

he S year and finalized by 30*^ April, positively, tn case of a change of the reporting officer during the year 

hPr>ir,^nnM fh agreed upon at the 

n f of September/October as a mid-year exercise and finalized 

oy October. Based on this review the work plan may undergo some changes from that originally prepared. 

more ^^ Prepared, it is possible that the officer reported upon is transferred out. There need not be 

te mSe^eH Zl '"f 1°' T V^ar and his contribution could 

of . wfn ? against the work plan. In the case of mid-term transfers, continuity and 

assessment of work and the lower performance profile in the first quarter should be taken into consideration, ^ 

?eJtewino-anffi!ril! authority has to be submitted to the 

CTiewing authority for his/her perusal and custody. The performance appraisal form provides for an assessment of the 

commencement of the year and reviewed mid- year. The offiL^ 
reported upon is required to fill up the table provided for the purpose in Section-II. 

3.5 It is not necessary that the work plan should be entirely quantitative in nature. While for field level posts the work 

^l^ccnsis, essena, quanfebte fo, secrebria, ,e.e, posts it »oukf oonsis, o, X oS'-ls ”0 


4. 

4.1 


Section-III 

The reporting authority is required to record a numerical grade in respect of certain attributes and work output. 


reporting authority to record a numerical grade in respect of the work output of the 
upon both in respect of the planned work as well as the unforeseen tasks A numerical grade is also 

incrred fwhXr thi offirpr'''^" ‘he costs 

curred (whether the officer reported upon has been cost conscious), the time taken and whether the laid rinwn 

rules/procedures have been adhered to in accomplishing the tasks, 

roLrto *!i [^9uires the reporting authority to comment on the integrity of the officer reported upon In recordino 

laXtoXSTh. mnS'li' '’ff®,"®,'*’Wm'I'erself only to mailers relating to Unenraai inlegrtly Out could olso 

(i) If the Officer's integrity is beyond doubt, it may be stated. 
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{«) If there is any doubt or suspicion, the column should be left Wank and action taken as under: 

(a) A separate secret note should be recorded and followed up. A copy of the note should also be sent together 
with the Performance Appraisal Report to the next superior officer who will ensure that the follow up action is 
taken expeditiously. Where it is not possible either to certify the integrity or to record the secret note, the 
Reporting Officer should state eitiier that he/she had not watched the officer's work for sufficient time'to form a 
definite judgement or that he/she has heard nothing against the officer, as the case may be. 

(b) If, as a result of the follow up action, the doubts or suspicions are cleared, the officer's integrity should be 
certified and an entry made accordingly in the Performance Appfaisat.Repoit 

{c) If the doubts or suspicions are confirmed, this fact should also be recorded and duly communicated to the 
officer concerned, 

(d) If as a result of the follow up action, the doubts or suspicions are neither cleared nor confirmed, .the officers 
conduct should be watched for a further period and thereafter action taken as indicated at (b) and (c) above. 

4.4 The reporting authority is also required to record a descriptive pen-picture on the overall qualities of the officer 
reported upon and hisflier performance including areas of strengths and tesser strengths. This need not exceed about 100 
words and should try to cover overall qualities of the officer including areas of strengths and lesser strengths. The pen- 
picture is also meant to be a qualitative supplement to the quantitative assessments made earlier part of this section. 

4.5 The reporting authority is then required to make recommendations relating to domain assignment. The list of 
domains is at para 9. 

4.6 Finally, the reporting authority is required to record an overall grade. This should also be done on a scale of 1-10, 
with 1 referring to the lowest grade and 10 to the highest. 

5. Section-IV 

5.1 This Section is to be filled up by the reviewing authority. He/she is required to indicate if he/she agrees with the 
assessments made by the reporting officer. In case of disagreement, he/she may record hisflier own assessment against 
the work output or any of the attributes in the column specifically provided for the purpose. In case of agreement, he/she 
need not fill in the column meant for him/her in the attributes/work output tables. Finally, the reviewing authority is required 
to record an overall grade in the scale of 1-10. 

6. Section-V 

6.1 This Section is to be filled by the accepting authority. He/she is required to indicate if he/she agrees with the 
assessments made by the reporting authority/reviewing authorities. In case of difference of opinion, he/she is required to 
give details and reasons for the same in the column specifically provided for the purpose in the table in Section V. 

7. Numerical Grades 

7.1 At several places, numerical grades are to be awarded by reporting and reviewing authorities. These should be on 
a scale of 1-10, where 1 refers to the lowest grade and 10 to the highest. It is expected that any grading of 1 or 2 (against 
work output or attributes or overall grade) would be adequately justified in the pen-piclure by way of specific failures and 
similarly, any grade of 9 or 10 would be justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are 
expected to be rare occurrences and hence the need to justify them. In awarding a numerical grade the reporting and 
reviewing authorities should rate the officer against a larger population of his/her peers that may be currently working under 
them or would have worked under them in the past. 

7.2 Weightage & Mean 

Weights have been assigned to attributes and work output. The overall grade will be based on the addition of the 
mean value of each group of indicators/descriptive picture in proportion to weightage assigned. 

8. Schedule for completion of PARS of Indian Forest Service Officers 

The completed PAR should reach the Cadre Controlling Authorities by 31** March the foUovwng year. The Cadre 
Controlling Authority will prepare a list of PARs not received and follow up with the concerned organisations. 
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b) Institution 

c) Duration 

6. Details of Degree/Certificate/Diploma 
and Evaluation obtained during the 
period {copies to be enclosed) 

7. Date of Filing Annual Property Returns 



Officer's Signature 


To be tiHed in duplicate and submitted to Cadre Controlling Authorities in the State and the Central Government* 


[F.No. 11059/09/2006-AJS-III] 
G C. PANDEY, Under Secy. 


Note: The principal rules were published in Ihe Gazette of India, Extraordinary, under GSR No. 197(E), dated 14*< 
March, 2007 and further amended yj^ GSR 296 (E), dated the le** April, 2007. 


Primed by the Manager, Govt, of India Press, Ring Road, Mayapuri, New Dethi-110064 
and Published by the Controller of Publications, Dethj-U0054, 




